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Letter from Our CEO

Increasing global concern about diminishing natural resources and rising social issues have 
highlighted the important role industry can play in making life on our planet more sustainable. 
Keysight Technologies acknowledges our responsibility to be part of the solution for these 
global issues by conducting business in an environmentally sustainable and socially responsible 
fashion. Our corporate social responsibility (CSR) program has a dual purpose: to help achieve the 
company’s goals of growth in revenue, profit and total shareholder return, and to build a better 
planet by moving the world’s technology forward and with operations that adhere to high ethical, 
environmental sustainability and social responsibility standards. 

At the foundation of Keysight’s CSR program are “pillars” – key elements that focus our programs, 
policies and activities to meet our annual goals. I am pleased to report that in 2016, we made 
progress in all of our six foundational CSR pillars. For example, we have a technology refresh 
program that provides our customers options to extend the service life of their existing equipment, 
enabling us to repurpose older instruments for resale and recover parts, reducing diversion to 
landfills. 
 
Other highlights from our fiscal year 2016 include programs aimed at making a positive difference in 
communities and with non-profit and education organizations around the world. Through Keysight’s 
annual Giving Program, more than $1.5 million in employee donations and company matching funds 
were given to 844 non-profit organizations. Our University Relations Program delivered more than 
$3.5 million in research grants and equipment donations to universities in the Americas, Europe and 
Asia. Detailed results from actions taken in all our pillars are included in this 2016 Corporate Social 
Responsibility Report. 

Looking ahead to the next several years, Keysight anticipates our CSR program will help us meet key 
business goals while continuing to achieve our sustainability objectives. Positive outcomes expected 
include:
 

 – Improved talent attraction and employee retention from opportunities for new-hire engagement 
in company training, philanthropic and volunteerism programs

 – Enhanced innovation in areas of strategic business growth through university engagement and 
research grants

 – Cost containment through water and energy conservation and carbon footprint reduction
 – Expense management through efficient resource utilization, such as our continued transition to 

digital print materials
 – Alignment with a growing population of investors making corporate social responsibility an 

investment priority

I believe the steps Keysight is taking will continue to build a strong foundation for long-term growth 
and value creation, while at the same time meeting our sustainability goals and reinforcing our 
commitment to corporate social responsibility.

Best regards,

Ron Nersesian
Keysight Technologies 
President and CEO
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VISION
Keysight’s CSR vision is to build a better planet by moving the world’s technology 
forward and employing a global business framework of ethical, environmentally 
sustainable and socially responsible operations. 

To achieve this vision, Keysight implements programs and initiatives that support 
our business commitments – revenue growth, profitability and value creation 
– while positively impacting the planet through natural resource conservation, 
emission reduction, waste minimization and pollution prevention. We also promote 
human rights within the company’s sphere of influence and make contributions in 
communities where we have a presence to improve education and the quality of life. 

Examples of how Keysight’s CSR activities support our company goals include the 
following: 

 – Through consistent global programs and policies that meet 
local laws and regulations, Keysight speeds acquisition 
integration and new market entries in support of revenue 
growth targets

 – Employee diversity and development, coupled with community 
philanthropy and engagement programs, enable Keysight to 
attract and retain high performance employees in targeted 
growth areas while supporting local communities where we do 
business 

 – Company-supported Science, Technology, Engineering and 
Math (STEM) outreach and university research programs and 
grants engage Keysight in next-generation innovation while 
supporting future engineer development 

 – Product quality and longevity, coupled with product take-back 
and recycling programs, deliver profitable remarketed product 
revenue for the company while minimizing landfill and waste 

 – Efforts in carbon footprint reduction and energy and water 
conservation help minimize climate change impact on the 
planet while reducing operating expenses and supporting cost 
avoidance strategies that enable the company to meet its profitability targets

 – Proactively working with our customers to meet their environmental, health, 
safety and human rights requirements improves our performance and 
strengthens our relationships with them, positively impacting our business 

Keysight’s business objectives and corporate citizenship are synergistic. Our efforts in 
corporate social responsibility are good for customers, employees, shareholders and 
the planet.

CSR Strategy and Governance

HOME

Good for customers, 
employees, 
shareholders  
and the planet
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KEYSIGHT BUSINESS STRATEGY 

Keysight Technologies is a leading technology company that helps its engineering, 
enterprise and service provider customers optimize networks and bring electronic 
products to market faster and at a lower cost. Keysight solutions go where the electronic 
signal goes, from design simulation, to prototype validation, to manufacturing test, 
to optimization in both physical and virtual networks. Customers span the worldwide 
communications ecosystem, aerospace and defense, automotive, energy, semiconductor 
and general electronics end markets. 

Our largest research and development and manufacturing facilities worldwide are 
located in California and Colorado in the U.S., and in China, India, Japan, Malaysia, 
the United Kingdom, Germany, Singapore, Spain, Finland and Romania. To maximize 
Keysight’s success, we are implementing a strategy to transform from a hardware-
centric product company to a software-centric solutions company. While hardware still 
represents an important part of our business, we are on the leading edge of a trend in 
electronic design and test to provide total customer solutions that are software-centric 
and include a greater emphasis on services. 

Keysight’s over-arching strategy to increase revenue involves preserving our base 
business and accelerating our growth initiatives, which include being first in 5G 
wireless, pursuing modular solutions, expanding leadership in test and measurement 
software, and growing our services business. We also will focus on maximizing business 
contributions from several strategic acquisitions we have made over the past two years – 
including the April 2017 pairing with Ixia, a leader in network test, visibility and security. 

Transforming 
today’s 
measurement 
experience through 
innovative solutions 
in wireless 
communications, 
network test and 
security, aerospace 
and defense, 
automotive, energy 
and semiconductor 
markets

HOME
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Material
Categories and Topics

Governance

 – Regulatory compliance
 – Data security and privacy
 – Ethical standards of business 

conduct
 – Intellectual property rights

Environmental Sustainability

 – Extended producer responsibility

 – Energy and emissions

 – Built environment

 – Water and air pollution

 – Waste and recycling

 – Hazardous material management

Supply Chain

 – Conflict minerals
 – Supplier human rights
 – Supplier responsibility and 

accountability
 – Disaster preparedness and business 

continuity, resiliency

People

 – Talent and skills
 – Employee experience
 – Labor standards

Community

 – Societal impact
 – Strategic philanthropy and 

volunteerism

Solutions and Services

 – Innovation
 – Quality and safety

A materiality assessment was conducted to identify and understand environmental and 
social risks as well as strategic opportunities for our business. 

As part of the materiality assessment, Keysight contracted with a third-party specialist 
to conduct:

 – Peer analyses of five similar companies to understand where Keysight stands 
globally in its corporate social responsibility efforts 

 – Internal functional and executive stakeholder interviews across global business 
functions, including investor relations, order fulfillment, global sales, corporate 
services, human resources, workplace solutions, product innovation and quality, and 
business industry groups

 – External stakeholder interviews representing customers, investors, industry 
associations, academics and non-governmental organizations to identify common 
themes in priorities for the next three to five years and potential performance 
improvement trends in corporate citizenship 

Following this work, a cross-functional Keysight team reviewed the draft assessment 
and provided feedback to create the list of Keysight material social responsibility topics 
shown on the right.

HOME

MATERIAL CORPORATE SOCIAL RESPONSIBILITY TOPICS
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In developing Keysight’s CSR strategy, 
we relied heavily on our materiality 
assessment and priority material topics to 
guide the program. 

For ongoing alignment, we also regularly 
engage with critical stakeholders 
– including customers, investors, 
suppliers, company executives and non-
governmental organizations – to ensure 
they are informed about our business and 
sustainability efforts and to understand 
their expectations and perspectives of 
our business. This ongoing stakeholder 
engagement is accomplished through 
consultation, surveys, ad-hoc feedback 
and reviews.

Based on this work, Keysight adopted six 
foundational pillars that support our CSR 
vision and commitment. These pillars, 
shown on the right, include programs and 
policies with action plans, accountabilities 
and goals.

HOME

Ethical 
Governance

Keysight is committed to conducting business 
in an ethically responsible manner, with 
strategic and operational policies, procedures 
and values that support transparency, 
sustainability and legal compliance; this 
commitment underpins all of our foundational 
pillars

The 
Environment

Keysight prioritizes natural resource 
conservation, emission reduction, waste 
minimization and pollution prevention, and 
partners with our suppliers and contractors 
to better achieve these goals; our ISO 
14001-certified Environmental Management 
System drives continuous reduction of any 
adverse environmental impact from our 
operations

Responsible 
Sourcing

We have strong partnerships with our 
strategic suppliers to ensure mutual success 
and commitment to leadership in sustainable 
practices, technology and business operations

Our People Keysight values a diverse, inclusive and 
respectful work environment where all 
employees enjoy challenging assignments, 
development opportunities, competitive 
salaries, and a safe environment

Our 
Communities

We contribute to the communities where 
we operate, participating in local and global 
volunteer efforts and supporting numerous 
charitable and educational organizations

Our 
Solutions

Our portfolio of highly reliable and long-
lasting electronic measurement solutions 
are designed to be safe, compliant with 
applicable regulation and maximize the value 
of our limited environmental resources 

CSR STRATEGY
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CSR GOVERNANCE

Keysight’s CSR program is managed by a cross-functional governance team 
responsible for meeting the company’s corporate citizenship vision and stakeholder 
expectations by identifying program elements and driving accountabilities 
companywide. Governance team members represent their functional areas in the 
development and oversight of the CSR strategy, and are responsible for completing 
program deliverables.

The governance team has direct oversight from Keysight’s senior vice president 
of Corporate Services, with an executive steering committee composed of 
executives and senior managers from finance, environment health and safety, global 
procurement, human resources, investor relations, corporate counsel, corporate 
communications, and product environmental and regulatory compliance. 

A governance team lead is assigned to each pillar, serving as primary contact for 
reporting key performance indicators for the pillar and working with their respective 
extended team as well as the CSR program management team to meet annual goals 
set for each pillar. 

Key activities in Keysight’s CSR governance process include the following:

 – Annual planning to set target initiatives and measures, identifying adequate 
resourcing and facilitating alignment between company functions

 – Input from ongoing stakeholder engagement to identify new trends and gaps, 
which are reviewed against existing plans and re-prioritized if needed

 – Annual CSR deliverables are implemented according to plan and regularly 
monitored 

 – Quarterly program reporting is conducted to assess progress toward targeted 
KPI goals   

 – Actions to address any gaps identified in reporting – or changes in requirements 
– are assigned to appropriate governance team members to ensure annual CSR 
goals are met 

In addition to its role overseeing and implementing Keysight’s CSR program, 
the governance team also is responsible for communication to stakeholders 
and employees, educating and informing about the company’s CSR efforts and 
integrating them into business practices and culture.

HOME
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ETHICAL GOVERNANCE
Keysight is committed to conducting business in an ethical manner. Our commitment is 
based on the belief that it is the right thing to do, and is expected by our shareholders, 
customers and employees. Ethical governance is integral to our business, and our 
leadership team is accountable for ensuring ethics remain at the core of all our 
operations. 

In support of this effort, we use Keysight’s Standards of Business Conduct (SBC) and 
global anti-corruption policies as guideposts in conducting business with honesty and 
integrity. We provide SBC training for all employees as part of the on-boarding process 
when they join Keysight, and annually require all employees to complete refresher 
training. We achieve 100 percent completion annually on our employee SBC training.  

In addition, our efforts on ethical governance engage employees to maintain a culture 
of meeting and exceeding compliance expectations, and minimizing the company’s legal 
risk. From individual employee responsibilities through corporate governance, Keysight 
business management policies and procedures are designed to provide operational 
transparency and business sustainability while meeting all compliance requirements. 

Implementing those policies and procedures involves taking steps to insure we meet 
and exceed compliance on all regulated business practices. We also work with 
partners contracted to sell or market our products to ensure their compliance with 
legal requirements and our expectations of ethical conduct. They certify in writing their 
agreement to avoid bribery, export violations and other violations of law or our SBC. 

Our ethical compass at Keysight includes promoting human rights within the company’s 
sphere of influence. This priority led us to establish the following guidelines in our 
business operations.

 – Freely-chosen employment: Keysight is committed to maintaining a supply chain 
free from all forms of forced, bonded or involuntary prison labor 

 – No child labor: Keysight condemns all forms of exploitation of children; we do not 
recruit child labor and we support the elimination of exploitive child labor 

 – Minimum wages: Keysight compensates our employees with wages and benefits that 
meet or exceed the legally required minimum 

 – Working hours: Keysight does not require employees to work more than the 
maximum hours of daily labor set by local laws 

 – No discrimination: Keysight supports and upholds the elimination of discriminatory 
employment practices and promotes diversity in all aspects of its business 
operations; our policies prohibit discrimination based on race, color, age, gender, 
sexual orientation, gender identity and expression, ethnicity, religion, disability, 
veteran status, national origin or any protected class 

 – No harsh or inhumane treatment: Keysight prohibits physical abuse, harassment 
or the threat of either; we provide a safe and healthy working environment for all 
employees 

 – Freedom of association: Keysight respects the rights of employees to organize in 
labor unions in accordance with local laws and established practice, if desired

FOUNDATIONAL CSR PILLARS

100% 
Completion for 

Standards of Business 

Conduct Training 

Annually

These standards establish 

clear ethical guidelines, 

and all Keysight employees 

are expected to comply 

with them. 

HOME
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THE ENVIRONMENT
Keysight’s environmental programs cover company operations around the world. We 
conduct operations with the intent to conserve natural resources, reduce emissions, 
minimize waste and prevent pollution. To achieve these objectives, we adopt innovative 
solutions for continual improvement in our operational and management practices as 
well as in our working relationships with suppliers and contractors. 

We use an environmental compliance framework that enables us to facilitate and 
sustain compliant product design, development, production, refurbishment and support. 
Additionally, we use the General Specification for the Environment (GSE) directive to set 
restrictions for hazardous substances in materials and components that are used in our 
products.

Keysight operates under an Environmental, Health and Safety Management System 
(EHSMS), which enables us to maintain ISO 14001 environmental management system 
certification. With our EHSMS in place, we continuously drive improvement in our 
environmental performance.

In our fiscal year 2016, we updated Keysight’s Global Environmental, Occupational 
Health and Safety policy, which outlines the company’s environmental commitment to 
our employees and the communities in which we operate.

We have a goal to improve natural resource conservation by 10 percent over the next five 
years. Our efforts to conserve energy and water have resulted in decreased operating 
expenses and increased resource efficiency. In support of this conservation goal, we 
installed energy-efficient LED lighting at our headquarters facility and three other 
company sites. 
  
Keysight also has product trade-in and take back programs that addresses one 
of our material issues -- extended producer responsibility -- while supporting our 
commitment to prevent product materials and packaging unnecessarily entering the 
waste stream. A variety of program options help customers safely dispose of or recycle 
used instrumentation in several countries, and will be expanded wherever possible. Our 
remarketing solutions business recovers and repurposes older instruments for resale as 
well. These programs enable Keysight to reduce the number of products that end up in 
landfills and provide customers access to competitively priced equipment.

HOME

Keysight has a one-

megawatt, three-acre solar 

system at our headquarters 

facility in Santa Rosa, 

Calif., to reduce our carbon 

footprint through the use 

of renewable energy. The 

system provides 10 percent 

of the site’s electrical needs 

and powers 30 electric 

vehicle charging stations, 

which Keysight employees 

use to charge their EVs 

while they work.

SOLAR SUSTAINABILITY
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RESPONSIBLE SOURCING

Keysight’s responsible sourcing program is driven by our belief in doing business the 
right way. Our efforts include monitoring our supply chain to identify any human rights, 
environmental or privacy concerns, then minimizing or eliminating them to ensure our 
customers receive high-quality and responsibly manufactured products. This approach 
is effective because we have strong partnerships with our strategic suppliers and share a 
commitment to leadership in sustainable practices, technology and business operations.

Keysight’s responsible sourcing program was developed based on benchmarking 
external standards, including Electronic Industry Code of Conduct (EICC) guidelines, 
the California Transparency in Supply Chains Act of 2010, the United Nations Guiding 
Principles on Business and Human Rights, ISO 14001, and other industrial practices 
specified in the Keysight Supplier Environmental and Social Responsibility Code of 
Conduct. Our expectation of compliance with the code of conduct is communicated with 
suppliers, who are asked to conduct a CSR self-assessment questionnaire – the results 
of which are factored into new supplier selection process.  

Keysight also has a supplier sustainability program that provides oversight for our direct 
and indirect suppliers. We schedule regular audits and training to ensure our suppliers 
are informed about our expectations for supply chain sustainability. The audits enable us 
to assess suppliers’ performance against our code of conduct, and to monitor progress 
on responsible sourcing material issues such as supplier human rights, conflict minerals 
and supplier responsibility and accountability. 

Other aspects of our responsible sourcing program include the following: 

 – Familiarizing suppliers with Keysight’s environmental health and safety management 
system on environmental aspects of responsible sourcing, and setting the 
expectation for compliance 

 – Conducting random environmental, health, safety and social responsibility surveys 
of suppliers for compliance with ISO14001 and General Specification for the 
Environment (GSE) directives, with any resulting corrective actions monitored and 
reviewed by Dekra, an external certification organization

 – Screening of all new suppliers for adherence to criteria outlining responsible 
sourcing  practices 

By informing suppliers about our sustainability requirements and working with them to 
identify and mitigate supply risks, Keysight is positioned to maintain a leadership position 
in sustainable business practices.

ISO COMPLIANCE

Keysight’s ISO 14001 

certification helps remove 

market barriers and provides 

evidence that we operate 

with controlled and effective 

processes to deliver products 

and services that meet our 

customers’ requirements as 

well as their expectations of 

our environmental practices. 

Focused on continuous 

improvement, our ISO 14001 

environmental management 

system minimizes negative 

impacts of our operational 

processes and ensures 

compliance with applicable 

laws, regulations and other 

environmentally oriented 

requirements.    

HOME
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OUR PEOPLE
Keysight values a diverse, inclusive work environment, treats people with respect, and 
offers challenging assignments, professional development opportunities, competitive 
salaries and a safe workplace. We adhere to tenets of the United Nations Guiding 
Principles on Business and Human Rights, prioritize fair employment practices, and 
comply with all national, state and local laws pertaining to non-discrimination and equal 
opportunity. These values and practices have allowed us to establish and maintain a 
best-in-class work environment. 

Employee talent and skills development are priorities at Keysight, and we believe 
these resources are critical in building capabilities that enable our employees to make 
important contributions to the company’s business success and our CSR program. 
Our employees thrive in a rich learning environment and use development resources to 
enhance their skills, knowledge and productivity to help the company achieve current 
business objectives and prepare for the challenge of future objectives. Our global 
workforce takes advantage of virtual learning resources, annually spending an average 
of 10 hours completing training videos and guided activities based on job-related best 
practice research . 

Keysight employees are the driving force in carrying out our CSR vision. With direction 
and oversight by the company’s leadership team, employees are involved in the work 
required to meet CSR goals in all six of our foundational pillars. Besides the role they 
play in specific CSR-related projects and activities, our employees are informed about 
overall CSR program goals and milestone achievements with regular communication in 
the company’s employee newsletter. 

Keysight has a culture of volunteerism that supports our employees in making a 
difference in their own communities. Through a policy allowing four hours per month of 
paid time off for volunteerism, our employees participate in projects benefiting non-
profit and education organizations in their communities – and help Keysight achieve its 
CSR goals in the Communities pillar. In our fiscal year 2016, our employees volunteered 
more than 7,500 hours on projects that improved the quality of life in their communities.

  

At several Keysight facilities, 

employees are encouraged to 

grow their own vegetables in 

gardens on company property. 

Launched as a demonstration 

of company values, the concept 

reinforces our employee wellness 

program and a commitment 

to environmental and social 

responsibility in organic 

gardening practices. 

GROWING A HEALTHY 
EMPLOYEE EXPERIENCE

HOME

A culture of volunteerism supports our 
employees in making a difference in their  
own communities
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OUR COMMUNITIES

Keysight’s worldwide community programs tangibly demonstrate our values and 
commitment to corporate citizenship. Our aim is to be a contributor to the communities 
where we operate and to actively encourage our employees to get involved in local and 
global volunteer efforts.

The company’s engagement and investment in communities where Keysight employees 
live and work is focused in three areas: 

 – STEM education
 – Health and human services
 – Environmental conservation

Our support in these areas takes several forms, from matching employee financial 
contributions to non-profit organizations in the company’s annual Giving Program to 
sponsoring charities and education programs. Through our policy allowing four hours of 
paid time monthly for volunteerism, we also encourage employees to make a difference 
in their communities by representing the company on charitable and educational boards 
and committees.     

Investments in community engagement – including sponsorships, grants and costs 
associated with community organization memberships – are coordinated by Keysight’s 
public affairs manager with sponsorship and oversight by the company’s Corporate 
Services senior vice president. Action plans and goals for employee volunteer hours 
and philanthropic contributions are set annually. Employee volunteerism is tracked two 
ways: through a website where employees enter the number of hours volunteered, and 
by Keysight volunteer project coordinators who oversee participation and provide hourly 
totals that are included in companywide results.    

All community goals for 2016 were met, including the following highlights:

 – Through the Keysight After School hands-on science program, more than 16,000 
students aged 9 through 13 in the U.S., Japan, Spain, Germany, Taiwan, Korea, 
Singapore and Malaysia participated in projects aimed at getting them excited about 
STEM education

 – In Malaysia and Singapore, Keysight employees participated in 10 “Day of Caring” 
activities, including donating funds to establish a music literacy program for 
visually impaired students, hosting an arts and crafts therapy session for special 
needs youngsters, and fulfilling the wishes of 270 children; in a similar program in 
Keysight’s Santa Rosa, Calif., headquarters community, more than 400 employees 
completed 21 day-long projects at area non-profits

 – Keysight employees around the world participated in Earth Day and World 
Environment Day activities, including major volunteer projects in Penang, Malaysia, 
and Santa Rosa, Calif.    

 – Keysight’s University Relations program delivered more than $3.5 million in research 
grants and equipment donations to universities in the Americas, Europe and Asia

HOME

A Keysight employee works 

with a student in the Keysight

After School program in 

Penang, Malaysia

$1.5M 
Keysight employees 

give from the heart. 

Through our annual Giving 

Program — which matches 

employee donations dollar-

for-dollar — more than 

$1.5 million was given to 

nearly 850 non-profit and 

education organizations in 

the U.S., Canada, Europe 

and Asia.

MAKING A DIFFERENCE

IN OUR COMMUNITIES
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OUR SOLUTIONS
Keysight’s world class solutions enable our customers to bring breakthrough electronic 
products to market faster and at a lower cost. We offer the broadest portfolio of highly 
reliable, long-lasting electronic measurement solutions that are designed to be safe, 
compliant with applicable regulations, and maximize the value of limited environmental 
resources.

Innovation, quality and safety are priorities for Keysight in developing, manufacturing 
and selling our solutions. Our work on these priorities allows Keysight to meet customers’ 
compliance expectations while minimizing our impact on the environment.

Keysight systemically controls the environmental impacts of product development, 
design and production at the companywide level in the following ways:

 – In our choice of materials and components for products, the use of restricted 
substances is strictly limited by requirements identified in the General Specification 
for the Environment (GSE) directive   

 – Products are designed for long life and reliability, as reflected and reinforced by our 
three-year standard warranty associated with a large majority of products

 – One of Keysight’s three business groups provides repair and maintenance services 
to maximize the lifetime of company products and solutions, and offers refurbished 
equipment to reduce impacts on the waste stream

Keysight works with customers and suppliers to ensure our products are compliant 
with the RoHS (Restriction of Hazardous Substances) and REACH (EU Registration, 
Evaluation, Authorization and Restriction of Chemicals) directives. More than 3,000 
of our products are compliant with RoHS, which restricts the use of lead, cadmium, 
mercury and other substances in electronics.

We also use the GSE directive in communicating materials specifications with suppliers, 
setting requirements that restrict or prohibit certain substances as constituents of parts, 
components and materials in Keysight products and packaging. Additionally, our trade-in 
and take-back programs enable our customers to refresh their technologies and address 
concerns about disposal at the end-of-life for Keysight products.

HOME

Our trade-in and take-back 

programs enable customers to 

maximize the value of outdated 

test equipment and address 

end-of-life issues with their 

existing products, promoting 

resource conservation and 

preventing improper disposal 

and potentially adding to waste 

stream.    
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ETHICAL GOVERNANCE
Keysight will invest in the company’s internal systems to reinforce our commitment to conduct business 
with honesty and integrity, including ongoing evaluation of our Standards of Business Conduct to ensure its 
effectiveness in promoting ethical behavior. We will monitor emerging issues such as data privacy to ensure our 
approach to ethical governance addresses contemporary business challenges. 

THE ENVIRONMENT 
We will continue to make improvements in energy efficiency and natural resource conservation at Keysight 
facilities around the world. Our five-year goal is to reduce water and energy usage by 10 percent with a baseline 
of fiscal year 2015.

RESPONSIBLE SOURCING
Keysight will work with suppliers to enhance their efforts to meet our expectations for responsible sourcing. We 
will also work on improvements in our own companywide supplier management processes with new tools and 
platform enhancements. 

OUR PEOPLE
In accord with the Universal Declaration of Human Rights, we will continue to treat Keysight employees with 
dignity and respect – and advocate for similar treatment of all workers worldwide. We will monitor international 
social issues to ensure practices at Keysight are up-to-date and reflect our longstanding commitment to 
corporate social responsibility. 

OUR COMMUNITIES
Keysight will continue its commitment to make contributions to communities where we operate, including 
encouraging employees to volunteer in projects that improve the quality of life in their own communities. Our 
goals will need to expand to include philanthropic, STEM education and health and human services related 
activities in communities worldwide where Keysight has grown through acquisitions.

OUR SOLUTIONS
We will maintain a focus on ensuring global regulatory compliance for our products and meeting our 
customers’ compliance expectations, while further minimizing our impact on the environment. This goal will be 
accomplished by enhancing systems or adopting new ones to control the environmental impacts of Keysight 
product development and manufacturing.

HOME

LOOKING FORWARD
Keysight’s CSR strategy will evolve based on ongoing stakeholder engagement and assessment of issues affecting our six foundational 
pillars. We will ensure that our CSR program goals, accountabilities and deliverables are included as part of the ongoing integration 
of two major acquisitions: Anite, which closed in 2015, and Ixia, which closed in 2017. Our intent is to focus on emerging trends in CSR 
that our customers also support, including supplier flow-down and next-generation labor management requirements. We will also 
closely watch climate change topics as appropriate. Included below are general directions anticipated in our key focus areas.  
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ABOUT THIS REPORT 
Published in May, 2017, this report covers Keysight Technologies’ sustainability 
performance in fiscal year 2016, and includes all company operations worldwide. 

Additional information can be found on our corporate social responsibility webpage.
www.keysight.com/go/csr

2016 Annual Report:
http://investor.keysight.com/investors-relations/financial-information/annual-reports/
default.aspx. 

 – Fujitsu Group Best Supplier 
Awards (Keysight Japan)

 – SC21 Supply Chain Award 
(Keysight UK)

 – North Bay Corporate 
Philanthropy Awards 

 – Global Calibration and Repair 
Services Competitive Strategy 
Innovation and Leadership Award 
2016

 – Japan Prime Minister’s Award for 
Industry-Academia-Government 
collaboration (Keysight Japan)

 – APICS Excellence in Innovation 
award

 – 2016 Best Places to Work in the 
North Bay Awards

 – Outstanding Foreign Firm, 
awarded by the General Chamber 
of Commerce of the Republic of 
China (Keysight Taiwan)

 – 2016 Partners Across Borders 
Award

 – 2016 Landscaping Garden 
Campus Program Winner 
(Keysight Beijing)

Listed below are just some of the 
awards and accolades Keysight 
received in our fiscal year 2016 
related to our corporate social 
responsibility efforts.

AWARDS

REPORTING 
FRAMEWORK 
We use the Global Reporting Initiative 
(GRI) G4 Sustainability Reporting 
Guidelines to guide the selection of 
report content and improve report 
quality. 

CONTACT US 
Please send any comments or 
questions about this report to 
Corporate.Social-Responsibility@
keysight.com.

REPORT IMAGES
A number of the photographs used in this document were taken by Keysight people, 
including entries in our monthly employee photo contest, “Key Sightings.” Photo credits: 
Mohd Firdaus Ismail (dragonfly), page 3; Ying Bai (China scene), page 6; Ju Shen Lee 
(poppies) and Jeff Weber (solar panels), page 10; Neila Stewart (employee garden), page 
12; Liam-Hui Koay (Keysight After School science project), page 13; and Jan Hoe Chan 
(Malaysia scene), page 16.

HOME

http://about.keysight.com/en/companyinfo/csr/
http://investor.keysight.com/investors-relations/financial-information/annual-reports/default.aspx
http://investor.keysight.com/investors-relations/financial-information/annual-reports/default.aspx
mailto:Corporate.Social-Responsibility%40keysight.com?subject=Social%20Responsibility
mailto:Corporate.Social-Responsibility%40keysight.com?subject=Social%20Responsibility


Keysight Technologies
2016 CSR Annual Report Data – By Pillar



18 | Keysight | 2016 Corporate Social Responsibility Report

Index Overview Data Data Page Number

DMA Global G4 Disclosure on Management Approach 74

DMA Economic 75

DMA Economic Performance 76

DMA Market Presence 82

DMA Indirect Economic Impacts 85

G4-1 CEO/Chair Statement 7

G4-3 Company name 9

G4-4 Company brand, products and services 10

G4-5 Location of headquarters 12

G4-6 Main countries of operation 13

G4-7 Nature of ownership and legal form 14

G4-8 Markets served (e.g. sectors, customers) 15

G4-9 Scale of company (e.g. employees, sales) 17

G4-12 Description of company supply chain 21

G4-13 Significant changes during reporting period 22

G4-14 Precautionary approach / principle 23

G4-16 Membership of associations 26

G4-18 Process for defining report content 29

G4-19 Material issues / aspects identified 30

G4-20 Report boundaries inside company 31

G4-21 Report boundaries outside company 32

G4-24 Stakeholders engaged 35

G4-25 Basis for identification of stakeholders 36

G4-26 Approach to stakeholder engagement 37

G4-27 Issues raised in stakeholder engagement 39

G4-28 Reporting period 40

G4-29 Date of previous report 41

G4-30 Reporting cycle 42

G4-31 Reporting contact point 43

G4-32 In accordance option chosen 44

G4-33 External assurance 45

G4-34 Governance structure 46

G4-56 Values, principles and codes 71

G4-EC1 Direct economic value 77

G4-EC4 Financial assistance from government 80

Ethical Governance Data

DMA Compliance 130

DMA Environmental Grievance Mechanism 139

DMA Human Rights Investment 171

DMA Non-Discrimination 174

DMA Freedom of Association and Collective Bargaining 176

DMA Forced and Compulsory Labor 180

DMA Security Practices 182

DMA Indigenous Rights 184

DMA Assessment of Human Rights 186

mr4625
Typewritten Text
The Keysight 2016 GRI G4 Content Index is available on our website at www.keysight.com/go/csr



19 | Keysight | 2016 Corporate Social Responsibility Report

DMA Human Rights Grievance Mechanisms

DMA Anti Corruption 196

DMA Public Policy 201

DMA Anti Competitive Behavior 203

DMA Compliance 205

DMA Grievance Mechanisms Impact to Society 210

DMA Customer Privacy 222

G4-15 External charters / initiatives 24

G4-56 Values, principles and codes 71

G4-EN29 Non-compliance with environmental laws 131

G4-EN34 Environmental grievance mechanisms 140

G4-HR1 Human rights screening of investments 172

G4-HR2 Human rights training 173

G4-HR3 Discrimination 175

G4-HR4 Free association / collective bargaining 177

G4-HR5 Child labor 179

G4-HR6 Forced labor 181

G4-HR7 Security personnel 183

G4-HR8 Indigenous people 185

G4-HR9 Human rights impact assessments 187

G4-HR10 Supplier human rights screening 189

G4-HR11 Human rights impacts in supply chain 190

G4-HR12 Human rights grievance mechanisms 192

G4-PR2 Non-compliance with product regulations 214

G4-PR4 Report the total number of incidents of non-compliance with regulations and 
voluntary codes concerning product and service information and labeling

217

G4-PR6 Sale of banned or disputed products 220

G4-PR7 Marketing and communications 221

G4-PR8 Customer privacy breaches 223

G4-PR9 Non-compliance with product use 225

G4-SO2 Impacts on local communities 195

G4-SO3 Anti-corruption risk 197

G4-SO4 Anti-corruption training and communication 198

G4-SO5 Incidents of corruption 200

G4-SO6 Political contributions 202

G4-SO7 Legal actions for anti-competitive behavior 204

G4-SO8 Non-compliance with laws / regulations 206

G4-SO9 Supplier social impact screening 208

G4-SO10 Social impacts in supply chain 209

G4-SO11 Social impact grievance mechanisms 211

The Environment Data

DMA Environmental Disclosure on Management Approach 90

DMA Materials 91

DMA Energy 94

DMA Water 100

DMA Biodiversity 104

DMA Emissions 109

Index Overview Data Data Page Number



20 | Keysight | 2016 Corporate Social Responsibility Report

DMA Effluents and Waste 121

DMA Transport 132

DMA Overall 134

G4-EC2 Financial implications of climate change 78

G4-EN1 Materials used by weight or volume 92

G4-EN2 Recycled materials use 93

G4-EN3 Energy consumption within company 95

G4-EN4 Energy consumption outside company 96

G4-EN5 Energy intensity 97

G4-EN6 Reduction of energy consumption 98

G4-EN7 Reduction of product / service energy use 99

G4-EN8 Water withdrawal 101

G4-EN9 Water sources affected by withdrawal 102

G4-EN10 Water recycling and reuse 103

G4-EN11 Operational sites owned, leased, managed in, or adjacent to, protected areas and 
areas of high biodiversity value outside protected areas

105

G4-EN12 Description of significant impacts of activities, products, and services on biodiversity 
in protected areas and areas of high biodiversity value outside protected areas 

106

G4-EN13 Habitats protected or restored 107

G4-EN14 Total number of IUCN Red List species and national conservation list species with 
habitats in areas affected by operations, by level of extinction risk

108

G4-EN15 Direct greenhouse gas emissions (Scope 1) 110

G4-EN16 Energy indirect greenhouse gas emissions(Scope 2) 112

G4-EN17 Other indirect greenhouse gas emissions (Scope 3) 114

G4-EN18 Greenhouse gas emissions Intensity 116

G4-EN19 Reduction of Greenhouse Gas Emissions 117

G4-EN20 Emission of Ozone Depleting Substances 118

G4-EN21 NOx, SOx, and other air emissions 119

G4-EN22 Total water discharge 122

G4-EN23 Total waste 123

G4-EN24 Significant spills 124

G4-EN25 Hazardous waste 125

G4-EN26 Water discharge 126

G4-EN27 Mitigation of product impacts 128

G4-EN28 Reclaimed products 129

G4-EN28 Reclaimed products 129

G4-EN29 Non-compliance with environmental laws 131

G4-EN30 Transporting products and materials 133

G4-EN31 Environmental protection expenditures and investments by type 135

G4-EN32 Supplier environmental screening 137

G4-EN33 Supply chain environmental impacts 138

G4-EN34 Environmental grievance mechanisms 140

G4-PR3 Product and service information and labeling 216

Index Overview Data Data Page Number



21 | Keysight | 2016 Corporate Social Responsibility Report

Responsible Sourcing Data

DMA Procurement Practices 88

DMA Supplier Environmental Assessment 136

DMA Supplier Assessment for Labor Practices 1166

DMA Supplier Human Rights Assessment 188

DMA Supplier Assessment Impacts to Society 207

G4-12 Description of company supply chain 21

G4-EC9 Proportion of spending on local suppliers at significant locations of operation 89

G4-EN32 Supplier environmental screening 137

G4-EN33 Supply chain environmental impacts 138

G4-HR5 Child labor 179

G4-HR6 Forced labor 181

G4-HR10 Supplier human rights screening 189

G4-HR11 Human rights impacts in supply chain 190

G4-LA14 Percentage of new suppliers that were screened using labor practices criteria 167

G4-LA15 Significant actual and potential negative impacts for labor practices in the supply 
chain and actions taken

168

G4-PR1 Health and safety impacts of products 213

G4-SO9 Supplier social impact screening 208

G4-SO10 Social impacts in supply chain 209

G4-SO11 Social impact grievance mechanisms 211

Our People Data

DMA Social Disclosure on Management Approach 141

DMA Employment 144

DMA Labor/Management Relations 149

DMA Occupational Health and Safety 151

DMA Training and Education 157

DMA Diversity and Equal Opportunity 161

DMA Equal Remuneration for Mean and Women 163

DMA Labor Practice Grievance Mechanisms 169

G4-10 Employee profile 18

G4-11 Collective bargaining agreements 20

G4-EC3 Coverage of defined benefit plan obligations 79

G4-EC5 Ratios of standard entry level wage by gender compared to local minimum wage at 
significant locations of operations.

83

G4-EC6 Proportion of senior management hired from the local community at significant 
locations of operation

84

G4-HR2 Human rights training 173

G4-HR3 Discrimination 175

G4-HR4 Free association / collective bargaining 177

G4-HR5 Child labor 179

G4-HR6 Forced labor 181

G4-HR7 Security personnel 183

G4-HR8 Indigenous people 185

Index Overview Data Data Page Number



22 | Keysight | 2016 Corporate Social Responsibility Report

G4-HR9 Human rights impact assessments 187

G4-HR10 Supplier human rights screening 189

G4-HR11 Human rights impacts in supply chain 190

G4-HR12 Human rights grievance mechanisms 192

G4-LA1 Employee hires and turnover 145

G4-LA2 Employee benefits 146

G4-LA3 Return to work and retention rates after parental leave, by gender 148

G4-LA4 Minimum notice periods regarding operational changes, including whether these are 
specified in collective agreements.

150

G4-LA5 Percentage of total workforce represented in formal joint management–worker 
health and safety committees that help monitor and advise on occupational health 
and safety programs

152

G4-LA6 Type of injury and rates of injury, occupational diseases, lost days, and absenteeism, 
and total number of work related fatalities, by region and by gender

153

G4-LA7 Workers with high incidence or high risk of diseases related to their occupation 155

G4-LA8 Health and safety topics covered in formal agreements with trade unions 156

G4-LA9 Average hours of training per year per employee by gender, and by employee 
category

158

G4-LA10 Programs for skills management and lifelong learning that support the continued 
employability of employees and assist them in managing career endings

159

G4-LA11 Percentage of employees receiving regular performance and career development 
reviews, by gender and by employee category

160

G4-LA12 Diversity of governance bodies 162

G4-LA13 Ratio of basic salary and remuneration of women to men by employee category, by 
significant locations of operations

164

G4-LA14 Percentage of new suppliers that were screened using labor practices criteria 167

G4-LA15 Significant actual and potential negative impacts for labor practices in the supply 
chain and actions taken

168

G4-LA16 Number of grievances about labor practices filed, addressed, and resolved through 
formal grievance mechanisms

170

G4-SO4 Anti-corruption training and communication 198

G4-SO5 Incidents of corruption 200

G4-SO7 Legal actions for anti-competitive behavior 204

Communities Data

DMA Local Communities 193

G4-SO1 Local community engagement 194

G4-SO2 Impacts on local communities 195

G4-EC7 Development and impact of infrastructure investments and services supported 86

G4-EC8 Significant indirect economic impacts, including the extent of impacts 87

G4-EC5 Ratios of standard entry level wage by gender compared to local minimum wage at 
significant locations of operations.

83

G4-EC6 Proportion of senior management hired from the local community at significant 
locations of operation

84

G4-EC9 Proportion of spending on local suppliers at significant locations of operation 89

G4-SO9 Supplier social impact screening 208

G4-SO11 Social impact grievance mechanisms 211

Index Overview Data Data Page Number



23 | Keysight | 2016 Corporate Social Responsibility Report

Our Solutions Data

DMA Materials 91

DMA Energy 94

DMA Products and Services 127

DMA Customer Health and Safety 212

DMA Product and Service Labeling 215

DMA Marketing Communications 219

DMA Customer Privacy 222

G4-EN27 Mitigation of product impacts 128

G4-PR1 Health and safety impacts of products 213

G4-PR2 Non-compliance with product regulations 214

G4-PR3 Product and service information and labeling 216

G4-PR4 Report the total number of incidents of non-compliance with regulations and 
voluntary codes concerning product and service information and labeling

217

G4-PR5 Customer satisfaction 218

G4-PR6 Sale of banned or disputed products 220

G4-PR7 Marketing and communications 221

G4-PR8 Customer privacy breaches 223

G4-PR9 Non-compliance with product use 225

Index Overview Data Data Page Number



Strategy and Analysis

Statement From Senior Decision-maker GRI G4-1

Strategy and Analysis / Statement From Senior Decision-maker GRI G4-1

Statement from the most senior decision-maker at Keysight Technologies, Inc. about the relevance of sustainability to the
organization and the organization's strategy for addressing sustainability.

Diminishing natural resources and environmental concerns worldwide have raised awareness of the important role industry can play in making life on our
planet more sustainable now and for future generations. Keysight Technologies acknowledges our responsibility to be part of the solution for these global
issues by conducting business in an environmentally sustainable and socially responsible fashion. 

Keysight helps customers bring breakthrough electronic products and systems to market faster and at a lower cost. Our solutions go where the electronic
signal goes, from design simulation, to prototype validation, to manufacturing test, to optimization in the network. Our customers span the worldwide
communications ecosystem, internet infrastructure, aerospace and defense, automotive, semiconductor and general electronics end markets. 

We are committed to conducting business in an ethical, socially responsible and environmentally friendly manner. Keysight subscribes to the guidelines of
ISO 26000, a voluntary international standard providing guidance on social responsibility. We use ISO 26000 as a reference and guide to integrate
corporate social responsibility into our values and practices. 

Corporate social responsibility has been a foundation of Keysight’s 77-year heritage as an industry leader, and will continue to be a consistent value for our
company. Our CSR program has a dual purpose: to help achieve the company’s goals of growth in revenue, profit and total shareholder return, and to
build a better planet by moving the world's technology forward through operations that adhere to high ethical, environmental sustainability and social
responsibility standards. 

I believe the actions we are taking will continue to strengthen Keysight’s market position, create new business opportunities and build a strong foundation
for long-term growth and value-generation – all while meeting our commitment to corporate social responsibility. 

Ron Nersesian 

Keysight Technologies 
President and CEO 

Additional Comments

Keysight Corporate Citizenship on the company's external website:
http://about.keysight.com...

Externally Assured: No 
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Key Impacts, Risks, and Opportunities GRI G4-2

Strategy and Analysis / Key Impacts, Risks, and Opportunities GRI G4-2

Description of key impacts, risks, and opportunities at Keysight Technologies, Inc..

Keysight Technologies is committed to conducting its business in an ethical, environmentally sustainable and socially responsible manner. This
commitment is consistent with our corporate objectives and is essential to continued business success. On a biannual basis, Keysight conducts an internal
risk assessment. 

Details on Keysight sustainability policies, programs and practices are available through the links provided in the References section. 

References:

 Keysight Environmental Policy

 Keysight Human Rights and Labor Policy

 Keysight Occupational Health & Safety Policy

 Keysight Environmental and Social Responsibility Expectation...

 Keysight 2016 Annual Report

Externally Assured: No 

Generated from OneReport 8/225 Keysight Technologies, Inc.
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Organizational Profile

Name of the Organization GRI G4-3

Organizational Profile / Name of the Organization GRI G4-3

Name of the organization.

Keysight Technologies, Inc.

Externally Assured: No 

Generated from OneReport 9/225 Keysight Technologies, Inc.



Activities, Brands, Products, and Services GRI G4-4

Organizational Profile / Activities, Brands, Products, and Services GRI G4-4

Activities, brands, products, and services.

Primary brands, products, and services:

Key product and services include oscilloscopes, analyzers and meters; generators, sources and supplies; software; PXI/AXIe/DAQ and modular solutions,
and services. Visit our website at http://about.keysight.com... for detailed information on products and services offered by Keysight. Products and services
are also listed in the Supporting Information category below.

Additional Comments

Keysight Technologies' products and services include the following: 

OSCILLOSCOPES, ANALYZERS AND METERS 
Oscilloscopes 
Spectrum Analyzers (Signal Analyzers) 
Network Analyzers 
Vector Signal Analyzers 
Handheld Oscilloscopes, Analyzers, Meters 
Logic Analyzers 
Protocol Analyzers and Exercisers 
EMI & EMC Measurements, Phase Noise, Physical Layer Test Systems
Bit Error Ratio Test (BERTs) Solutions 
Digital Multimeters (DMM) 
Power Meters & Power Sensors 
Frequency Counter Products 
Noise Figure Analyzers & Noise Sources 
LCR Meters & Impedance Measurement Products 
High-Speed Digitizers and Multichannel Data Acquisition Solutions 
AC Power Analyzers 
DC Power Analyzers 
Dynamic Signal Analyzers, Materials Measurement 
Device Current Waveform Analyzers 
Parameter & Device Analyzers, Curve Tracer 

GENERATORS, SOURCES AND SUPPLIES 
Signal Generators (Signal Sources) 
Function / Arbitrary Waveform Generators 
Pulse Generator Products 
Data Generators & Analyzers 
DC Power Supplies 
Source Measure Units 
DC Electronic Loads 
AC Power Sources / Power Analyzers 

SOFTWARE 
Electronic Design Automation Software 
Application Software 
Programming Environment Software 
Productivity Software 

PXI / AXIe / DAQ AND MODULAR SOLUTIONS 
PXI Products 
AXIe Products 
Data Acquisition Modules - DAQ 
PCIe Digitizers and Related Products 
USB Products 
VXI Products 
Reference Solutions 

Generated from OneReport 10/225 Keysight Technologies, Inc.
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ADDITIONAL PRODUCTS 
Wireless Device Test Sets & Wireless Solutions 
Nemo Wireless Network Solutions 
In-circuit Test Systems 
Application-Specific Test Systems & Components 
Parametric Test Solutions 
RF & Microwave Test Accessories 
Photonic Test & Measurement Products 
Atomic Force Microscopes, FE-SEM, Nanoindenters, UTM 
Laser Interferometers & Calibration Systems 
Monolithic Laser Combiners & Precision Optics 
MMIC Millimeter-Wave & Microwave Devices 
Accessories 

SERVICES 
Calibration 
Repair 
Technology Refresh 
Asset Management 
Consulting 
Training 
Product Purchase Alternatives

References:

 
Keysight Products and
Services

Externally Assured: No 
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Location of Headquarters GRI G4-5

Organizational Profile / Location of Headquarters GRI G4-5

Location of the organization’s headquarters.

Keysight Technologies, Inc. 
1400 Fountaingrove Parkway 
Santa Rosa, CA 95403-1738 
United States

Externally Assured: No 

Generated from OneReport 12/225 Keysight Technologies, Inc.



Location of Operations GRI G4-6

Organizational Profile / Location of Operations GRI G4-6

Number of countries where the organization operates, and names of countries where either the organization has significant
operations or that are specifically relevant to the topics covered in the report.

Number
of
Countries:

100
Keysight's largest facilities worldwide -- including primary research and development and manufacturing sites -- are in California and
Colorado in the U.S., and in China, India, Japan, Malaysia, U.K., Germany, Singapore, Spain and Finland.

Externally Assured: No 

Generated from OneReport 13/225 Keysight Technologies, Inc.



Ownership and Legal Form GRI G4-7

Organizational Profile / Ownership and Legal Form GRI G4-7

Nature of ownership and legal form.

Keysight is a publicly traded company listed on the New York Stock Exchange under the ticker symbol "KEYS." Keysight has a documented set of
governance policies that can be viewed on the company's external website at http://investor.keysight.....

Externally Assured: No 

Generated from OneReport 14/225 Keysight Technologies, Inc.
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Markets Served GRI G4-8

Organizational Profile / Markets Served GRI G4-8

Markets served (including geographic breakdown, sectors served, and types of customers and beneficiaries).

Markets Served Geographic
Breakdown

Sectors Served Types of Customers and Beneficiaries

Listed below are Keysight's major
markets/industries and technologies: 

BASIC ELECTRONIC
MEASUREMENT Metrology &
Calibration Standards 
Instrument Security 
Fundamentals 
Instrument OS & Software 

CELLULAR 
5G 
LTE-Advanced (LTE-A) 
Long Term Evolution - LTE 
Femtocell 
Envelope Tracking Power Amplifier 
HSPA & HSPA+ 
W-CDMA 

WIRELESS CONNECTIVITY 
Internet of Things (IoT) 
WiMAX™ 
MIMO 
Bluetooth 
802.11 WLAN 
NFC / EMV Test 
Ultra-Wideband (UWB) 

AEROSPACE & DEFENSE 
Radar Test & Electronic Warfare (EW)
Test 
Military Communications 
Satellites 
Signals Intelligence (SIGINT) 
Avionics, Guidance, Navigation & GPS 
ATE Applications 
Operational Test 
NewSpace 

COMPONENTS & SPECIFIC
DEVICES Automotive 
Fuel Cell Electrical Test 
Solar Micro Inverter Testing 
Solar Cells & Modules 
Batteries 
MEMS & NEMS Devices 
Power Electronics 

CONTROL & AUTOMATION
Manufacturing & Production Test 
Build Your Own Test System 
LXI - LAN eXtensions for
Instrumentation 

DIGITAL DESIGN & INTERCONNECT
STANDARDS 
DDR Memory 
Design and Simulation of High-Speed
Digital 
DisplayPort Design & Test 
Ethernet 
Fibre Channel 
HDMI 
MHL 

RF & MICROWAVE 
RF & Microwave Design 

Asia Pacific,
Americas, Europe,
Africa

Services 
Electronic
Measurement
Solutions

Engineers, technicians and scientists in communications; aerospace
and defense; and industrial, computer, and semiconductors.

Generated from OneReport 15/225 Keysight Technologies, Inc.



X-Parameters 
Passive Intermodulation (PIM) 
Noise Figure Measurements 
Design & Test Integration 
Pulsed-RF Measurements 
EMI & EMC Simulations,
Measurements, and Precompliance
Testing 

EDUCATION 
University Research Resources 
Teaching Resources 
Student Resources 

OPTICAL & PHOTONIC 
Optical & Photonic

Additional Comments

Keysight has experts across the globe that partner with engineers, scientists and technicians in communications, aerospace and
defense and industrial, computer, and semiconductors. Keysight provides world-class electronic measurement capabilities that
make the world more productive and a safer place to live. 

No other company offers the breadth and depth of measurement tools and expertise to meet the world’s critical requirements for
electronic measurement. 

In its 2016 fiscal year, Keysight generated $2.9 billion in revenue, and with its strong business model delivered 19% operating
margin. Keysight has approximately 10,300 employees and serves customers in more than 100 countries. 

More information about Keysight's 2016 business results, including markets and major geographies, is available on the
company's Investor Relations webpage at http://investor.keysight.....

References:

 
Keysight Technologies Company Information and
History

 Keysight Investor Relations

 Keysight Technologies Q1 Fiscal Year 2016 Results Page(s) 3

 Keysight 2016 Annual Report

Externally Assured: No 
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Scale of the Organization GRI G4-9

Organizational Profile / Scale of the Organization GRI G4-9

Scale of reporting organization: 

Total number of employees 10,486

Total number of operations

Net sales (for private sector organizations) or net revenues (for
public sector organizations):

Currency: USD

2,918,000,000

Total capitalization Debt: 1,100,000,000

Equity: 1,513,000,000

Quantity of products or services provided

Total assets 3,803,000,000

Beneficial ownership (including identity and percentage of
ownership of largest shareholders)

To view ownership profile details please refer to our Investor Relations section of our
website at http://investor.keysight....

Data Publicly Available:

Yes

References:

 Keysight Investor Relations

Externally Assured: Yes 
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Information on Employees and Other Workers GRI G4-10

Organizational Profile / Information on Employees and Other Workers GRI G4-10

Information on employees and other workers.

% of operations included in data: 100 2016 2015 2014 2013

Employees - male: 7113 6625

Employees - female: 3373 3239

Total: Employees 10486 9864

Supervised workers - male: 0 0

Supervised workers - female: 0 0

Total: Supervised workers 0 0

Total workforce: 10486 9864

Number of permanent employees by employment type

Full-time - male: 7048 6572

Full-time - female: 3249 3133

Total: Full-time 10297 9705

Part-time - male: 65 53

Part-time - female: 124 106

Total: Part-time 189 159

Number of employees by employment contract

Indefinite or permanent contract - male: 6888 6440

Indefinite or permanent contract - female: 3188 3108

Total: Indefinite or permanent contract 10076 9548

Fixed-term or temporary contract - male: 225 185

Fixed-term or temporary contract - female: 185 131

Total: Fixed-term or temporary contract 410 316

Breakout of workforce by region

Location (Male): Americas 90 95

Location (Female): Americas 22 18

Location (Male): Asia 3163 3028

Location (Female): Asia 2069 1927
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Location (Male): Europe 1323 915

Location (Female): Europe 424 338

Location (Male): USA 2537 2404

Location (Female): USA 858 823

Details on whether a substantial portion of the organization’s work is performed by workers who are legally recognized
as self-employed, or by individuals other than employees or supervised workers, including employees and supervised
employees of contractors:

A substantial portion of the work is NOT performed by self-employed people or subcontractors.

Significant variations in employment numbers
Number of supervised workers may vary due to the cyclical nature of certain businesses, such as anything to do with
semiconductors.

Data publicly available:

No

We publicly disclose demographics by:

Gender

Location

Additional Comments

Gender information for Supervised Workers (Non Keysight Workers) is not tracked. Therefore, the regional breakout is of
Keysight employees only (active, regular). Above information for FY16 does not include all of Anite acquisition.

Externally Assured: No 
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Collective Bargaining Agreements GRI G4-11

Organizational Profile / Collective Bargaining Agreements GRI G4-11

Percentage of total employees covered by collective bargaining agreements

2016 2015 2014

Percentage of total employees covered by collective bargaining agreements: 0% 0%

Additional Comments

Keysight meets all applicable laws, regulations, and standards where we do
business.

Externally Assured: No 
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Supply Chain GRI G4-12

Organizational Profile / Supply Chain GRI G4-12

Description of the organization's supply chain.

Keysight's supply chain organizations are chartered to provide optimal value-added sourcing and procurement services that are: 
- Legal, accountable and auditable 
- Ethically, environmentally and socially responsible 
- Economically effective 
- ISO compliant 

Our Order Fulfillment organization is responsible for providing end-to-end supply chain and manufacturing solutions for products that are shipped to
customers in more than 100 countries.

Additional Comments

References: 
1. Legal, accountable and auditable refer to Keysight Standards of Business Conduct 
2. Ethically, environmentally and socially responsible refer to Keysight Supplier Code of Conduct
3. ISO compliant refer to Keysight Quality Policy

References:

 Keysight Standards of Business Conduct

 Keysight Quality Policy

 Keysight Supplier Code of Conduct

Externally Assured: No 
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Significant Changes to the Organization and its Supply Chain GRI G4-13

Organizational Profile / Significant Changes to the Organization and its Supply Chain GRI G4-13

Significant changes during the reporting period to the organization’s size, structure, ownership, or its supply chain.

There were no significant changes to the organization or its supply chain in the fiscal year 2016 reporting period. The integration of previously announced
and closed acquisitions of Anite and Electroservices were completed within fiscal year 2016, but did not change the company organization or supply chain
during that time.

Externally Assured: No 
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Commitments to External Initiatives

Precautionary Principle or Approach GRI G4-14

Organizational Profile / Commitments to External Initiatives / Precautionary Principle or Approach GRI G4-14

Whether and how the organization applies the Precautionary Principle or approach.

This is not applicable to Keysight product, solutions, software, or services.

Reason for Omission:
Not Applicable
Why considered not applicable: 
This is not applicable to Keysight product, solutions, software, or services.

Externally Assured: No 
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External Initiatives GRI G4-15

Organizational Profile / Commitments to External Initiatives / External Initiatives GRI G4-15

List of externally developed economic, environmental and social charters, principles, or other initiatives to which the organization
subscribes or which it endorses.

Principles Endorsed Date
adopted

Type

1987 Montreal Protocol on Substances that Deplete the Ozone Layer and adjusted by Meetings of the Parties in 1990,
1992, 1995, and 1997; Ozone Secretariat, United Nations Environmental Program

Compliance
Obligatory

California Supply Chain Transparency Act of 2010 Compliance
Obligatory

Customs- Trade Partnership Against Terrorism - USA Compliance
Obligatory

Dodd-Frank Wall Street Reform and Consumer Protection Act Compliance
Obligatory

AEO Status- Germany, Netherlands, & Malaysia Factory Compliance
Obligatory

EU Waste Electrical and Electronic Equipment (WEEE) Directive 2005 Compliance
Obligatory

Global Reporting Initiative—GRI 4.0 sustainability reporting guidelines Nonbinding/Voluntary

ISO 14001:2004—International standard for environmental management systems Nonbinding/Voluntary

ISO 26000—Standard that provides guidance on social responsibility Nonbinding/Voluntary

ISO 9000:2005—Quality Management Systems—Fundamentals and Vocabulary Nonbinding/Voluntary

ISO 9001:2008—Quality Management Systems—Requirements ISO 9000:2005 Nonbinding/Voluntary

OHSAS 18001:1999—Standard for occupational health and safety management systems Nonbinding/Voluntary

Procurement Strategy Council Nonbinding/Voluntary

United Nations Guiding Principles on Business and Human Rights Nonbinding/Voluntary

U.S. Foreign Corrupt Practices Act and those enacted under the OECD Convention on Combating Bribery of Foreign
Public Officials in International Business Transactions.

Compliance
Obligatory

UK Bribery Act 2010 Compliance
Obligatory

US Equal Opportunity laws and accompanying regulations Compliance
Obligatory

Conventions of the International Labour Organization (ILO) Compliance
Obligatory

Information Technology Industry Council (ITI) Nonbinding/Voluntary

IT Alliance for Public Sector (ITAPS) Nonbinding/Voluntary

Test & Measurement Coalition Nonbinding/Voluntary

Data publicly available:

No
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Additional Comments

Many of Keysight's policies and practices used in the operation of our business are consistent with internationally accepted
charters and principles. Some of the guidelines, charters and principles that were considered by Keysight in developing our
policies, position statements, EHSMS, and reporting structures are listed above.

Externally Assured: No 

Generated from OneReport 25/225 Keysight Technologies, Inc.



Membership of Associations GRI G4-16

Organizational Profile / Commitments to External Initiatives / Membership of Associations GRI G4-16

Memberships of industry or other associations, and national or international advocacy organizations.

Memberships

Dangerous Good Advocacy Council

Society of Women Engineers International

Center for Advanced Life Cycle Engineering (CALCE)

North Bay Leadership Council

Confederation of Indian Industry

Corporate Executive Board

European Union Committee of the American Chamber of Commerce

Global Business Travel Association

Hackett Benchmarking Research

National Electronics Manufacturers Initiative (iNEMI)

Institute of Travel and Meetings (Europe)

National Association of Software and Services Companies

IVI Foundation

The National Medal of Technology and Innovation Nomination Evaluation Committee

Comite International Special des Perturbations Radioelectriques

American National Standards Institute (ANSI)

Information Technology Industry Council (ITI)

HDMI Forum

Test & Measurement Coalition

techUK

HDP User Group

Advanced Research in Electronics Assembly (AREA) Consortium

German Electrical and Electronic Manufacturers Association (ZVEI)

Joint Electron Device Engineering Council

Mobile Industry Processor Inferface (MIPI) Alliance

Peripheral Component Interconnect Special Interest Group (PCI-SIG)

Serial ATA International Organization (SATA-IO)
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American National Standards Institute

AXleConsortium

Japan Electric Measuring Instruments Manufacturers Association

LXI Consortium

Stanford Center for Integrated Systems

CAN in Automoation (CiA)

Center for Power Electronics Systems (CPES)

PXI Systems Alliance

The International Society of Automation (ISA)

iNEMI

Ethernet Alliance

Additional Comments

Keysight participates in trade, industry and professional organizations that are local, national and global. Participation helps the
company achieve business and citizenship goals by enabling us to work with other companies on issues that affect our industry.
Memberships also keep Keysight abreast of industry issues and best practices and provide vehicles through which we can
contribute to and influence public policy. Examples of these memberships are listed above.

Externally Assured: No 
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Identified Material Aspects and Boundaries

Entities Included in the Consolidated Financial Statements GRI G4-17

Identified Material Aspects and Boundaries / Entities Included in the Consolidated Financial Statements GRI G4-17

Entities included in the consolidated financial statements.

Entities Report Coverage

(1) Communications Solutions Group 
(2) Electronic Industrial Solutions Group 
(3) Services Solutions Group

Covered in report

References:

 
Keysight 2016 Annual
Report

Page(s) 3

Externally Assured: Yes 
External Assurance References:

 
Keysight 2016
10K

Generated from OneReport 28/225 Keysight Technologies, Inc.

http://s2.q4cdn.com/571910037/files/doc_financials/2016-Annual-Report/Keysight_2016_AR.pdf
http://d18rn0p25nwr6d.cloudfront.net/CIK-0001601046/93fa640f-f7e8-4dec-97cc-4cffbf20bc54.pdf


Defining Report Content and Boundaries GRI G4-18

Identified Material Aspects and Boundaries / Defining Report Content and Boundaries GRI G4-18

Details on report content and G4 Aspect or GRI Standards Topic boundaries.

Keysight's Corporate Social Responsibility (CSR) Report is developed based on the company's CSR vision to build a better planet by moving the world's
technology forward and employing a global business framework of ethical, environmentally sustainable and socially responsible operations. 

In support of this vision, and based on input from internal and external stakeholders, as well as industry consultants, Keysight has defined in this report the
company's key aspect boundaries, organized the content by foundational CSR pillars, and structured measurement tracking based on the Global
Reporting Initiative (GRI) Sustainability Reporting Guidelines.

Externally Assured: No 
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List of Material Topics GRI G4-19

Identified Material Aspects and Boundaries / List of Material Topics GRI G4-19

A list of the material topics identified in the process for defining report content.

Economic:

Procurement Practices

Environmental:

Energy

Water

Emissions

Effluents and Waste

Products and Services

Compliance

Supplier Environmental Assessment

Labor Practices and Decent Work:

Employment

Occupational Health and Safety

Training and Education

Diversity and Equal Opportunity

Supplier Assessment for Labor Practices

Human Rights:

Child Labor

Forced or Compulsory Labor

Security Practices

Assessment

Supplier Human Rights Assessment

Society:

Anti-corruption

Public Policy

Anti-competitive Behavior

Supplier Assessment for Impacts on Society

Product Responsibility:

Customer Health and Safety

Customer Privacy

Compliance

References:

 Keysight Materality Boundaries G4-20 and G4-21

Externally Assured: No 
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Internal Boundary GRI G4-20

Identified Material Aspects and Boundaries / Internal Boundary GRI G4-20

Aspect Boundary within the organization

Material Aspect Entity(ies)

Economic>Procurement Practices All Keysight operations

Environmental>Energy; Water, Emissions; Effluents and Waste All Keysight manufacturing sites that are ISO 14001, our
core sites, and sites greater than 100,000 square feet

Environmental>Products and Services; Compliance; Supplier Environmental Assessment All Keysight operations

Labor Practices & Decent Work>Employment; Occupational Health and Safety; Training and
Education; Diversity and Equal Opportunity; Supplier Assessment for Labor Practices

All Keysight operations

Human Rights>Child Labor; Forced or Compulsory Labor; Security Practices; Assessment;
Supplier Human Rights Assessment

All Keysight operations

Society>Anti-Corruption; Public Policy; Anti-Competitive Behavior; Supplier Assessment All Keysight operations

Product Responsibilities>Customer Health and Safety; Customer Privacy; Compliance All Keysight operations

Additional Comments

For environmental material aspects, quantitative data is reported for manufacturing sites that are ISO 14001, our core sites, and
sites greater than 100,000 square feet The sites are: 

Asia Pacific 

China: Beijing, Chengdu 
Japan: Hachioji 
Malaysia: Penang 
India: Manesar 
Europe 
Germany: Boeblingen, 
Americas 
U.S.: Santa Clara, California.; Santa Rosa, California.; Colorado Springs, Colorado.; Loveland, Colorado; Roseville, California

Externally Assured: No 

Generated from OneReport 31/225 Keysight Technologies, Inc.



External Boundary GRI G4-21

Identified Material Aspects and Boundaries / External Boundary GRI G4-21

Aspect Boundary outside the organization.

Material Aspect Entity(ies)

Economic>Procurement Practices; Supplier Environmental assessment Supply Chain, Customers, Non Governmental
Organizations

Environmental>Energy Non Governmental Organizations

Environmental>Effluents and Waste Customers

Environmental>Products and Services; Compliance Customers, Investors

Labor Practices & Decent Work>Employment; Occupational Health and Safety; Diversity
and Equal Opportunity

Non Governmental Organizations

Labor Practices & Decent Work>Training and Education Investors, Non Governmental Organizations

Labor Practices & Decent Work>Supplier Assessment for Labor Practices Supply Chain, Investors, Customers, Non Governmental
Organizations

Human rights> Child Labor; Forced or Compulsory Labor; Assessment; Supplier Human
Rights Assessment

Supply Chain, Investors, Customers, Non Governmental
Organizations

Society>Anti-Corruption; Anti-Competitive Behavior Investors

Society>Public Policy Locations where Keysight operates

Society>Supplier Assessment Supply Chain, Investors, Customers, Non Governmental
Organizations

Product Responsibilities>Customer Health and Safety; Customer Privacy Customers

Product Responsibilities>Compliance Investors, Customers, Non Governmental Organizations
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Restatements of Information GRI G4-22

Identified Material Aspects and Boundaries / Restatements of Information GRI G4-22

Explanation of the effect of any restatements of information provided in previous reports, and the reasons for such restatements.

There are no restatements of data other than to address new/updated GRI guidelines in data requests.

Generated from OneReport 33/225 Keysight Technologies, Inc.



Changes in Reporting GRI G4-23

Identified Material Aspects and Boundaries / Changes in Reporting GRI G4-23

Significant changes from previous reporting periods in Materiality and Boundaries.

There are no significant changes since the previous report in the list of Keysight material G4 Aspects or topic Boundaries. 
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Stakeholder Engagement

List of Stakeholder Groups GRI G4-24

Stakeholder Engagement / List of Stakeholder Groups GRI G4-24

List of stakeholder groups engaged by the organization.

Keysight's stakeholders include: 

• Customers 
• Employees 
• Investors 
• Investment community analysts 
• Suppliers 
• Government agencies 
• Communities 
• Prospective Employees 
• Market/Technology/Industry Influencers 
• Partners -- strategic and channel 
• Non-governmental organizations 
• Industry standard-setting organizations 

Externally Assured: No 
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Identifying and Selecting Stakeholders GRI G4-25

Stakeholder Engagement / Identifying and Selecting Stakeholders GRI G4-25

Basis for identification and selection of stakeholders with whom to engage.

Keysight identified external stakeholders based on the relevance of their industry and perspectives to Keysight’s business, history of partnering and
engagement with Keysight, and their expertise in relevant fields. As part of a formal materiality assessment, the company engaged stakeholder groups
including company executives, investors, customers, academics and non-profit organizations. 

Externally Assured: No 
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Approach to Stakeholder Engagement GRI G4-26

Stakeholder Engagement / Approach to Stakeholder Engagement GRI G4-26

Organization's approach to stakeholder engagement, including frequency of engagement by type and by stakeholder group, and an
indication of whether any of the engagement was undertaken specifically as part of the report preparation process.

Stakeholder
Type /
Stakeholder
Group

Frequency of
engagement

Approach Portion of engagement undertaken
as part of the report preparation
process

Keysight
Customer
Satisfaction
Survey

After a recent
transaction

Customer satisfaction with recent transactions with one of four touch points:
Business Center, Contact Center, Sales, and Service 

Customers receive email invitations with a link to the survey for gauging
their satisfaction with recent transactions

Keysight
Customer Web
Survey

Once every
three months
for 1-2 weeks

Customer satisfaction with Keysight's external website 

Customers are randomly invited to answer a survey during their visit to the
Keysight website to evaluating satisfaction with web.

Non-
Governmental
Organizations

Periodically Evaluate NGO requests and respond appropriately. Included in materiality assessment
used as basis for material reporting
elements.

Employee On regular
intervals

Regular performance reviews and discussions with immediate supervisors. 

All employees have regular reviews with their immediate supervisor

Employee Quarterly Employee sessions are to share business updates and country-specific
information, as well as to answer employee questions 

At locations around the world, quarterly sessions are conducted to provide
updates on Keysight's business, country- specific updates and provide
employee Q&A sessions.

Suppliers Monthly Keysight compliance requirements are communicated through e-mail to all
newly added suppliers. 

Company
Executives

Regularly Strategic review and approval Included in materiality assessment
used as basis for material reporting
elements.

Investor Quarterly
earning
conference calls

Scheduled conference calls to discuss Keysight performance. Included in materiality assessment
used as basis for material reporting
elements.

Investor Annual
shareholder
meeting

The stockholder meeting is open to all shareholders and provides an
opportunity to vote on proposals.

Included in materiality assessment
used as basis for material reporting
elements.

Investor Investors
conferences

Keysight shares updates and insights with investors. Included in materiality assessment
used as basis for material reporting
elements.

Customers Regularly Engage as required to support customer requirements. Included in materiality assessment
used as basis for material reporting
elements.

No
stakeholder
engagement
approach

Additional Comments

Keysight engages with key stakeholders through consultation, surveys, ad-hoc feedback and reviews. The company has ongoing
relationships with local, regional, and national regulators regarding operational areas such as Environmental Health and Safety
(EHS); employee engagement and labor compliance, product environmental and safety compliance.
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Externally Assured: No 

Generated from OneReport 38/225 Keysight Technologies, Inc.



Key Topics and Concerns Raised GRI G4-27

Stakeholder Engagement / Key Topics and Concerns Raised GRI G4-27

Key topics and concerns that have been raised through stakeholder engagement.

Stakeholder Group Key Topics/Concerns Response

Customers Product quality 
Product end-of-life / takeback 
Packaging and waste 
Supply chain accountability and
human rights 
Conflict minerals

This information was used as input for Keysight's discussions on what Aspects to
identify as material.

Non-Governmental
Organizations

Product sustainability / energy use 
Hazardous materials / chemicals 
Workforce attraction and
development 
Supply chain accountability and
human rights 
Conflict minerals 
Heath and Safety

This information was used as input for Keysight's discussions on what Aspects to
identify as material.

Company Executives Regulatory compliance 
Counterfeit parts and product
integrity 
Workplace experience and employee
talent 
Supply chain accountability 
Community Engagement

This information was used as input for Keysight's discussions on what Aspects to
identify as material.

Investors Ethics and Governance 
Sustainability governance and
transparency 
Supply chain human rights 
Conflict minerals 
Product innovation and sustainability 
Workforce development

This information was used as input for Keysight's discussions on what Aspects to
identify as material.

Data not publicly available.

Additional Comments

The results of the stakeholder engagements were used to determine which aspects Keysight deemed
material.
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Report Profile

Reporting Period GRI G4-28

Report Profile / Reporting Period GRI G4-28

Reporting period for information provided.

Start Date: 1 November 2015

End Date: 31 October 2016

Additional Comments

This reporting period aligns with Keysight's fiscal
year.
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Date of Most Recent Report GRI G4-29

Report Profile / Date of Most Recent Report GRI G4-29

Date of most recent previous report.

The most recent previous report is the Keysight Technologies’ 2015 Corporate Social Responsibility Report which is based on data from 1 November 2014
to 31 October 2015.

References:

 
Keysight Technologies’ 2015 Corporate Social Responsibility
...
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Reporting Cycle GRI G4-30

Report Profile / Reporting Cycle GRI G4-30

Reporting cycle (such as annual, biennial).

Keysight publishes its Corporate Social Responsibility Report annually based on previous fiscal year's data. 
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Contact Point for Questions Regarding the Report GRI G4-31

Report Profile / Contact Point for Questions Regarding the Report GRI G4-31

Contact point for questions regarding the report or its contents.

Name: Michele Robinson-Pontbriand

Title: Corporate Services Programs

Mailing Address: Keysight Technologies, Inc. 
Attn: Michele Robinson-Pontbriand 
1900 Garden of the Gods Rd, 
Colorado Springs, CO 80907-3417,USA

Phone: (719) 590-2325

Email: michele_robinson@keysight.com
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GRI Content Index GRI G4-32

Report Profile / GRI Content Index GRI G4-32

GRI Content Index

The organization reports "In accordance - Core" or "In accordance - Comprehensive":

We are reporting 'In accordance' - Comprehensive

Location of the company’s GRI Content Index:

http://app.one-report.com...

External Assurance Report (title/link): 

Externally Assured: No 

Generated from OneReport 44/225 Keysight Technologies, Inc.

http://app.one-report.com/report/grig4-index.html?companyid=917;year=2017;rid=NDY1NzQyNzcw


Assurance GRI G4-33

Report Profile / Assurance GRI G4-33

Policy and current practices with regard to seeking external assurance for the report

Keysight will not be performing 3rd party data validation for our data. The company will internally validate all data included in external reports and surveys
under the umbrella of its Business Management System and associated audits. 

Externally Assured: No 
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Governance

Governance Structure GRI G4-34

Governance / Governance Structure GRI G4-34

Governance structure of the organization, including committees of the highest governance body and committees responsible for
the decision-making on economic, environmental, and social topics.

Committee Function Name of Committee Formal Board
Responsibility?

Number of
Executive
Directors

Number of Non-
Executive
Directors (NEDs)

Number of
connected
NEDs

Audit/Accounting Audit and Finance Committee 3

Remuneration/ Compensation Compensation Committee 3

Nomination Nominating/Corporate Governance
Committee

6

Worldwide Labor Policies and
Practices

Human Rights Issues

Diversity and Employment
Equity

Supply Chain Social
Responsibility

Corp. Social Responsibility,
Corp. Citizenship, Sustainable
Development

Name of the Corporate Social Responsibility,
Citizenship, and Sustainable Development
Committee:

Director Names & Senior Execs Titles (1 level
from CEO): 

Health and Safety

Environmental Issues

Risk Management

Ethics Issues

Political Involvement

Customer Service and Quality

Community and Public
Relations

Charitable Giving

Other Executive Committee Executive Committee 1 1

Is the company's governance
structure data publicly available?

Yes

Link to
disclosure:

http://investor.keysight....
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Additional Comments

Keysight is led by a chief executive officer and overseen by a board of directors. The current committees of the board are Audit
and Finance, Compensation, Executive, and Nominating and Corporate Governance. The board selects the chief executive
officer in accordance with the company’s bylaws and other applicable policies. Information on Keysight's governance structure
can be found on the company's Investor Relations website at http://investor.keysight.....

References:

 Keysight Investor Relations

Externally Assured: No 
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Delegating Authority GRI G4-35

Governance / Delegating Authority GRI G4-35

Process for delegating authority for economic, environmental and social topics from the highest governance body to senior
executives and other employees.

Reason for Omission:
Not Applicable
Why considered not applicable: 
There is not a formal process in place for this. The board of directors provides guidance on these issues as needed.
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Executive-Level Responsiblity for Economic, Environmental, and Social Topics
GRI G4-36

Governance / Executive-Level Responsiblity for Economic, Environmental, and Social Topics GRI G4-36

Whether the organization has appointed an executive-level position or positions with responsibility for economic, environmental
and social topics, and whether post holders report directly to the highest governance body.

Name Position or Title Organizational
Level from
Board (#)

Organizational
Level from
CEO (#)

Reporting
Line

Overall Responsibility for Corporate Social Responsibility
and Sustainability

Hamish
Gray

Corporate Services Senior
Vice President

2 Hamish
reports to
CEO Ron
Nersesian

Health and Safety Ingrid
Estrada

Human Resources Senior
Vice President

2 Ingrid
reports to
CEO Ron
Nersesian

Diversity and Employment Equity Ingrid
Estrada

Human Resources Senior
Vice President

2 Ingrid
reports to
CEO Ron
Nersesian

Community and Public Relations Hamish
Gray

Corporate Services Senior
Vice President

2 Hamish
reports to
CEO Ron
Nersesian

Environmental Issues Ingrid
Estrada

Human Resources Senior
Vice President

2 Ingrid
reports to
CEO Ron
Nersesian

Risk Management Neil
Dougherty

Keysight CFO and Senior
Vice President

2 Neil reports
to CEO Ron
Nersesian

Supply Chain Social Responsibility Gooi
Coon
Chai

Electronic Industrial
Solutions Group Senior
Vice President

2 Soon Chai
reports to
CEO Ron
Nersesian

Compliance/Ethics Issues Stephen
Williams

Chief Compliance Officer,
General Counsel and
Senior Vice President

2 Stephen
reports to
CEO Ron
Nersesian

Specify all job titles held by the person assigned overall
ownership of the compliance and ethics program. Please
select all that apply.

Chief Compliance and/or Ethics Officer

General Counsel or Chief Legal Officer

Executive, Senior, or Vice President (or similar level)

Human Rights Issues Ingrid
Estrada

Human Resources Senior
Vice President

2 Ingrid
reports to
CEO Ron
Nersesian

*Labor Issues Stephen
Williams

Chief Compliance Officer,
General Counsel and
Senior Vice President

2 Stephen
reports to
CEO Ron
Nersesian
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Quality Management Hamish
Gray

Corporate Services Senior
Vice President

2 Hamish
reports to
CEO Ron
Nersesian
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Consulting Stakeholders on Economic, Environmental, and Social Topics GRI G4-
37

Governance / Consulting Stakeholders on Economic, Environmental, and Social Topics GRI G4-37

Processes for consultation between stakeholders and the highest governance body on economic, environmental and social topics.

Any interested party with significant concerns may report those concerns to the Chairman of the Board of Directors by e-mail through the company's
external website at http://investor.keysight..... 

Additionally, company employees can express concerns to the Chairman of the Board of Directors as described above as well as through their
management team. 

Concerns can also be expressed at the company's annual shareholders meeting.

Externally Assured: No 
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Composition of the Highest Governance Body and its Committees GRI G4-38

Governance / Composition of the Highest Governance Body and its Committees GRI G4-38

Composition of the highest governance body and its committees.

Male Female Total Number

Total board members with executive functions 1 0 1

Total non-executive directors (excluding independent directors) 0 1 1

Total independent non-executive directors on the board 6 0 6

Total board 7 1 8

Total

Membership of under-represented social groups 0

Stakeholder Representation: 0

Board member Other
commitments

Competences
relating to
economic,
environmental
and social
impacts

Stakeholder
representation

Tenure/term
length

Diversity is a concept that is difficult to simply define or measure, especially in a
questionnaire completed by companies located around the world. For this reason,
explain any diversity, as your company defines it, among the directors on your
Board or other governing authority.

Data publicly available:

Yes Link to disclosure:http://www.keysight.com/g...

Externally Assured: No 
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Chair of the Highest Governance Body GRI G4-39

Governance / Chair of the Highest Governance Body GRI G4-39

Whether the chair of the highest governance body is also an executive officer in the organization.

Roles of Chairman and Chief Executive (or their equivalents) are separate.

Role of CEO and Chairman is split and former CEO-Chairman is now Chairman.

Role of CEO and Chairman is split and chairman is non-executive but not independent.

Role of CEO and Chairman is split and former CEO-Chairman is now Chairman, and an independent lead director is appointed.

Role of Chairman and CEO is joint.

Role of Chairman and CEO is joint, and an independent lead director is appointed.

If an independent lead director is appointed (split or joint), please indicate name: Paul Clark

Chairman is non-executive and independent

Chairman is an executive director

If chairman is non-executive and independent, indicate when this approach was adopted: 2014

Data Publicly Available:

Yes
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Nominating and Selecting the Highest Governance Body GRI G4-40

Governance / Nominating and Selecting the Highest Governance Body GRI G4-40

Nomination and selection processes for the highest governance body and its committees and the criteria used for nominating and
selecting highest governance body members.

Keysight’s Corporate Governance Guidelines provide that the Nominating and Corporate 
Governance Committee is responsible for reviewing with Keysight’s Board the appropriate skills and 
characteristics required of Board members in the context of the makeup of the Board and developing 
criteria for identifying and evaluating Board candidates. 
The process that this Committee uses to identify a nominee to serve as a member of the Board 
depends on the qualities being sought. From time to time, Keysight may engage an executive search 
firm to assist the Committee in identifying individuals qualified to be Board members. The Nominating 
and Corporate Governance Committee considers the knowledge, experience, diversity and personal 
and professional integrity of potential directors, as well as their willingness to devote the time 
necessary to effectively carry out the duties and responsibilities of Board membership. The 
Nominating and Corporate Governance Committee may reevaluate the relevant criteria for Board membership from time to time in response to changing
business factors or regulatory requirements. 
The Board is responsible for selecting candidates for election as directors based on the 
recommendation of the Nominating and Corporate Governance Committee.

References:

 Keysight 2017 Proxy Statement

 
Keysight Nominating and Corporate Governance Committee
Chart...

 Keysight Corporate Governance Guidelines

Externally Assured: No 
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Conflicts of Interest GRI G4-41

Governance / Conflicts of Interest GRI G4-41

Processes for the highest governance body to ensure conflicts of interest are avoided and managed.

From 2017 Proxy: Keysight has adopted a Standards of Business Conduct that requires all its business activities to be conducted in compliance with laws,
regulations and ethical principles and values. All officers and employees of Keysight is required to read, understand and abide by the requirements of the
Standards of Business Conduct. Keysight has also adopted a Director Code of Ethics applicable to Keysight’s directors. 

From Director Code of Ethics: Each member of the Board must ensure that other existing and 
anticipated future commitments do not materially interfere with such member’s service as a 
director. As long as you remain a Keysight director, you must avoid situations where your 
loyalties may be divided between Keysight’s interests and your own. Keysight expects you to 
avoid even the appearance of a conflict of interest. You should not accept any gift of value 
which indicates an intent to influence improperly the normal business relationship between the 
Company and any supplier, customer or competitor. If you are an independent director, 
additional restrictions apply as noted in the Keysight’s Corporate Governance Guidelines.

References:

 Keysight 2017 Proxy Statement

 Keysight Director Code of Ethics

 
Keysight Corporate Governance
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Role of the Highest Governance Body in Setting Purpose, Values, and Strategy
GRI G4-42

Governance / Role of the Highest Governance Body in Setting Purpose, Values, and Strategy GRI G4-42

Highest governance body’s and senior executives’ roles in the development, approval, and updating of the organization’s purpose,
value or mission statements, strategies, policies, and goals related to economic, environmental, and social topics.

The purpose, values and strategy of Keysight are set by Keysight's executives. The Board of Directors is consulted on enterprise-wide business strategies
and other company initiatives.
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Collective Knowledge of Highest Governance Body GRI G4-43

Governance / Collective Knowledge of Highest Governance Body GRI G4-43

Measures taken to develop and enhance the highest governance body’s collective knowledge of economic, environmental, and
social topics.

From 2017 Proxy: 

The Nominating and 
Corporate Governance Committee looks for its current and potential directors collectively to have a mix of skills and qualifications, some of which are
described below: 
• a reputation for personal and professional integrity and ethics; 
• executive or similar policy-making experience in relevant business or technology areas or 
national prominence in an academic, government or other relevant field; 
• breadth of experience; 
• soundness of judgment; 
• the ability to make independent, analytical inquiries; 
• the willingness and ability to devote the time required to perform Board activities adequately; 
• the ability to represent the total corporate interests of Keysight; and 
• the ability to represent the long-term interests of stockholders as a whole. 

In addition, Keysight's Corporate Governance Guidelines state: 

The Board shall provide directors with access, at the Company's expense, to internal and external orientation programs and continuing education programs
to ensure that they have sufficient information about the Company and their duties. 

References:

 Keysight 2017 Proxy Statement

 
Keysight Corporate Governance
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Evaluating the Highest Governance Body's Performance GRI G4-44

Governance / Evaluating the Highest Governance Body's Performance GRI G4-44

Processes for evaluating the highest governance body’s performance with respect to governance of economic, environmental, and
social topics.

From Keysight's Corporate Governance Guidelines: 

The Board and each of its committees shall conduct an annual self‐assessment of the performance of the Board, each committee of the Board, as
applicable. The Nominating and Corporate Governance Committee is also responsible 
for reporting annually to the Board an assessment of the Board’s and its committees’ performance, 
to be discussed with the full Board following the end of each fiscal year. These assessments 
should review the Board’s and the committees’ contributions as a whole and specifically 
review areas in which the Board and/or management believes a better contribution could be 
made in the short- and long-term. The purpose of these assessments should be to improve the 
effectiveness of the Board, each committee and the individual directors.

References:

 
Keysight Corporate Governance
Guidelines
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Identifying and Managing Economic, Environmental, and Social Impacts GRI G4-
45

Governance / Identifying and Managing Economic, Environmental, and Social Impacts GRI G4-45

Highest governance body’s role in identifying and managing economic, environmental, and social topics and their impacts, risks,
and opportunities – including its role in the implementation of due diligence processes.

From the 2017 Proxy Statement: 

The Board executes its risk management responsibility directly and through its Committees. The Audit and Finance Committee has primary responsibility
for overseeing Keysight’s enterprise risk management process. The Audit and Finance Committee receives updates and discusses individual and overall
risk areas during its meetings, including Keysight’s financial risk assessments, risk management policies and major financial risk exposures and the steps
management has taken to monitor and control such exposures. The Compensation Committee oversees risks associated with Keysight’s compensation
policies and practices with respect to both executive compensation and compensation generally. The Compensation Committee receives reports and
discusses whether Keysight’s compensation policies and practices create risks that are reasonably likely to have a material adverse effect on the
Company. 

The Board is kept abreast of its Committees’ risk oversight and other activities via reports of the Committee chairpersons to the full Board during Board
meetings. 

References:

 Keysight 2017 Proxy Statement
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Effectiveness of Risk Management Process GRI G4-46

Governance / Effectiveness of Risk Management Process GRI G4-46

Highest governance body’s role in reviewing the effectiveness of the organization’s risk management processes for economic,
environmental and social topics.

The Audit & Finance Committee reviews the company's risk assessment, which broadly covers strategic, operational, and compliance/reporting risks. The
assessment is conducted by Internal Audit jointly with Compliance and includes self-assessments by key executives responsible for all major businesses
and functions in the company. Inputs from each executive are documented in writing followed by an interview then summarized in a report. 

Focused reviews of specific areas are also conducted by the Audit & Finance Committee. For example, a Compliance update is provided that covers
developments in the regulatory or legal environment and the company's progress in addressing previously identified compliance risks. 

The Audit & Finance Committee also reviews the results of internal audits, which includes financial, compliance, and operational assessments. Specific
issues are identified in the audit and remediation plans are implemented by the business owner. 

Keysight has a Business Continuity Program that includes 3 key elements: Business Continuity Planning, Crisis Management, and Disaster Recovery
Plans. The company periodically tests the effectiveness of Business Continuity and Disaster Recovery Plans. 

The Audit & Finance Committee provides regular reports to the Board of Directors.

References:

 Keysight Business Continuity Program

 
Keysight Audit and Finance Committee
Charter
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Review Of Economic, Environmental, and Social Topics GRI G4-47

Governance / Review Of Economic, Environmental, and Social Topics GRI G4-47

Frequency of the highest governance body’s review of economic, environmental and social impacts, risks, and opportunities.

A company-wide risk assessment is conducted bi-annually with updates provided to the Audit & Finance Committee. Focused reviews of specific risk
areas may be done at the request of the Audit & Finance Committee. 

Internal audit findings are reported at every Audit & Finance Committee meeting. There were 4 regular committee meetings in 2016. 

Business Continuity and Disaster Recovery Plans are tested periodically to ensure their effectiveness. Results are shared with Executive Management and
the Board of Directors, as appropriate.

Reason for Omission:
Not Applicable
Why considered not applicable: 

References:

 
Keysight Audit and Finance Committee
Charter

Externally Assured: No 
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Highest Governance Body’S Role in Sustainability Reporting GRI G4-48

Governance / Highest Governance Body’S Role in Sustainability Reporting GRI G4-48

Highest committee or position that formally reviews and approves the organization’s sustainability report and ensures that all
material G4 Aspects, Topics in GRI Standards, are covered.

The Senior Vice President, Corporate Services, reviews and approves the sustainability report and ensures all appropriate aspects are covered.

Generated from OneReport 62/225 Keysight Technologies, Inc.



Communicating Critical Concerns GRI G4-49

Governance / Communicating Critical Concerns GRI G4-49

Process for communicating critical concerns to the highest governance body.

Keysight maintains a public link for anyone to raise concerns to the Chairman of the Board. The link is here: http://investor.keysight.... 

Concerns also may be raised by Senior Management or other employees directly to the Board in meetings of Committees of the Board or the full Board. 

References:

 Keysight Ask Chairman
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Nature and Total Number of Critical Concerns GRI G4-50

Governance / Nature and Total Number of Critical Concerns GRI G4-50

Total number and nature of critical concerns that were communicated to the highest governance body and mechanism(s) used to
address and resolve critical concerns.

Communicated Concern Mechanism(s) Used to Address Concern

None N/A
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Remuneration Policies GRI G4-51

Governance / Remuneration Policies GRI G4-51

Remuneration policies for the highest governance body and senior executives by type of remuneration.

REMUNERATION
TYPE

DETAILS

Fixed pay and
variable pay:

Performance-
based pay

Equity-based
pay

Bonuses

Deferred or
vested shares

For directors, from 2017 Proxy: 

(1) Each non-employee director may elect to defer all or part of the cash compensation to the Deferred Compensation Plan for 
Non-Employee Directors. Any deferred cash compensation is converted into shares of Keysight common stock. 
(2) The stock will be granted on the later of (i) March 1 or (ii) the first trading day after each Annual Meeting of Stockholders. 
The number of shares underlying the stock grant is determined by dividing $180,000 by the average fair market value of 
Keysight’s common stock over 20 consecutive trading days up to and including the day prior to the grant date. The stock 
grant vests immediately upon grant. Voluntary deferral is available as an option for the non-employee directors. 
(3) Non-employee directors (excluding the Non-Executive Chairman) who serve as the chairperson of a Board Committee 
receive a ‘‘Committee chair premium’’ of $15,000 in cash, paid at the beginning of each Plan Year. 
(4) Non-employee directors (including the Non-Executive Chairman) who serve as the chairperson or a member of the Audit 
and Finance Committee receive an additional $10,000 in cash, paid at the beginning of each Plan Year. 

For executives, also from the 2017 Proxy: 
The key components of our regular 
compensation program are as follows: 
Base Salary – The Compensation Committee regularly reviews base salaries for our executive officers and may adjust them, if
needed, to reflect changes in market conditions or other factors, including changing responsibilities as our executive officers’
positions evolve. As a relatively new independent company, we target base salaries for our executive officers with the goal of
bringing salaries closer to market of our peers over time. The base salary provides a competitive level relative to market data of our
peers and each executive officer’s position, performance, skills and experience in order to attract and retain the best talent. 

Short-Term Cash Incentive Awards – The Performance-Based Compensation Plan for our NEOs and others in executive and senior
manager roles provides cash awards every six months depending on Company performance. The awards are directly linked to the
achievement of semi-annual financial objectives and/or annual strategic objectives established by the Compensation Committee at
the beginning of each performance period, based on the financial and strategic plan approved by the Board for that year. In addition,
the Compensation Committee reviews and approves the short-term incentive plan threshold and maximum tied to each objective,
benchmarking our internal historical achievement against external market data to ensure alignment with the external market and the
latest compensation practices. The short term cash incentives are tied to the financial and strategic objectives with each objective
weighted depending on each executive’s roles and responsibilities. Depending upon the Company’s performance, the payout ranges
from 0% to 200%. The Compensation Committee may exercise negative discretion to determine the final strategic award payout. 

Long-Term Incentives – We use the following long-term incentive vehicles to ensure that our LTP Program remains balanced,
sustainable and supportive of its objectives over a multi-year period: 
• PSUs support the objectives of linking realized value to the achievement of critical performance objectives and stockholder
alignment. Shares of our common stock earned under our LTP Program are based on long-term returns to stockholders as measured
by relative TSR against our long-term incentives peer group. 
• RSUs are used to keep our executive officers focused on the absolute performance of the Company’s stock price. We believe
RSUs encourage behavior and initiatives that support sustained long-term stock price increase, which benefits all stockholders. In
addition, RSUs are becoming more prevalent in our peer group as have they have greater retentive value. 

Sign-on
bonuses or
recruitment
incentive
payments

Termination
payments

Clawbacks

Retirement
benefits

How performance
criteria in the
remuneration
policy relate to
the CEO and
senior executives’

Pay for Performance is linked to economic objectives.
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economic,
environmental
and social
objectives:

References:

 Keysight 2017 Proxy Statement
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Process for Determining Remuneration GRI G4-52

Governance / Process for Determining Remuneration GRI G4-52

Process for determining remuneration.

From 2017 Proxy: 

Each November, the Compensation Committee, with the assistance of F.W. Cook, and our management team, determines the target total direct
compensation opportunities for all of our executive officers, including our NEOs, based on a thorough review of their individual performance and the
following additional factors (collectively, “Compensation Factors”): 
• Responsibilities and capabilities of each executive officer 
• Competitive market data provided by F.W. Cook 
• “Tally sheets” describing the total compensation received by each executive officer 
• Each executive officer’s self-evaluation and evaluation by the CEO and Senior Vice President of Human Resource as presented to the Compensation
Committee 
• Qualitative evaluation of each executive officer’s overall and corporate performance by the Compensation Committee or the independent members of our
Board of Directors 
• Objective assessment of each executive officer’s actual performance against pre-established goals and financial targets 
The CEO and Senior Vice President of Human Resources do not provide recommendations to the Compensation Committee for his/her own
compensation. Our CEO’s target total direct compensation opportunity is reviewed annually by the Compensation Committee, which then presents its
recommendation to the independent members of our Board of Directors for discussion. The Compensation Committee then makes the final determination
on the target total direct compensation for our CEO.

References:

 Keysight 2017 Proxy Statement

Generated from OneReport 67/225 Keysight Technologies, Inc.

https://app.one-report.com/download.html/2017/shared/library/0917-00014689.pdf


Stakeholders’ Involvement in Remuneration GRI G4-53

Governance / Stakeholders’ Involvement in Remuneration GRI G4-53

How stakeholders’ views are sought and taken into account regarding remuneration.

From the 2017 Proxy: 
The stockholders of Keysight are entitled to cast an advisory vote at the Annual Meeting to approve the compensation of the Company’s named executive
officers, as disclosed in this proxy statement. The stockholder vote is an annual advisory vote only and is not binding on Keysight or its Board. Although
the vote is non-binding, the Compensation Committee and the Board value your opinions and will consider the outcome of the vote in establishing
compensation philosophy and making future compensation decisions.

References:

 Keysight 2017 Proxy Statement
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Annual Total Compensation Ratio GRI G4-54

Governance / Annual Total Compensation Ratio GRI G4-54

Ratio of the annual total compensation for the organization's highest-paid individual in each country of significant operations to the
median annual total compensation for all employees (excluding the highest-paid individual) in the same country.

Country Ratio (Highest Paid : Median Income)

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
Going forward we will comply with any governmental body reporting requirements.

Externally Assured: No 
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Percentage Increase in Annual Total Compensation Ratio GRI G4-55

Governance / Percentage Increase in Annual Total Compensation Ratio GRI G4-55

Ratio of percentage increase in annual total compensation for the organization’s highest-paid individual in each country of
significant operations to the median percentage increase in annual total compensation for all employees (excluding the highest-
paid individual) in the same country.

Country Ratio (Highest Increase : Median Increase)

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
Going forward we will comply with any governmental body reporting requirements.
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Ethics and Integrity

Values, Principles, Standards, And Norms Of Behavior GRI G4-56

Ethics and Integrity / Values, Principles, Standards, And Norms Of Behavior GRI G4-56

A description of the organization’s values, principles, standards, and norms of behavior.

Keysight values are the foundation of Keysight’s corporate culture. They work together to govern and guide our behavior as individuals and as a company.
Keysight’s culture is based on the three core values of value creation, customer insight and high performance. The first two of these emphasize the need
for innovation, speed, focus and accountability to meet customer needs. The last of these specifically instructs all employees to adhere to the highest
standards of ethics, integrity and compliance requirements everywhere Keysight does business. 
All Keysight employees participate annually in mandatory training in or certification to Keysight's Standards of Business Conduct with customers, suppliers,
and employees. All sales professionals are required to take additional legal compliance training annually, covering such topics as anticorruption/anti-
bribery, antitrust and export controls. All procurement professionals are requested to take additional online training on environmental, health and safety
risks, as well as social responsibility, which covers human rights. 
Keysight is committed to the highest standard of corporate governance, business conduct, and ethics. Our Corporate Governance Guidelines, Director
Code of Ethics, Standards of Business Conduct, Amended and Restated Bylaws, Related Person Transaction Policy, Human Rights and Labor Policy,
Environmental Policy, Environmental and Social Responsibility Expectations for Suppliers, Statement on Conflict Minerals and the charters of our Audit
and Finance Committee, Compensation Committee, Executive Committee, and Nominating and Corporate Governance Committee are available at
www.investor.keysight.com under “Corporate Governance.” 

References:

 Keysight SBC 2017

 Keysight Environmental Policy

 Keysight Human Rights and Labor Policy

 Keysight Compensation Committee Charter

 Keysight Related Person Transaction Policy

 Keysight Audit and Finance Committee Charter

 Keysight Amended and Restated Bylaws

 Keysight Environmental and Social Responsibility Expectation...

 Keysight Statement on Conflict Minerals

 
Keysight Nominating and Corporate Governance Committee
Chart...

 Keysight Corporate Governance Guidelines

 Keysight Director Code of Ethics

 Keysight Executive Committee Charter

Externally Assured: No 
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Advice Mechanisms GRI G4-57

Ethics and Integrity / Advice Mechanisms GRI G4-57

Internal and external mechanisms for seeking advice on ethical and lawful behavior, and matters related to organizational integrity,
such as helplines or advice lines.

Keysight provides several mechanisms in this area: 
1) We have open door policy and encourages all employees to voice concerns to a manager or member of the Legal Department when seeking advice on
ethical and lawful behavior. 
2) Keysight provides a more formal advice line for employees. Internally, Keysight employees may obtain legal advice through a webform called "Ask the
Legal Department." Inquiries are routed to the appropriate member or members of the Legal Department to respond. 
3) We have a Keysight Compliance Hotline that provides employees and third parties the ability to raise issues of ethics, law and integrity. 
4) The Keysight Standards of Business Conduct also provides guidance in this area.

References:

 Keysight SBC 2017

 
Keysight Ask the Legal
Department

Generated from OneReport 72/225 Keysight Technologies, Inc.

https://app.one-report.com/download.html/2017/shared/library/0917-00014690.pdf
http://legal.keysight.com/asklegal.shtml


Unethical Behavior GRI G4-58

Ethics and Integrity / Unethical Behavior GRI G4-58

Internal and external mechanisms for reporting concerns about unethical or unlawful behavior, and matters related to organizational
integrity, such as escalation through line management, whistleblowing mechanisms or hotlines.

The Keysight Compliance Hotline gives employees and third parties the ability to raise issues of ethics, law and integrity. The structure of the Hotline
protects whistleblowers and ensures all reports are taken seriously and resolved expeditiously. Hotline reports can be made confidentially and
anonymously, via phone or the internet, and in numerous languages. Only Keysight's Internal Audit and Compliance teams have access to the reports
(unless a report targets members of those teams, in which case the report is routed to Keysight's General Counsel). Internal Audit and Compliance
respond to all Hotline reports promptly, investigate issues thoroughly and notify reporters when the teams reach a resolution.
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Disclosures on Management Approach

Disclosure on Management Approach - Global G4-DMA

Disclosures on Management Approach / Disclosure on Management Approach - Global G4-DMA

Disclosure on Management Approach

Aspect(s) Disclosure on Management Approach

Disclosure
on
Management
Approach

Keysight, through its Corporate Social Responsibility program, endeavors to improve our world by moving technology forward while
adhering to ethical, environmentally sustainable and socially responsible operations. We design our company policies, programs,
initiatives and strategies to support this vision, guided by the ISO 26000 social responsibility standards. To that end, our CSR program is
founded on the following six pillars: 
* Ethical Governance -- We conduct business in an ethically responsible manner. Our strategic and operational policies, procedures, and
values support transparency, sustainability and legal compliance. 
* The Environment -- We prioritize natural resource conservation, emission reduction, waste minimization and pollution prevention, and we
partner with our suppliers and contractors to better achieve these goals. Our ISO 14001-certified Environmental Management System
drives continuous reduction of Keysight’s adverse environmental impact. 
* Responsible Sourcing -- We have strong partnerships with our strategic suppliers to ensure mutual success and commitment to
leadership in sustainable practices, technology and business operations. 
* Our People -- We value a diverse, inclusive and respectful work environment where all employees enjoy challenging assignments,
development opportunities, competitive salaries, and a safe environment. 
* Communities -- We contribute to the communities where we operate, participating in local and global volunteer efforts and support
numerous charitable and educational organizations. 
* Our Solutions -- Our portfolio of highly reliable and long-lasting electronic measurement solutions are designed to be safe, compliant with
applicable regulation and maximize the value of our limited environmental resources. 

These six pillars create value for Keysight — environmental, social and economic — and support our growth as a responsible and
successful corporate citizen.

Additional Comments

This Aspect is not deemed material by
Keysight.

Externally Assured: No 
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Category: Economic

Economic Disclosure on Management Approach G4-DMA

Category: Economic / Economic Disclosure on Management Approach G4-DMA

Disclosure on Management Approach

Aspect(s) Disclosure on Management Approach

Economic
Performance

Keysight serves a $13.5 billion combined market. We work with customers in more than 100 countries, providing solutions and services for
the entire electronics lifecycle, including design simulation, first product prototyping and validation, manufacturing, and installation and
maintenance. 

Keysight generated revenues of $2.9 billion in fiscal year 2016 with an operating margin of 19% of revenue. We have about 10,300
employees. The company’s stock trades on the New York Stock Exchange under the ticker symbol “KEYS". 

For more information, go to Keysight Investor Relations at investor.keysight.com.

Market
Presence

Keysight Technologies is a global market leader in the communications, computer, semiconductors, aerospace and defense, and industrial
markets. 

The company provides engineers worldwide with instruments, services, applications and expertise. Keysight is one of the industry’s most
widely used providers of instruments and software by electrical engineers worldwide. 

For more information on Keysight's markets, go to Company Information at http://about.keysight.com...

Indirect
Economic
Impacts

Keysight Technologies is committed to conducting business in an ethical, socially responsible and environmentally sustainable manner.
Our citizenship objective is to be an economic, intellectual and social asset to each nation and community in which we operate. Keysight's
worldwide community programs tangibly demonstrate the company's values and commitment to corporate citizenship. In communities
where we operate, we contribute through foundation and company grants, employee volunteerism, public policy, and community
partnerships in the areas of science, technology, engineering and math (STEM) education and health and human services. Keysight has
an annual Giving Program in which employee donations to charitable organizations are matched by the company through the Keysight
Technologies Foundation. 

For more information on Keysight's Indirect Economic Impacts, go to Community Relations at http://about.keysight.com....

Additional Comments

The company’s financials are reported publicly on its external website at Keysight Investor Information (link included below). 

Keysight sells its products worldwide and is subject to risks associated with doing business internationally. We expect that
revenue from international operations will continue to represent a large percentage of our total business. In addition, many
employees, contract manufacturers, suppliers, job functions, and manufacturing facilities are increasingly located outside the
U.S. Keysight articulates a variety of risk factors in its regular 10-K and 10-Q filings with the U.S. Securities and Exchange
Commission. For more information, go to Keysight Investor Relations at http://investor.keysight.....

References:

 Keysight Investor Relations
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Aspect: Economic Performance

G4-DMA - Aspect: Economic Performance

Category: Economic / Aspect: Economic Performance / G4-DMA - Aspect: Economic Performance

Disclosure on Management Approach

Keysight does not consider this a material aspect.
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Direct Economic Value Generated And Distributed GRI G4-EC1

Category: Economic / Aspect: Economic Performance / Direct Economic Value Generated And Distributed GRI G4-EC1

Direct economic value generated and distributed (EVG&D) on an accruals basis, including the basic components for the
organization’s global operations

Currency: USD

[report in millions] Value
generated

Value
distributed

Value retained

Country, region, or
market level

Revenues Operating
costs

Wages &
benefits

Payments to
providers of capital

Payments to
governments

Community
investments

(generated less
distributed)

Enterprise 2,918,000,000 2918000000

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
Keysight reports revenue in the annual report and 10K. Keysight does not publicly report financial information to support the
request for wages & benefits, payments to providers of capital, payments to governments, community investments, and the
operating costs net of these categories of spending.

Additional Comments

Keysight reports revenue in the annual report and 10K. Keysight does not publicly report financial information to support the
request for wages & benefits, payments to providers of capital, payments to governments, community investments, and the
operating costs net of these categories of spending.

References:
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Page(s) 1

Externally Assured: Yes 
External Assurance References:

 
Keysight 2016
10K
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Financial Implications And Other Risks And Opportunities Due To Climate Change GRI G4-EC2

Category: Economic / Aspect: Economic Performance / Financial Implications And Other Risks And Opportunities Due To
Climate Change GRI G4-EC2

Risks and opportunities posed by climate change that have the potential to generate substantive changes in operations, revenue,
or expenditure.

Type Category Description Impact Description Financial Implications Methods Used to Manage Risk Costs of Actions

Data publicly available.

Reason for Omission:
Not Applicable
Why considered not applicable: 
Keysight does not believe that climate change represents either a substantial opportunity or risk to our overall business. We do
have environmental risks, primarily related to facilities located in earthquake zones, which are disclosed in the Risk Factors of the
Form 10-K and Annual Report.

References:
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83
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Defined Benefit Plan Obligations and Other Retirement Plans GRI G4-EC3

Category: Economic / Aspect: Economic Performance / Defined Benefit Plan Obligations and Other Retirement Plans GRI
G4-EC3

Defined benefit plan obligations and other retirement plans.

Retirement plans offered to employees
are based on:

Defined benefit plans Please
specify:

Keysight offers defined benefit and/or defined contribution plans
which vary by country.

Defined contribution
plans

Other types of
retirement benefits

Separate fund exists to pay the plan's
pension liabilities

No

Estimated value of liabilities   C3 

Fund set up to pay the plan’s pension
liabilities is:

Percentage of salary contributed by
employee or employer

Type and level of participation in
retirement plans

Participation in regional or country-based schemes.

C3
C3: Refer to Keysight's 2016 Annual Report, page 14.

Additional Comments

Please refer to Keysight's 2016 Annual Report - Retirement Plans and Post-Retirement Benefit Plans section starting on page
60.

Deemed material? No

Externally Assured: No 
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Financial Assistance Received From Government GRI G4-EC4

Category: Economic / Aspect: Economic Performance / Financial Assistance Received From Government GRI G4-EC4

Total monetary value of financial assistance received by the organization from any government during the reporting period.

Currency: USD 2016 2015 2014 2013

Tax relief/credits (Country)

Tax Incentives 34,000,000

Total tax relief/credits: 34000000

Subsidies (Country)

Total subsidies:

Investment grants, research and development grants, and other relevant types of grants (Country)

Total investment grants, research and development grants, and other relevant types of grants:

Awards (Country)

Total awards:

Royalty holidays (Country)

Total royalty holidays:

Financial assistance from Export Credit Agencies (ECAs) (Country):

Total financial assistance from Export Credit Agencies (ECAs):

Financial incentives (Country)

Total financial incentives:

Other financial benefits received from any government for any operation (Country)

Total other financial benefits received or receivable from any government for any operation:

Government is present in the shareholding structure: No

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
Data provided for tax credits and benefits is limited to information included in the Keysight Annual Report and 10K. All other
information is not publicly disclosed.

Additional Comments

Data provided for tax credits and benefits is limited to information included in the Keysight Annual Report and 10K. All other
information is not publicly disclosed.

References:
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Aspect: Market Presence

G4-DMA - Aspect: Market Presence

Category: Economic / Aspect: Market Presence / G4-DMA - Aspect: Market Presence

Disclosure on Management Approach

Additional Comments

Keysight does not consider this a material
aspect.
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Entry Wage Ratios GRI G4-EC5

Category: Economic / Aspect: Market Presence / Entry Wage Ratios GRI G4-EC5

Ratios of standard entry level wage by gender compared to local minimum wage at significant locations of operation:

Definition used for "significant locations": 
Locations where there are 100+ headcount in the Individual Contributor A job
model group and there is a national minimum wage.

Ratio of the entry level wage at significant locations of operation to the minimum
wage

Significant Location 2016 Men 2016
Women

2015
Men

2015
Women

2014
Men

2014
Women

USA 1.8 1.8 1.7 21.8

Malaysia n/a 1.0 1.1 1.0

Local minimum wage is absent or variable in the following significant locations of
operations

Significant Location 2016 Men 2015
Women

2015
Men

2015
Women

2014
Men

2014
Women

Germany 8.84
EUR/Hour

8.84
EUR/Hour

8.84
EU/Hour

8.84
EUR/Hour

Deemed material? No

Externally Assured: No 
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Proportion Of Senior Management Hired From The Local Community GRI G4-EC6

Category: Economic / Aspect: Market Presence / Proportion Of Senior Management Hired From The Local Community
GRI G4-EC6

Percentage of senior management at significant locations of operation that are hired from the local community.

2016 2015 2014

Percentage of senior management at significant locations of operation that are hired from the local community:

Definition of 'senior management': 

Geographical definition of ‘local’:

Definition used for ‘significant locations of operation': 

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 

Additional Comments

Given that most of Keysight's Senior Management was hired into the company many years ago when it was part of HP or Agilent,
the staffing records with their original geographical location at the time of application were not transferred to Keysight.

References:

 Keysight Who We Are

Deemed material? No

Externally Assured: No 
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Aspect: Indirect Economic Impacts

G4-DMA - Aspect: Indirect Economic Impacts

Category: Economic / Aspect: Indirect Economic Impacts / G4-DMA - Aspect: Indirect Economic Impacts

Disclosure on Management Approach

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
Keysight does not consider this a material aspect. 

This information is not readily available. Keysight does not believe that climate change represents either a substantial opportunity
or risk to our overall business. Keysight does have environmental risks, primarily related to facilities located in earthquake zones,
which are disclosed in the Risk Factors of the Form 10-K.

Additional Comments

Keysight does not consider this a material aspect. 

This information is not readily available. Keysight does not believe that climate change represents either a substantial opportunity
or risk to our overall business. Keysight does have environmental risks, primarily related to facilities located in earthquake zones,
which are disclosed in the Risk Factors of the Form 10-K.

References:
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Infrastructure Investments And Services Supported GRI G4-EC7

Category: Economic / Aspect: Indirect Economic Impacts / Infrastructure Investments And Services Supported GRI G4-
EC7

Extent of development of significant infrastructure investments and services supported.

Name of
investment/service

Extent of development of significant infrastructure
investments and services supported:

Current or expected (positive and negative) impacts on
communities and local economies:

Investments and
Services Type

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 

Additional Comments

Keysight does not consider this a material
aspect.
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Significant Indirect Economic Impacts GRI G4-EC8

Category: Economic / Aspect: Indirect Economic Impacts / Significant Indirect Economic Impacts GRI G4-EC8

Examples of significant identified indirect economic impacts of the organization, including positive and negative impacts.

Examples of indirect economic impacts, both positive and negative:

Significance of the impacts in the context of external benchmarks and stakeholder priorities, such as national and international standards, protocols,
and policy agenda:

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
This information is not readily available. Keysight does not believe that climate change represents either a substantial opportunity
or risk to our overall business. Keysight does have environmental risks, primarily related to facilities located in earthquake zones,
which are disclosed in the Risk Factors of the Form 10-K.

References:
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Aspect: Procurement Practices

G4-DMA - Aspect: Procurement Practices

Category: Economic / Aspect: Procurement Practices / G4-DMA - Aspect: Procurement Practices

Disclosure on Management Approach

a. Keysight promotes best procurement practices within company's sphere with Purchase Order terms and conditions which include: 
- Price and Payment 
- Shipment and Delivery 
- Change or Cancellation 
- Legal Compliance 
We extend these practices through our supply chain and expects suppliers to comply to Keysight's Purchase Order Term and conditions which inclusive of
Supplier Code of Conduct. 
b. Keysight's has established Puchase Order Terms & Conditions and we communicate the requirements to all suppliers. 
c. Keysight evaluate suppliers with TQRDCE, which stands for Technology, Quality, Responsiveness, 
Delivery, Cost, and Environmental and Social Responsibility. 
The expectations are turned into assessment questions and functional partners are asked to complete the survey. The results of the survey are compiled
and the data is analyzed.

References:

 Keysight Supplier Code of Conduct

 Keysight PO's T&C

Externally Assured: No 
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Proportion Of Spending On Local Suppliers GRI G4-EC9

Category: Economic / Aspect: Procurement Practices / Proportion Of Spending On Local Suppliers GRI G4-EC9

Percentage of the procurement budget used for significant locations of operation that is spent on suppliers local to that operation.

2016 2015 2014

Percentage of the procurement budget used for significant locations of operation spent on suppliers local to that operation (such
as percentage of products and services purchased locally):

Geographic definition of "local":

Definition used for ‘significant locations of operation’:

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 

Additional Comments

This data is not available. 

Keysight has a proactive Small Business/Supplier Diversity Program which focuses on the procurement of materials,
components, equipment, supplies, and services from Small Diverse Businesses. We use a specific methodology when sourcing
suppliers that includes the evaluation and inclusion of small diversified suppliers with in our supply chain.

Deemed material? Yes
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Category: Environmental

Environmental Disclosure on Management Approach G4-DMA

Category: Environmental / Environmental Disclosure on Management Approach G4-DMA

Disclosure on Management Approach

Aspect(s) Disclosure on Management Approach

Additional Comments

Our Environmental Compliance Framework helps Keysight to sustain and facilitate compliant product design, development,
production, refurbishment, and support. Our General Specification for the Environment (GSE) sets restrictions for hazardous
substances in the materials and components that are parts within our products. Keysight products are designed for long life,
reliability and serviceability. 

Keysight is working on improving the energy efficiency of our handheld products. Customer expectations of prolonged battery
operation and increased measurement capability -- all within the same form factor -- drives improved efficiency in our product
designs. Industry and regulatory requirements on the external power supplies for our portable products have also increased
power supply efficiency. 

When a customer finally no longer has a use for a Keysight product, we offer a Trade in/Trade Up program as well as end-of-life
produce management. In this way, instruments can be resold, refurbished or recycled. Keysight aims to minimize the
environmental impact of our operations by addressing requirements from the European WEEE (waste from electrical and
electronic equipment) Directive. 

Keysight is also committed to conducting its business in an ethical, socially responsible, and environmentally sustainable manner
by reporting performance and ensuring that operations meet or exceed relevant environmental legislation and regulations. We
operate under a company-wide Environmental, Health and Safety Management System (EHSMS) that applies to our
manufacturing, workplace solutions, calibration, repair, research and development, quality, marketing and sales. Keysight has
demonstrated its effectiveness in managing environmental impact by maintaining an ISO 14001 registration of our EHSMS.
EHSMS is a tool to drive continual improvement in environmental performance and pursuit of sustainability. Keysight continues to
implement energy and water conservation initiatives across the company. These initiatives include capital and operational
improvements that range from constructing new energy-efficient facilities; decommissioning underutilized and less efficient
buildings and spaces; re-commissioning existing building systems for current uses; and optimizing equipment operations.
Keysight has completed several key energy conservation projects including advance light control systems at our Stakeholder
center in headquarters in Santa Rosa, California and also energy efficient lighting at our core site in Penang, Malaysia. Earth
Day and World Environmental Day will be celebrated at our various worldwide sites reinforces our commitment to sustainability. 

We expect our suppliers to adhere to the same standard of environmental and social responsibility that we maintain, and our
Supplier Environmental and Social Responsibility Code of Conduct requires suppliers to adopt sound environmental, health, and
safety management practices.

References:

 Keysight Environmental and Social Responsibility Expectation...

 Keysight Environmental Compliance Framework

 Keysight Supplier Code of Conduct

 Keysight General Specification for the Environment

 Keysight Trade In

 Keysight Take Back Program

Externally Assured: No 
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Aspect: Materials

G4-DMA - Aspect: Materials

Category: Environmental / Aspect: Materials / G4-DMA - Aspect: Materials

Disclosure on Management Approach

Keysight's management approach is as follows: Keysight has Policies that are signed off by Keysight CEO and other Executives, structured management
reviews are in place, key performance indicators, certified to international external standards (eg. ISO14001), engagement with industry groups, business
management processes that are in place. 

Externally Assured: No 
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Materials Used By Weight Or Volume GRI G4-EN1

Category: Environmental / Aspect: Materials / Materials Used By Weight Or Volume GRI G4-EN1

Total weight or volume of materials that are used to produce and package the organization’s primary products and services during
the reporting period.

Unit (weight or volume) % internally sourced % externally sourced

Raw materials used ND

Total non-renewable materials ND

Total renewable materials used ND

TOTAL:

Data publicly available:

No

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
No time frame is available. The data is difficult to collect due to global and varied manufacturing.

Additional Comments

Keysight does not consider this item to be
material.

Deemed material? No

Externally Assured: No 
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Recycled Input Materials Used GRI G4-EN2

Category: Environmental / Aspect: Materials / Recycled Input Materials Used GRI G4-EN2

Percentage of recycled input materials used to manufacture the organization’s primary products and services.

2016 2015 2014

% recycled input materials used:

Data Publicly Available:

Reason for Omission:
Not Applicable
Why considered not applicable: 
This aspect is not deemed material for Keysight.

Deemed material? No
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Aspect: Energy

G4-DMA - Aspect: Energy

Category: Environmental / Aspect: Energy / G4-DMA - Aspect: Energy

Disclosure on Management Approach

Utility bills are centrally collected and managed for North America by a 3rd party (NISC) and data is pushed into CBRE (formerly Johnson Control Inc.)
Panoptix Carbon Energy Reporter (CER). Locations outside North America are received and processed by the local procurement team and forwarded to
CER Support team for entry into the Keysight database. This enables portfolio wide reporting for utilities. Additionally, energy conservation measures are
also tracked in CER. Energy use and conservation measures are reviewed on a quarterly basis. 

Energy is deemed as a significant aspect under our ISO14001 certification program. 

The measure mechanism is based on energy-conservative approach with the target of achieving 10% reduction spanning across 5 years (average
2%/annum, 2016 -2020) taking the result of year 2015 as a baseline. This approach was presented in the EHS management review and has received
approval from the management board. Evaluation is carried out annually to ensure that the company is on track. The result obtained for year 2016 was
2.51% above target with no adjustment.

Externally Assured: No 
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Energy Consumption Within the Organization GRI G4-EN3

Category: Environmental / Aspect: Energy / Energy Consumption Within the Organization GRI G4-EN3

Total fuel consumption within the organization from non-renewable sources, in joules or multiples, and including fuel types used.

Consumption by Fuel Type (Renewable) Unit 2016 2015 2014

Solar Megawatt hours (MWh) 1249.218 1811.0405

Total consumption from renewable fuel sources: Megawatt hours (MWh) 1249.22 1811.04

Consumption by Fuel Type (Non-renewable)

Total consumption from non-renewable fuel sources: Megawatt hours (MWh)

Energy consumed

Electricity Megawatt hours (MWh) 126,752.364 142,352

Heating Megawatt hours (MWh) 42,868.525 36,710.19

Cooling

Steam

Total energy consumption Megawatt hours (MWh) 169620.89 179,062.19

Energy Sold

Electricity

Heating

Cooling

Steam

Percentage of total operational spending on energy (most recent reporting year):

Standards, methodologies, and assumptions used: 

Source of the conversion factors used: 

Publicly disclose a breakout of the sources of the renewable energy used

Data publicly available:

No

Additional Comments

Solar data comes from Santa Rosa 2015/2016
2016 BBN data are forecasted

Deemed material? Yes

Externally Assured: No 
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Energy Consumption Outside of the Organization GRI G4-EN4

Category: Environmental / Aspect: Energy / Energy Consumption Outside of the Organization GRI G4-EN4

Energy consumption outside of the organization, in joules or multiples.

Unit (joules or multiples of joules): 2016 2015 2014

Renewable Energy Categories/Activities

Total external renewable energy consumption

Non-renewable Energy Categories/Activities

Total external non-renewable energy consumption

Total External Energy Consumption

Standards, methodologies, and assumptions: 

Source of conversion factors used:

Publicly disclose a breakout of renewable energy sources used:

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
Keysight currently does not track this metric.

Deemed material? No

Externally Assured: No 
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Energy Intensity GRI G4-EN5

Category: Environmental / Aspect: Energy / Energy Intensity GRI G4-EN5

Energy intensity ratio for the organization.

Unit 2016 2015 2014

Numerator MWh 170,837 180,845

Denominator Sq Ft 4,052,374 4,370,624

Energy Intensity 0.04 0.041 Type of energy measured in energy intensity ratio

Electricity

Heating

Additional Comments

Square footage based on our 9 sites with energy data. 
Beijing, Chengdu, BBN, Springs, SR, Loveland, Roseville, Penang, Hachioji. 

Usage includes consumption from renewal resources like solar.

Deemed material? Yes

Externally Assured: No 
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Reduction of Energy Consumption GRI G4-EN6

Category: Environmental / Aspect: Energy / Reduction of Energy Consumption GRI G4-EN6

Amount of reductions in energy consumption achieved as a direct result of conservation and efficiency initiatives, in joules or
multiples.

Unit 2016 2015 2014 Base
year

Types of
energy
included

Fuel

Electricity

Heating

Cooling

Steam

Total Energy Saved MWh 4827 2657 Electricity

Heating

Basis for calculating reductions in energy consumption (e.g. base year / baseline), and the
rationale for choosing it: 
Energy savings are calculated based on savings per replaced 
unit

Standards, methodologies, and assumptions used: 

Not publicly disclosed.

Additional Comments

Energy conservation initiatives were implemented worldwide across Keysight. These initiatives 
include capital and operational improvements that range from constructing new energy-efficient facilities; 
decommissioning underutilized and less efficient buildings and spaces; re-commissioning existing
building 
systems for current uses; and optimizing equipment operations.

Deemed material? Yes

Externally Assured: No 
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Reductions in Energy Requirements of Products and Services GRI G4-EN7

Category: Environmental / Aspect: Energy / Reductions in Energy Requirements of Products and Services GRI G4-EN7

Reductions in energy requirements of sold products and services achieved during the reporting period, in joules or multiples.

Product/Service(s) Unit 2016 2015 2014 2013

Total reductions in the energy requirements of sold products and services achieved

Base year/Baseline: 

Rationale for choosing base year/baseline: 

Standards, methodologies, and assumptions used: 

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
There are no requirements nor appropriate standards applicable to Keysight’s test and measurement product portfolio to measure
energy requirements.

Additional Comments

Keysight is working on improving the energy efficiency of our handheld products. Customer expectations of prolonged battery
operation and increased measurement capability -- all within the same form factor -- drives improved efficiency in our product
designs. Industry and regulatory requirements on the external power supplies for our portable products have also increased
power supply efficiency.

Deemed material? No

Externally Assured: No 
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Aspect: Water

G4-DMA - Aspect: Water

Category: Environmental / Aspect: Water / G4-DMA - Aspect: Water

Disclosure on Management Approach 

Utility bills are centrally collected and managed for North America by a 3rd party (NISC) and data is pushed into CBRE (formerly Johnson Control, Inc.)
Panoptix Carbon Energy Reporter (CER). Locations outside North America are received and processed by the local procurement team and forwarded to
CER Support team for entry into the Keysight database. This enables portfolio wide reporting for utilities. Additionally, water conservation measures are
also tracked in CER. Water use and conservation measures are reviewed on a quarterly basis. 

This is included as an aspect under Keysight's ISO14001 certification. 

The measure mechanism is based on water-conservative approach with the target of achieving 10% reduction spanning across 5 years (average
2%/annum, 2016 -2020) taking the result of year 2015 as a baseline. This approach was presented in the EHS management review and has received
approval from the management board. Evaluation is carried out annually to ensure that the company is on track. The result obtained for year 2016 was
5.89% above target with no adjustment.

Externally Assured: No 

Generated from OneReport 100/225 Keysight Technologies, Inc.



Water Withdrawal by Source GRI G4-EN8

Category: Environmental / Aspect: Water / Water Withdrawal by Source GRI G4-EN8

Total volume of water withdrawn broken down by source.

Unit: Gal 2016 2015 2014 2013

Surface water, including water from wetlands, rivers, lakes, and oceans

Total salt / brackish water withdrawn

Ground water

Rainwater collected directly and stored

Waste water from another organization

Municipal water supplies or other water utilities 191,371,834 25197878

Total water from all other sources

Total water withdrawal (volume) 191371834 25197878

Water returned to the source of extraction at similar or higher quality as raw water extracted

Normalized Withdrawal

Denominator for Normalization:

Consecutive years of data (including the most recent year) the company discloses in its most recent report:

Report standards, methodologies, and assumptions used:

Data is sourced from direct measurements

Data publicly available:

Additional Comments

Keysight has established FY15 as the baseline year for water tracking. Data at this time is not publicly available for publication 
Data included represents sites where approx 70% of our employees are located. 
Our headquarter site (Santa Rosa, California), we reclaim approximately 40% of our total water use. This water is reused in
facility related operations and landscaping. Our Santa Rosa site has won multiple awards for our successes in this program.

Deemed material? Yes

Externally Assured: No 
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Water Sources Significantly Affected By Withdrawal of Water GRI G4-EN9

Category: Environmental / Aspect: Water / Water Sources Significantly Affected By Withdrawal of Water GRI G4-EN9

Total number of water sources significantly affected by withdrawal by type.

Water source name Is a Ramsar-listed wetland or a nationally or
internationally proclaimed conservation area

Size of water source (in
cubic meters (m3))

Biodiversity
value

Value to local
communities/indigenous
peoples

Atlantic Ocean

Total number of water
sources:

Standards, methodologies,
and assumptions used

Reason for Omission:
Not Applicable
Why considered not applicable: 
Keysight facilities are located in industrial areas. Water used by the facilities come from municipal supplies. 

All of our manufacturing sites’ water comes directly from the city water supply. We do not withdraw water from water sources other
than municipal supply

Deemed material? No

Externally Assured: No 
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Water Recycled and Reused GRI G4-EN10

Category: Environmental / Aspect: Water / Water Recycled and Reused GRI G4-EN10

Total volume of water recycled and reused by the organization.

Report in cubic meters (m3) 2016 2015 2014

Total volume of water recycled/reused 20157913 33,847,000

Recycled water as a percentage of total water withdrawal 18 18

Data is sourced from direct measurements.

Does a water recycling program exist?

Yes

Total amount of recycled water used is publicly disclosed:

Yes

The percentage of total water use that is satisfied through the use of recycled water is publicly disclosed:

Yes

Additional Comments

Data refers to Keysight's Santa Rosa, California headquarters only. Water data will be available in Keysight's
CSR.

Deemed material? No

Externally Assured: No 
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Aspect: Biodiversity

G4-DMA - Aspect: Biodiversity

Category: Environmental / Aspect: Biodiversity / G4-DMA - Aspect: Biodiversity

Disclosure on Management Approach

At our headquarter location in Santa Rosa, California, where we have almost 200 acre property, Keysight supports the natural habitat and eco-systems
through the following 
1) pollinator gardens to attract bees and butterflies 
2) honey bee hives on site 
3) work with Audubon Canyon Ranch (ACR) and a big cat expert, sharing experiences in studying and conserving big cats around the world and to
increase scientific and public understanding of mountain lions. The wildlife program has been developed in part due to the history of mountain lion
sightings and the existence of other animals that live on or periodically enter Keysight’s 195-acre Santa Rosa property. The education-based program will
be conducted in partnership with ACR, a North Bay-based non-profit organization with a mission to protect natural and human communities through land
preservation, nature education and conservation science. 

Externally Assured: No 
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Operational Sites Owned, Leased, Managed In, or Adjacent To, Protected Areas and Areas of High
Biodiversity Value Outside Protected Areas GRI G4-EN11

Category: Environmental / Aspect: Biodiversity / Operational Sites Owned, Leased, Managed In, or Adjacent To, Protected
Areas and Areas of High Biodiversity Value Outside Protected Areas GRI G4-EN11

Operational sites owned, leased, managed in, or adjacent 
to, protected areas and areas of high biodiversity value outside protected areas.

Geographic
location

Subsurface and/or
underground land
that may be
owned, leased or
managed

Position in relation to the protected area (in
the area, adjacent to, or containing portions
of the protected area) or the high
biodiversity value area outside protected
areas

Type of
operation
(office,
manufacturing
or production,
or extractive)

Size of
operational
site in km2

Biodiversity value characterized by:
1) the attribute of the protected area
and high biodiversity value area
outside protected area, and 2) listing
of protected status

Reason for Omission:
Not Applicable
Why considered not applicable: 
Keysight facilities are not located in any protected areas of high biodiversity value.

Deemed material? No

Externally Assured: No 
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Significant Impacts of Activities, Products, and Services on Biodiversity GRI G4-EN12

Category: Environmental / Aspect: Biodiversity / Significant Impacts of Activities, Products, and Services on Biodiversity
GRI G4-EN12

Nature of the organization's significant direct and indirect impacts of activities, products, and services 
on biodiversity.

To our knowledge, Keysights locations are not in protected areas or areas of high biodiversity. Nevertheless, we operate in a manner that is committed to
continuous improvement in environmental sustainability through recycling, conservation of resources, prevention of pollution, product development, and
promotion of environmental responsibility amongst our employees. Site specific examples of how we collaborate with our natural environment include: 
Santa Rosa, California - Working with a wildlife ecologist with Audubon Canyon Ranch (ACR) and a big cat expert,studying and conserving big cats around
the world were showcased. A project in the North Bay Area to increase scientific and public understanding of mountain lions and provide consultation to
the site wildlife program. The wildlife program has been developed in part due to the history of mountain lion sightings and the existence of other animals
that live on or periodically enter Keysight’s 195-acre Santa Rosa property. The education-based program will be conducted in partnership with ACR, a
North Bay-based non-profit organization with a mission to protect natural and human communities through land preservation, nature education and
conservation science. 

Deemed material? No

Externally Assured: No 
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Habitats Protected Or Restored GRI G4-EN13

Category: Environmental / Aspect: Biodiversity / Habitats Protected Or Restored GRI G4-EN13

Size and location of all habitat areas protected or restored, and whether the success of the restoration measure was or is approved
by independent external professionals.

Geographic location Size (in km2 if larger than one
km2)

Success of the restoration was/is approved
by independent professionals

Status of area at close
of reporting period

Partnerships with 3rd parties to protect or
restore habitat areas not listed above:

Standards, methodologies,
and assumptions used: 

Reason for Omission:
Not Applicable
Why considered not applicable: 
Not applicable. Keysight manufacturing sites are not located in habitat-protected areas or restored areas. 
However, at our Santa Rosa, California site, we work with a wildlife ecologist with Audubon Canyon Ranch (ACR) and big cat
expert to increase scientific and public understanding of mountain lions. Consultation has been provided to the site team that
manages the site wildlife program. The wildlife program has been developed in part due to the history of mountain lion sightings
and the existence of other animals that live on or periodically enter Keysight’s 195-acre Santa Rosa property. The education-based
program will be conducted in partnership with ACR, a North Bay-based non-profit organization with a mission to protect natural
and human communities through land preservation, nature education and conservation science. 

Deemed material? No

Externally Assured: No 
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IUCN Red List Species and National Conservation List Species with Habitats in Areas Affected by
Operations GRI G4-EN14

Category: Environmental / Aspect: Biodiversity / IUCN Red List Species and National Conservation List Species with
Habitats in Areas Affected by Operations GRI G4-EN14

Total number of IUCN Red List species and national conservation list species with habitats in areas affected by the operations of
the organization, by level of extinction risk.

Habitat affected by operations that include species on the
IUCN Red List and on national conservation lists

# of Critically
Endangered
species

# of
Endangered
species

# of
Vulnerable
species

# of Near
Threatened
species

# of Least
Concern
species

Reason for Omission:
Not Applicable
Why considered not applicable: 
We have reviewed the IUCN Red List species, and to the best of our knowledge, none of Keysight operations are in areas in
habitats listed.

Deemed material? No
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Aspect: Emissions

G4-DMA - Aspect: Emissions

Category: Environmental / Aspect: Emissions / G4-DMA - Aspect: Emissions

Disclosure on Management Approach

a) Energy is deemed as a significant aspect under our ISO14001 certification program. 

b)Management of the organization's material Aspect: Utility bills are centrally collected and managed for North America by a 3rd party (NISC) and data is
pushed into CBRE (formerly Johnson Control, Inc.) Panoptix Carbon Energy Reporter (CER). Locations outside North America are received and
processed by the local procurement team and forwarded to CER Support team for entry into the Keysight database. This enables portfolio wide reporting
for utilities. Energy use and conservation measures are reviewed on a quarterly basis. 

c) Evaluation of management approach is covered as part of the 'plan-do-check-act' process for our ISO14001 environmental management system.

Externally Assured: No 
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Direct (Scope 1) GHG Emissions GRI G4-EN15

Category: Environmental / Aspect: Emissions / Direct (Scope 1) GHG Emissions GRI G4-EN15

Gross direct (Scope 1) GHG emissions in metric tons of CO2 equivalent.

Direct GHG Emissions (in metric tonnes CO2 equivalent). Gases below included in totals: 2016 2015 2014 2013 Targets
for
year:

CO2 Direct 7,907 6,747

CH4 Direct 3.1418 2.6809

N2O Direct 4.4028 3.8422

HFCs Direct

PFCs Direct

SF6

NF3

Total Direct (Scope 1) 7914.54 6,753.52

Scope 1 data coverage (as % of denominator)

Denominator:

Biogenic CO2

Total Indirect (Scope 2) 76,573 81,434.4

Total Scope 1 + 2: 84487.54 88187.92

Total (Scope 3) 13468.84

Total GHG Emissions 97956.38 88187.92

Third party verification:

GHG Emissions not verified by a third party organization.

Base Year/Baseline: 2015

Base Year Emissions: 88187.92

Rationale for choosing base year: 
FY15 is our first reporting year as Keysight

Standards, methodologies, and assumptions used to calculate emissions: 
Scope 1: U.S. Environmental Protection Agency. 2011. Emission factors for greenhouse gas
inventories. 

Scope 2: 
Outsite US - Source: Energy Information Administration, Updated State- and Regional-level
Greenhouse Gas Emission Factors for Electricity (March 2002), http:/www.eia.doe.gov/oiaf/1605/e-
factor.html. 
International Energy Agency (IEA) CO2 Emissions from Fuel Combustion Highlights, 2013 edition.
"CO2 emissions per kWh from electricity generation" 
US - eGRID 9th edition Version 1.0 Subregion File (Year 2010 Data)

Source of the emission factors used:

Global warming potential (GWP) rates or reference to the GWP source: 

Consolidation approach for emissions:
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Public Disclosure Details:

Data not publicly disclosed

Public disclosure includes:

Consecutive number of years of total direct GHG emissions data publicly disclosed in most recent
report (including the most recent year):

Direct GHG Emissions not tracked

Deemed material? Yes

Externally Assured: No 
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Indirect GHG GRI G4-EN16

Category: Environmental / Aspect: Emissions / Indirect GHG GRI G4-EN16

Energy indirect greenhouse gas (GHG) emissions (Scope 2).

Indirect GHG Emissions (in metric tonnes CO2 equivalent) 2016 2015 2014 2013 Company
has
targets
for year:

CO2 Indirect Scope 2 76,573 81,434

Total Indirect (Scope 2) 76,573 81,434

Scope 2 data coverage (as % of denominator)

Denominator:
74

Total Direct (Scope 1) 7914 6753.9

Total Scope 3 13468.84 0

Total GHG Emissions 97955.84 88187.9

Third party verification:

Scopes 1 and 2 are not verified by a third party.

Base year/Baseline: 2015

Rationale for choosing base year: 
2015 is first full year of operations by Keysight

Standards, methodologies, and assumptions used: 
Scope 1: U.S. Environmental Protection Agency. 2011. Emission factors for greenhouse gas
inventories. 

Scope 2: 
Outsite US - Source: Energy Information Administration, Updated State- and Regional-level
Greenhouse Gas Emission Factors for Electricity (March 2002), http:/www.eia.doe.gov/oiaf/1605/e-
factor.html. 
International Energy Agency (IEA) CO2 Emissions from Fuel Combustion Highlights, 2013 edition.
"CO2 emissions per kWh from electricity generation" 
US - eGRID 9th edition Version 1.0 Subregion File (Year 2010 Data)

Source of emission factors used:

Global warming potential (GWP) rates or reference to the GWP source:

Consolidation approach for emissions:

Data publicly available:

Data not publicly available.

Public disclosure includes:

Consecutive number of years of total direct GHG emissions data publicly disclosed in most recent
report (including the most recent year):

GHG Emissions not tracked

Additional Comments

FY15 is the baseline year for Keysight as this is the first full year of
operations

Deemed material? No
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Externally Assured: No 
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Other Indirect (Scope 3) GHG Emissions GRI G4-EN17

Category: Environmental / Aspect: Emissions / Other Indirect (Scope 3) GHG Emissions GRI G4-EN17

Gross other indirect (Scope 3) GHG emissions in metric tons of CO2 equivalent.

GHG Emissions (in metric tonnes CO2 equivalent). 2016 2015 2014 2013 Targets
for
year:

Total Direct (Scope 1) 7914 6753.9

Biogenic CO2

Total Indirect (Scope 2) 76573 81434

Total Scope 3 13468.84

Total GHG Emissions 97955.84 88187.9

Categories and activities included in the calculation of the amounts of GHG emissions:

Scope 1 - Natural gas 
Scope 2 - Electricity 
Scope 3 - biz travel

Base Year/Baseline: 2015

Base Year Emissions: 88187.9

Rationale for choosing base year: 
2015 is first full year of operations by Keysight

Standards, methodologies, and assumptions used to calculate emissions: 
Scope 1: U.S. Environmental Protection Agency. 2011. Emission factors for greenhouse gas
inventories. 

Scope 2: 
Outsite US - Source: Energy Information Administration, Updated State- and Regional-level
Greenhouse Gas Emission Factors for Electricity (March 2002), http:/www.eia.doe.gov/oiaf/1605/e-
factor.html. 
International Energy Agency (IEA) CO2 Emissions from Fuel Combustion Highlights, 2013 edition.
"CO2 emissions per kWh from electricity generation" 
US - eGRID 9th edition Version 1.0 Subregion File (Year 2010 Data)

Source of the emission factors used:

Global warming potential (GWP) rates or reference to the GWP source: 

Consolidation approach for emissions:

Public Disclosure Details:

Data publicly available:

Data not publicly disclosed

Public disclosure includes:

Consecutive number of years of total direct GHG emissions data publicly disclosed (including the
most recent year):

Scope 3 emissions not tracked

Additional Comments

FY15 is the baseline year for Keysight as this is the first full year of
operations
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Deemed material? No

Externally Assured: No 
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GHG Emissions Intensity GRI G4-EN18

Category: Environmental / Aspect: Emissions / GHG Emissions Intensity GRI G4-EN18

GHG emissions intensity ratio for the organization.

Denominator 2016 2015 2014 2013

GHG emissions intensity ratio: sq ft 4,052,374

List of gases included:
CO2, CH4, N2O

Types of greenhouse gas emissions included:

Direct (Scope 1)

Indirect (Scope 2)

Reason for Omission:
Not Applicable
Why considered not applicable: 

Deemed material? No

Externally Assured: No 
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Reduction Of GHG Emissions GRI G4-EN19

Category: Environmental / Aspect: Emissions / Reduction Of GHG Emissions GRI G4-EN19

GHG emissions reduced as a direct result of reduction initiatives, in metric tons of CO2 equivalent.

Unit: tCO2e Denominator 2016 2015 2014 2013

Total GHG reductions: Type of GHG
emissions that have
been reduced

Direct (Scope 1)

Indirect (Scope 2)

3701.4

List of gases included:
CO2 
CH4 
N2O

Base year or
baseline:

88,188.4

Rationale for choosing base year:
FY15 is the baseline year for Keysight as our first year of operation.

Standards, methodologies, and assumptions used
Scope 1: U.S. Environmental Protection Agency. 2011. Emission factors for greenhouse gas
inventories. 

Scope 2: 
Outsite US - Source: Energy Information Administration, Updated State- and Regional-level
Greenhouse Gas Emission Factors for Electricity (March 2002),
http:/www.eia.doe.gov/oiaf/1605/e-factor.html. 
International Energy Agency (IEA) CO2 Emissions from Fuel Combustion Highlights, 2013
edition. "CO2 emissions per kWh from electricity generation" 
US - eGRID 9th edition Version 1.0 Subregion File (Year 2010 Data)

Deemed material? No

Externally Assured: No 
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Emissions Of Ozone-Depleting Substances (ODS) GRI G4-EN20

Category: Environmental / Aspect: Emissions / Emissions Of Ozone-Depleting Substances (ODS) GRI G4-EN20

Production, imports, and exports of ODS in metric tons of CFC-11 (trichlorofluoromethane) equivalent.

2016 2015 2014 2013

Production of ODS Metric tons of CFC-11 equivalent 0

Imports of ODS Metric tons of CFC-11 equivalent 0

Exports of ODS Metric tons of CFC-11 equivalent 0

Total ODS Metric tons of CFC-11 equivalent 0

Substances included in the calculation Standards, methodologies, and assumptions used: 

Source of the emission factors used:

Reason for Omission:
Not Applicable
Why considered not applicable: 
Keysight Technologies does not use, produce, import, or export Ozone Depleting Substances (ODS) prohibited under the Montreal
Protocol on Substances that Deplete the Ozone Layer. 

Keysight eliminated chlorofluorocarbons (CFCs), carbon tetrachloride, and 1,1,1-trichloroethane use in worldwide manufacturing
processes in 1993. Keysight has also eliminated Class I ODSs in its air conditioning systems, process chillers and environmental
chambers. ODSs are banned from Keysight products. There are no Keysight products that need the ODS labeling required by 42
U.S.C. 7671j (b), (c), and (d) and 40 CFR Part 82, Subpart E. Procurement practices are in place to prevent the inadvertent
reintroduction of ODSs into processes where they have been eliminated. 

Keysight Technologies also has a program to conserve, recycle and prevent emissions of Class I ODSs and Class II ODSs used in
Keysight owned equipment in its facilities worldwide.

Deemed material? No

Externally Assured: No 
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Nitrogen Oxides (NOx), Sulfur Oxides (SOx), and Other Significant Air Emissions GRI G4-EN21

Category: Environmental / Aspect: Emissions / Nitrogen Oxides (NOx), Sulfur Oxides (SOx), and Other Significant Air
Emissions GRI G4-EN21

Significant air emissions, in kilograms or multiples for Nitrogen Oxides (NOx), Sulfur Oxides (SOx), and other significant air
emissions.

Emissions Types (specify units for each) 2016 2015 2014 2013 Target (year):

SOx emissions

Units:

Data coverage (as % of denominator):

SOx intensity. Factored against base figure:

Do not track

NOx emissions

Units:

Data coverage (as % of denominator):

NOx intensity. Factored against base figure:

Do not track

Particulate matter emissions

Units:

Persistent organic pollutant (POP) emissions

Units:

Hazardous air pollutants (HAP)

Units:

Do not track

Volatile organic compound (VOC) emissions

Units:

Data coverage (as % of denominator):

Specify the base factor:

Do not track

Dust Emissions

Units:

Data coverage (as % of denominator):

We do not track Dust Emissions

Do not track
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Other Air Emissions:

Standards, methodologies, and assumptions used: 

Source of emission factors used:

Third Party Verification:

Data is made publicly available about NOx, SOx, and other significant air emissions and sources

Emissions publicly disclosed

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
Keysight does not track this.

Deemed material? No

Externally Assured: No 
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Aspect: Effluents and Waste

G4-DMA - Aspect: Effluents and Waste

Category: Environmental / Aspect: Effluents and Waste / G4-DMA - Aspect: Effluents and Waste

Disclosure on Management Approach 

Keysight is committed to conducting its business in an ethical, socially responsible, and environmentally sustainable manner by reporting performance and
ensuring that production and operations meet or exceed relevant environmental legislation and regulations. We operate under a company-wide
Environmental, Health and Safety Management System (EHSMS) that applies to our design, development, manufacturing, distribution, and sales and
service operations worldwide. Keysight has demonstrated its effectiveness in managing environmental impact by maintaining an ISO 14001 registration of
our EHSMS. EHSMS is a tool to drive continual improvement in environmental performance and pursuit of sustainability. We expect our suppliers 
to adhere to the same standard of environmental and social responsibility that we maintain, and our Supplier Environmental and Social Responsibility Code
of Conduct requires suppliers to adopt sound environmental, health, and safety management practices.

Externally Assured: No 
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Water Discharge by Quality and Destination GRI G4-EN22

Category: Environmental / Aspect: Effluents and Waste / Water Discharge by Quality and Destination GRI G4-EN22

Total volume of planned and unplanned water discharges.

Unit: Cubic Meter

†Company can identify discharges of water from operations by destination,
treatment and by quantity and quality using standard effluent parameters.

Destination Volume Quality of the water
(including treatment
method)

Reused by
another
organization

2016 data below in
supporting info
section

No

Total Volume:

2015 data below in
supporting info
section

No

Total Volume:

2014

Total Volume:

Data publicly available

Additional Comments

This data is only applicable for sites that are permitted to treat water on site prior to discharge. No other site produces waste
water in sufficient quantity to warrant a permitted on site waste water treatment facility. 

Colorado Spring site - 
VOL used in FY16: 960,000 gallons (3,634 m3) of pH adjusted wastewater was discharged to the municipality, Colorado Springs
Wastewater Treatment Plant. 
TREATMENT METHOD: Water is pH adjusted to 5.5 to 12.5 pH before discharge to the municipality Colorado Springs
Wastewater Treatment Plant. 

Santa Rosa site - 
VOL used in FY16: 203,837 m3 total water used of which: 
a) 146,658 m3 water treated in the 8 fixed treatment units. 
b) 62,358 m3 treated water discharged 
c) 76,306 m3 of treated water used for irrigation and scrubbers. 

TREATMENT METHOD 
Waste water treatment plant composed of eight fixed treatment units: 
a) Metal Bearing Aqueous waste 
b) Cyanide Rinsewater and Floor Spill 
c) Etcher Rinsewater 
d) Neutralization 
e) Container Rinsing 
f) Plating Rinsewater Neutralization 
g) Chrome Reduction 
h) Coolant Chip Spinning

Deemed material? Yes

Externally Assured: No 
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Waste by Type and Disposal Method GRI G4-EN23

Category: Environmental / Aspect: Effluents and Waste / Waste by Type and Disposal Method GRI G4-EN23

Total weight of waste by type and disposal method.

Method of disposal and weight (metric tons) of non-hazardous waste 2013 2014 2015 2016

Reuse:

Recycling: 2311.76 4331.49

Composting:

Recovery (including energy recovery):

Incineration (mass burn): 155.21 32.56

Deep well injection:

Landfill: 615.92 413.07

On-site storage:

Other:

Total weight of non-hazardous waste disposed: 3082.89 4777.12

Method of disposal and weight (metric tons) of hazardous waste

Reuse:

Recycling: 120.46 125.24

Composting:

Recovery (including energy recovery):

Incineration (mass burn): 18.14 20.09

Deep well injection:

Landfill: 46.78 57.95

On-site storage:

Other: Treated 39.56

Total weight of hazardous waste disposed: 185.38 242.84

Total weight of non-hazardous and hazardous waste disposed: 3268.27 5019.96

Report how the waste disposal method has been determined:

Externally Assured: No 
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Significant Spills GRI G4-EN24

Category: Environmental / Aspect: Effluents and Waste / Significant Spills GRI G4-EN24

Total number and total volume of recorded significant spills.

Volume unit:

Recorded significant spills Total number Total volume

2016 0 0

2015 0

2014

2013

Spills reported in the recent annual financial statement Location of spill Volume of spill Spill material Impact of spill

Additional Comments

0 recorded significant
spills

Deemed material? Yes
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Hazardous Waste GRI G4-EN25

Category: Environmental / Aspect: Effluents and Waste / Hazardous Waste GRI G4-EN25

Weight of transported, imported, exported, or treated waste deemed hazardous under the terms of the Basel Convention Annex I,
II, III, and VIII, and percentage of transported waste shipped internationally.

Unit: metric tons 2016 2015 2014

Total weight of hazardous weight transported 242.84 217.65

Total weight of imported hazardous waste 0

Total weight of exported hazardous waste 0

Total weight of treated hazardous waste 39.56 32.27

Percentage of transported waste shipped internationally: 0 0

Additional Comments

Keysight has programs in place to meet legal requirements for all locations that generate hazardous waste. Keysight does not
import or export hazardous waste. 

Chemical waste that is treated is for 4 US sites + Hachioji (Japan): 
CA, Santa Clara = 1.53 metric tons 
CA, Santa Rosa = 32.7 metric tons 
CO, Col Springs = 4.13 metric tons 
CO, Loveland = 0.01 metric tons 
Japan, Hachioji site = 1.19 metric tons. 

Hazardous waste is transported for incineration, landfilled, recycling and treated. Total waste transported to the final end point =
242.84 metric tons. 
Chemical waste incinerated = 20.09 metric tons 
Chemical waste landfilled = 57.95 metric tons 
Chemical waste recycled = 125.24 metric tons 
Chemical waste treated = 39.56 metric tons

Deemed material? No

Externally Assured: No 
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Water Bodies Affected by Water Discharges and/or Runoff GRI G4-EN26

Category: Environmental / Aspect: Effluents and Waste / Water Bodies Affected by Water Discharges and/or Runoff GRI
G4-EN26

Identity, size, protected status, and biodiversity value of water bodies and related habitats significantly affected by the
organization's discharges of water and runoff.

Water body/habitat Size Protected Area Biodiversity Value

N/A N/A No N/A

Reason for Omission:
Not Applicable
Why considered not applicable: 
Keysight has operations in industrial areas and none of our discharges of water or runoff significantly impact water bodies or
related habitats. In addition, we have programs in place to ensure that any discharge meets legal compliance requirements.

Deemed material? No

Externally Assured: No 
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Aspect: Products and Services

G4-DMA - Aspect: Products and Services

Category: Environmental / Aspect: Products and Services / G4-DMA - Aspect: Products and Services

Disclosure on Management Approach

Keysight's world class solutions enable others to bring breakthrough electronic products to market faster and at a lower cost. We offer the broadest
portfolio of highly reliable and long-lasting electronic measurement solutions that are designed to be safe; compliant with applicable regulations; and
maximize the value of our limited environmental resources.

Additional Comments

Keysight endeavors to provide services, products, and product packaging that are environmentally sound throughout their life,
while delivering innovative solutions that: 
•Comply with applicable safety and regulatory requirements 
•Utilize the General Specification for the Environment (GSE) for restricting or prohibiting certain substances as constituents of
parts, components, and materials in products and packaging purchased by Keysight worldwide 
•Implement a due diligence program to review all suppliers that provide materials, components and products that are subject to
and within scope of the Conflict Minerals provisions of 17 CFR Parts 229 and 249 
•Have a long service life of many years, in some cases decades 
•Reduce the use of print materials, utilizing online content or e-delivery for product manual distribution 

To support our customers’ continued use of our solutions, one of Keysight’s three business groups is solely focused on the
service, support and calibration of the installed base. As customer’s test needs evolve along with the latest technology, Keysight: 
•Supports upgrades and migration programs through our Technology Refresh and Asset Management services. 
•Has a Remarketing Solutions program dedicated to recovering older instruments for the purpose of resale -- offering a certain
segment of our customers (start-ups, academics, etc.) a competitively priced alternative to buying a new instrument while
enabling the company to use less environmental resources to manufacture new products to meet this customer demand 
•Offers a Take Back program to manage the appropriate treatment of solutions when the end of their service life is reached

References:

 Keysight Statement on Conflict Minerals

 Keysight Supplier Code of Conduct

 Keysight Quality Policy

 Keysight General Specification for the Environment

 Keysight Trade In

 
Keysight Corporate Social Responsibility and Governance Web
...

 Keysight Technology Refresh Services

 Keysight Asset Management
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Mitigate Product Impact GRI G4-EN27

Category: Environmental / Aspect: Products and Services / Mitigate Product Impact GRI G4-EN27

Extent of impact mitigation of environmental impacts of products and services

Keysight recovered, refurbished and resold 4021 products over the reporting period, extending the active life of this equipment and avoid their entry into
the waste stream

Additional Comments

Keysight Remarketing Solutions is dedicated to recovering older instruments for the purpose of resale. For a certain segment of
our customers (start-ups, academics, etc.), these pre-owned instruments offer a competitively priced alternative to buying a new
instrument. As a company, we are using fewer environmental resources to manufacture new products to meet this customer
demand. For more detail, see Premium Refurbished Instruments. 

Keysight offers a variety of trade-in programs specifically designed to help customers safely dispose of or recycle used
instrumentation. The program is currently deployed in several countries, with expansion of these programs being considered
wherever possible.

References:

 Keysight Trade In

 Keysight Take Back Program

Deemed material? No
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Reclaimed Products and their Packaging Materials GRI G4-EN28

Category: Environmental / Aspect: Products and Services / Reclaimed Products and their Packaging Materials GRI G4-
EN28

Percentage of reclaimed products and their packaging materials for each product category.

Category of
product sold

% of reclaimed products and their
packaging materials in 2016

% of reclaimed products and their
packaging materials in 2015

% of reclaimed products and their
packaging materials in 2014

How data
was collected

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
Keysight does not currently track nor maintain metrics to support answering this question. 

Additional Comments

Keysight meets the requirements of governmentally mandated take-back programs. 

Keysight Remarketing Solutions is dedicated to recovering older instruments for the purpose of resale. For a certain segment of
our customers (start-ups, academics, etc.), these pre-owned instruments offer a competitively priced alternative to buying a new
instrument. As a company, we are using fewer environmental resources to manufacture new products to meet this customer
demand. For more detail, see Premium Refurbished Instruments. 

Keysight offers a variety of trade-in programs specifically designed to help customers safely dispose of or recycle used
instrumentation. The program is currently deployed in several countries, with expansion of these programs being considered
wherever possible.

References:

 Keysight Trade In

 Keysight Premium Used

Deemed material? Yes

Externally Assured: No 
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Aspect: Compliance

G4-DMA - Aspect: Compliance

Category: Environmental / Aspect: Compliance / G4-DMA - Aspect: Compliance

Disclosure on Management Approach

Compliance is material to Keysight because our company is committed to conducting business according to the highest ethical and legal standards.
Ensuring compliance with respect to international anticorruption, competition, export control, privacy and other laws protects Keysight's reputation,
maintains business continuity and avoids disruptive investigations and fines. 

In 2016, Keysight did not have any monetary settlements on compliance issues with any government agency worldwide. All whistleblower reports received
by Keysight during 2016 were investigated thoroughly and remediated accordingly. Keysight's compliance training program achieved 100% completion of
our code of conduct training. In addition, 100% of all customer-facing employees received additional sales compliance training.
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Non-Compliance with Environmental Laws and Regulations GRI G4-EN29

Category: Environmental / Aspect: Compliance / Non-Compliance with Environmental Laws and Regulations GRI G4-EN29

Significant fines and non-monetary sanctions for non-compliance with environmental laws and/or regulations.

Currency: US$ 2016 2015 2014 2013

Total monetary value of significant fines 0 0

Number of environmental fines paid by the company 0 0

Total number of non-monetary sanctions 0 0

Cases brought through dispute resolution mechanisms 0

Data publicly available:

No

Deemed material? Yes

Externally Assured: No 
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Aspect: Transport

G4-DMA - Aspect: Transport

Category: Environmental / Aspect: Transport / G4-DMA - Aspect: Transport

Disclosure on Management Approach

Additional Comments

Keysight has deemed this aspect as not
material.
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Transport Impact GRI G4-EN30

Category: Environmental / Aspect: Transport / Transport Impact GRI G4-EN30

Significant environmental impacts of transporting products and other goods and materials used for the organization's operations,
and transporting members of the workforce.

Significant environmental impacts of transportation used for logistical purposes and for transportation of members of the organization's workforce.
Including reason where quantitative data is not supplied:
Keysight's strategic transportation service providers have set and are measuring improvement goals for energy use and emissions.

Criteria and methodology used to determine which environmental impacts are significant:

How environmental impacts of transporting products, members of the organization's workforce, and other goods and materials are mitigated:
Keysight focuses it's transportation purchasing activity with global logistic providers that have their own environmental programs. This reduces the
environmental impacts of transporting our goods by reducing the number of vehicle visits to Keysight facilities.

Additional Comments

Keysight has determined this aspect as not
material.

Deemed material? No

Externally Assured: No 
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Aspect: Overall

G4-DMA - Aspect: Overall

Category: Environmental / Aspect: Overall / G4-DMA - Aspect: Overall

Disclosure on Management Approach

Additional Comments

Keysight has Policies that are signed off by Keysight CEO and other Executives. Structured management reviews with key
performance indicators are conducted regularly. Audits are conducted to ensure compliance to regulatory requirements. We are
also certified by external standards, engaged with industry groups, and business management processes that are in place.
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Environmental Protection Expenditures GRI G4-EN31

Category: Environmental / Aspect: Overall / Environmental Protection Expenditures GRI G4-EN31

Total environmental protection expenditures and investments by type.

Currency: 2016 2015 2014

Waste disposal

Emissions treatment

Remediation

Prevention

Environmental management

Total environmental protection

Data publicly available:

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
Keysight makes investments to ensure protection of the environment and meets all legal compliance requirements.

Deemed material? No

Externally Assured: No 
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Aspect: Supplier Environmental Assessment

G4-DMA - Aspect: Supplier Environmental Assessment

Category: Environmental / Aspect: Supplier Environmental Assessment / G4-DMA - Aspect: Supplier Environmental
Assessment

Disclosure on Management Approach 

a. Keysight has demonstrated its effectiveness in managing environmental impact by maintaining an ISO 14001 registration of our EHSMS. EHSMS is a
tool to drive continual improvement in environmental performance and pursuit of sustainability. We expect our suppliers to adhere to the same standard of
environmental and social responsibility that we maintain, and our Supplier Environmental and Social Responsibility Code of Conduct Policy requires
suppliers to adopt sound environmental, health, and safety management practices. 
b. Keysight has programs in place to monitor and verify our suppliers’ conformance with the Supplier Code of Conduct Policy as well as Environmental
requirement. The program includes Communication Keysight's Labor practices requirements to all suppliers, conducting compliance surveys and working
with external agency to conduct on-site supplier survey at high risk supplier locations. 
c. Keysight conducts random onsite EHSSR Site surveys of suppliers for compliance with Keysight’s environmental requirements including of ISO14001
and Keysight's General Specification for the Environmental. Any resulting corrective actions are monitored and reviewed by external agency before final
sign off.

References:

 Keysight Supplier Code of Conduct

 
Keysight General Specification for the
Environment
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New Suppliers that were Screened Using Environmental Criteria GRI G4-EN32

Category: Environmental / Aspect: Supplier Environmental Assessment / New Suppliers that were Screened Using
Environmental Criteria GRI G4-EN32

Percentage of new suppliers that were screened using environmental criteria.

% of new suppliers screened from total of new suppliers: 100

Additional Comments

Keysight has multiple communication platforms for informing suppliers of the company's environmental requirements. All
Keysight purchase orders contain a reference to the Keysight supplier code of conduct policy. 
Keysight expect our suppliers adhere to Supplier Code of Conduct and Quality standards. 
Furthermore, Keysight conduct compliance questionnaires with our key suppliers to verify adherence to our expectations.

References:

 
Keysight Supplier Communication Letter
2016

 Keysight Supplier Code of Conduct

Deemed material? Yes

Externally Assured: No 
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Negative Environmental Impacts in the Supply Chain and Actions Taken GRI G4-EN33

Category: Environmental / Aspect: Supplier Environmental Assessment / Negative Environmental Impacts in the Supply
Chain and Actions Taken GRI G4-EN33

Number of suppliers assessed for environmental impacts and the number identified as having significant actual and potential
negative environmental impacts.

Number of suppliers subject to environmental impact assessments: 3

Number of suppliers identified as having significant actual and potential negative environmental
impacts:

0

Significant actual and potential negative environmental impacts identified in the supply chain: Keysight is unaware of any suppliers having significant
actual and potential negative environmental impacts.

Percentage of suppliers identified as having significant actual and potential negative
environmental impacts with which improvements were agreed upon as a result of assessment:

0

Percentage of suppliers identified as having significant actual and potential negative
environmental impacts with which relationships were terminated as a result of assessment:

0

Reason(s) for negative environmental impact terminations: N/A

Additional Comments

Keysight conducted three on-site surveys with help of external agency (Dekra) in FY16. In addition to the on-site survey program,
Keysight also conducted 170 supplier compliance questionnaires in FY16 to ensure greater environmental compliance with our
supply chain for our key suppliers. All required corrective actions identified during an on-site audit are monitored and reviewed by
the external agency before providing closure on the corrective action. 
Keysight is unaware of any suppliers having significant actual and potential negative environmental impacts.

References:

 Dekra Statement of Assurance

Deemed material? Yes

Externally Assured: No 
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Aspect: Environmental Grievance Mechanisms

G4-DMA - Aspect: Environmental Grievance Mechanism

Category: Environmental / Aspect: Environmental Grievance Mechanisms / G4-DMA - Aspect: Environmental Grievance
Mechanism

Disclosure on Management Approach

Additional Comments

Keysight does not consider this aspect
material
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Environmental Grievances GRI G4-EN34

Category: Environmental / Aspect: Environmental Grievance Mechanisms / Environmental Grievances GRI G4-EN34

Number of grievances about environmental impacts filed, addressed, and resolved through formal grievance mechanisms.

Internal
Stakeholders

External
Stakeholders

Underrepresented social groups Membership
and other diversity indicators

Total

Filed: 0

Addressed: 0 0 0 0

Resolved: 0 0 0 0

Grievances addressed and resolved during the reporting
period but filed before the reporting period:

0 0 0 0

Additional Comments

Keysight has not received any grievances regarding environmental
impacts.

Deemed material? No

Externally Assured: No 
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Category: Social

Social Disclosure on Management Approach G4-DMA

Category: Social / Social Disclosure on Management Approach G4-DMA

Disclosure on Management Approach

Aspect(s) Disclosure on Management Approach

Disclosure
on
Management
Approach LA

Keysight conducts its business with uncompromising integrity and promotes human rights within the company’s sphere of influence. See
Keysight's Human Rights and Labor Policy at http://about.keysight.com... 
Keysight is positioned to become a leader in innovation, creativity, problem-solving, and organizational flexibility. As a company, we must
be able to address work/life balance challenges and leverage diverse perspectives, talents, and teams to meet this global challenge. The
work force demographics are changing in most countries and the competition to attract and retain top talent is increasing. Global
competitiveness will not be achieved merely by designing, manufacturing, marketing, and selling superior products. Keysight strives to
develop and apply excellent global people skills around the world. 

We are in tune with the changing global economic marketplace and work to ensure that our policies and practices support our core beliefs
and values, our guiding principles, and our goals to make Keysight the best place to work for every employee. The company policies and
practices support global diversity and inclusion and work/life success. 

See: 
Keysight Culture (http://jobs.keysight.com/) 
Keysight Diversity and Work/Life Balance (http://jobs.keysight.com/...) 
Keysight Employer Awards (http://jobs.keysight.com/...) 

Keysight recognizes ISO 26000 as a reference document that provides guidance on social responsibility. Keysight aligns with ISO 26000
standards as part of our social responsibility practices. As such, Keysight’s Labor and Employee policies and processes align with ISO
core subjects: Organizational Governance 6.2, Human Rights 6.3, and Labor Practices 6.4. 

Disclosure
on
Management
Approach
HR

Keysight was an early adopter of ISO 26000 and subscribes to guidance on the seven core components for Corporate Social
Responsibility. 

These are: 
6.8 Community Involvement & Development 
6.3 Human Rights 
6.7 Consumer Issues 
6.2 Organizational Governance 
6.4 Labor Practices 
6.6 Fair Operating Practices 
6.5 The Environment 

Keysight is proud of its record of uncompromising integrity and the measures it takes to uphold the highest standards of conduct among
its employees, business partners, and suppliers around human rights. 

Keysight conducts its business with uncompromising integrity and promotes human rights within the company’s sphere of influence. The
company publically displays its Human Rights and Labor Policy (http://about.keysight.com...) 

Our commitment to Human Rights extends through our supply chain. Keysight expects its suppliers to adhere to a high standard of
environmental and social responsibility values, as outlined in our Supplier Environmental and Social Responsibility (ESR) Code of
Conduct. Keysight’s Code of Conduct requires suppliers to adopt sound environmental, health, and safety management practices and
incorporates eight International Labor Organization (ILO) Conventions that have been identified as fundamental to the rights of human
beings at work. Keysight has programs in place to monitor and verify our suppliers’ conformance with the Supplier Code of Conduct. 

Keysight recognizes ISO 26000 as a reference document that provides guidance on social responsibility. Keysight aligns with ISO 26000
standards as part of our social responsibility practices. As such, Keysight’s Human Rights policies and practices align with ISO core
subjects: Human rights 6.3 and Labour Practices 6.4 and Fair Operating Practices 6.6 

Disclosure
on
Management
Approach
SO

Keysight’s policies, values, organization, and business management systems apply across all our global businesses. They are designed
to: 

• Reduce our negative impacts on the environment 
• Protect the occupational health and safety interests of our employees 
• Ensure customer requirements are met 
• Enhance our value to our communities 
• Ensure the highest levels of quality in our products and services 
• Increase our competitiveness 
• Create a consistent approach across business groups, where applicable 
• Meet the expectations of our stakeholders 
• Conduct business in an ethical manner 

Keysight considers external charters, principles, and guidelines that have been developed through multi stakeholder processes to guide
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our business activities. 

We also participate in a variety of intra- and cross industry forums to address emerging issues, develop industry-wide approaches to
social and environmental challenges, and cooperate with governments, non-governmental organizations (NGOs), and other stakeholders
on common concerns. 

As part of our Corporate Citizen Objectives, Keysight strives to be an economic, intellectual, and social asset to each nation and
community where we conduct business. 

Keysight has been consciously and strongly committed to community involvement through many initiatives—Keysight Technologies
Foundation, Keysight Giving, and other signature programs aimed at giving back to the community. 

See also: 
Keysight in Communities (http://about.keysight.com...) 

Keysight recognizes ISO 26000 as a reference document that provides guidance on social responsibility. Keysight aligns with ISO 26000
standards as part of our social responsibility practices. As such, Keysight’s Social and Community initiatives align with ISO core subjects: 
Organizational Governance 6.2, Fair Operating Practices 6.6, and Community Involvement and Development 6.8 

Disclosure
on
Management
Approach
PR

Keysight’s Business Management System (BMS) is designed to support our business groups, so that Keysight products, services, and
interactions consistently and effectively meet customer expectations and applicable regulatory requirements, and provide a mechanism for
continual improvement. 

The Keysight BMS provides a framework from which business groups and operations can make decisions appropriate to their specific
business, customer, and geographic needs while ensuring that applicable minimum standards are met, and describes the minimum
standards and the required processes for the business groups’ business management systems that are designed to conform to ISO
9001:2015. Each business group maintains a business management system to illustrate its specific required processes for meeting
customer expectations and, where applicable, other standards such as ISO14001:2004, and ISO/IEC 17025:2005. Keysight’s
infrastructure organizations provide centrally managed, business critical services, and operate as internal service suppliers to the business
groups. 

Ensuring that our products and services are safe before they go to market is just one part of our responsibility to customers. We also make
certain that customers have easy access to the information they want or need about those products and services. Please refer to the
Keysight Quality Policy at http://about.keysight.com... . 

Keysight is firmly committed to technology leadership, having long invested heavily in research and development. Our breadth of
disciplines and technologies enable unique and breakthrough advancements that often transcend traditional boundaries. 

Keysight recognizes ISO 26000 as a reference document that provides guidance on social responsibility. Keysight aligns with ISO 26000
standards as part of our social responsibility practices. As such, Keysight’s Product Responsibility processes align with ISO core subjects: 
Organizational Governance 6.2, Fair Operating Practices 6.6, and Consumer Issues 6.7. 

Additional Comments

The Keysight foundation focus is: 
• To advance pre-university science education worldwide by supporting strategic initiatives linked to change and improvement in
student learning and engagement. The primary focus area is STEM (science, technology, engineering and math) education which
is essential to the rapidly changing workplace and is critical to the future success and competitiveness of companies like
Keysight. 
• To support employee efforts to make their communities better places to live and work by enabling match programs for employee
giving and volunteerism. 
• To use the company archives to present a meaningful, useful and evolving story about the origins, milestones, values, culture
and ongoing contributions of Keysight Technologies for customers, partners, employees and other external audiences. 

Keysight focuses its philanthropy in communities where it has a major presence. The foundation partners with organizations to
provide grants that support programs in the local community. This focus enables us to have a greater impact in our communities
and allows Keysight employees to develop partnerships with foundation-selected programs.

References:

 Agilent Global Diversity and Work/Life Policy

 Keysight Corporate Brochure

 Keysight Culture

 Keysight Employer Awards Page(s) 1

 Keysight Human Rights and Labor Policy Page(s) 1

 Keysight Quality Policy

 Keysight Community Relations
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 Keysight Supplier Code of Conduct
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Labor Practices and Decent Work

Aspect: Employment

G4-DMA - Aspect: Employment

Category: Social / Labor Practices and Decent Work / Aspect: Employment / G4-DMA - Aspect: Employment

Disclosure on Management Approach

Additional Comments

Keysight views this as striving to establish and maintain a best in class work environment. We recognize that diversity is truly a
competitive advantage and helps drive innovation. 
Our values include: 
*Creating an inclusive environment that fosters respect for individuals, their ideas and contributions 
*Realizing the full power of our diverse and global teams, working without boundaries to fulfill the expectations of our constituents
*Believing that people want to do a good job and will if given proper tools and support 

Why Global Diversity/Inclusion and Work/Life Balance Are Important to Keysight: 

* Our customers, suppliers, strategic partners and stakeholders are increasingly global and multicultural. We must be positioned
to relate to them. 
* Our customers are changing - their needs and expectation for products and services are diverse. We must be able to
understand, connect and respond. 
* Our competitive advantage is to become the leader in innovation, creativity, problem-solving and organizational flexibility. We
must be able to address work/life balance challenges and leverage diverse perspectives, talents and teams to meet this global
challenge. 
* The work force demographics are changing in most countries. The competition to attract and retain top talent is increasing. To
ensure our business success, we must be the best place to work for everyone. 
* Our global competitiveness will not be achieved merely by designing, manufacturing, marketing and selling superior products.
We must also develop and apply excellent global people skills around the world. 

http://jobs.keysight.com/...

Externally Assured: No 
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New Employee Hires and Employee Turnover GRI G4-LA1

Category: Social / Labor Practices and Decent Work / Aspect: Employment / New Employee Hires and Employee Turnover
GRI G4-LA1

Total number and rates of new employee hires and employee turnover by age group, gender, and region.

New Employee
Hires

2013 2014 2015 2016

Area of Operations Age
Group

Employee
Category

Total
Number

Rate Total
Number

Rate Total
Number

Rate Total
Number

Rate

Employee Turnover

Public Disclosure

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
Keysight considers this information confidential. We do however track this information.
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Benefits Provided to Full-Time Employees that are Not Provided to Temporary or Part-Time Employees GRI G4-LA2

Category: Social / Labor Practices and Decent Work / Aspect: Employment / Benefits Provided to Full-Time Employees
that are Not Provided to Temporary or Part-Time Employees GRI G4-LA2

Benefits which are standard for full-time employees of the organization but are not provided to temporary or part-time employees,
by significant locations of operation.

Benefits provided to full-time employees that are not provided to temporary or part-time employees, by significant locations of operations:

Life insurance

Accident insurance

Adoption or fertility assistance programs

Disability/invalidity insurance

Mortgages and loans

Pension plans/retirement provision

Maternity and/or paternity leave

Child care

Job security initiatives for redeployment, including retraining, relocation, work-sharing and outplacement services

Flexible workschemes and work-sharing

Recall rights for laid-off employees

Stock ownership

Vacation

Paid sick days

PTO (including any of the following: unspecified, vacation and/or sick days)

Insurance: Healthcare Employee

Insurance: Healthcare Family

Insurance: Healthcare Domestic Partner

Insurance: Dental

Insurance: Vision

Insurance: AD&D

Insurance: Short Term Disability

Insurance: Long Term Disability

Employee Assistance Program

Education Benefits: Employee

Education Benefits: Family

Sabbatical Program

Relocation Assistance

Work/Life Support Program

Wellness/Fitness Program

Onsite Fitness Facilities

Onsite Recreation Facilities

Stock Options

Stock Purchase Plan

Employee Profit Sharing

Retirement: Defined Benefit Plan (including pension plans)

Childcare: Other

Bereavement Leave

Tuition reimbursement (other than career training)

Gym facilities or gym fee reimbursement programs

Higher education scholarship programs, for either employees or their relatives

Preventative healthcare programs

Flex scheduling

Telecommuting options

Public transportation subsidy

Carpooling support programs

  C1 
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Employee recognition programs

Paid time off for employee volunteers

Workforce training, skills, and leadership development programs

Matching gift program

Mentoring Program

Others

No additional benefits offered

We publicly disclose one or more of the benefits we offer employees (This does not count disclosure found in the company's required filing
with the SEC).

C1
Keysight benefit plans vary by country and benefits provided to temporary and part-time employees may be different than those provided to regular
full-time employees.

Additional Comments

Keysight aims to deliver a rewards portfolio that is competitive with high technology companies, representative of the industries
and markets within which Keysight operates. 

Our rewards are offered to eligible employees and comply with local legal requirements. Our Total Pay program includes base
pay; variable pay, such as the Keysight Results Bonus and Individual Performance Bonus; and sales incentive compensation. 
Pay is differentiated based on company and individual performance. Benefits such as health and welfare benefits, retirement
plans, and time off provide a foundation to support employee well-being and financial security. 

Equity programs align employee and shareholder interests. Programs include an Employee Stock Purchase Plan and long-term
incentives such as restricted stock units.

Deemed material? Yes

Externally Assured: No 
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Parental Leave GRI G4-LA3

Category: Social / Labor Practices and Decent Work / Aspect: Employment / Parental Leave GRI G4-LA3

Number and retention rates of employees entitled to, that took, and that returned to work from parental leave.

2016 2015 2014

Number of female employees by gender that were entitled to parental leave:

Number of male employees by gender that were entitled to parental leave:

Number of female employees by gender that took parental leave:

Number of male employees by gender that took parental leave:

Number of female employees who returned to work after parental leave ended:

Number of male employees who returned to work after parental leave ended:

Number of female employees who returned to work after parental leave ended who were still employed twelve months after their
return to work:

Number of male employees who returned to work after parental leave ended who were still employed twelve months after their
return to work:

Return to work and retention rates of female employees who returned to work after leave:

Return to work and retention rates of male employees who returned to work after leave:

Additional Comments

Keysight offers parental leave benefits and provides a broad range of programs and activities to help employees manage
commitments in their work and personal life. By offering programs that can be used to address a wide range of needs, Keysight's
intent is to provide employees with the flexibility and opportunity to select and use services and solutions that they prefer. 

Flexible Work Arrangements: Some Keysight employees use alternatives to traditional Monday through-Friday work
arrangements. These include part-time, telecommuting, and occasional job-shares. 

• Flexibility Practices: Keysight is proud of its heritage of providing flexible work hours for employees. Keysight’s Flexible Time Off
(FTO) program lets employees use paid time off for vacation, personal business, and illness. 

• Dependent Care Resource and Referral: Keysight provides a variety of resource and referral services for employees who have
dependent care responsibilities for children, elders, people with disabilities, and others. 

Our goal is to help employees handle dependent care responsibilities so they can achieve their business objectives while they
are at work. Centralized programs and information aim to provide support to all of Keysight. 

Keysight provides health and wellness information and resources. 

• Mother’s Room: Some Keysight facilities offer a “mother’s room” to support new moms returning to work, and the nursing needs
of their babies. 

• Quiet Room: Some Keysight facilities offer a “quiet room” to support employees who need a break, respite, or quiet time.

Deemed material? No

Externally Assured: No 
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Aspect: Labor/Management Relations

G4-DMA - Aspect: Labor/Management Relations

Category: Social / Labor Practices and Decent Work / Aspect: Labor/Management Relations / G4-DMA - Aspect:
Labor/Management Relations

Disclosure on Management Approach

This aspect is not deemed material for Keysight.

Externally Assured: No 
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Minimum Notice Periods Regarding Operational Changes GRI G4-LA4

Category: Social / Labor Practices and Decent Work / Aspect: Labor/Management Relations / Minimum Notice Periods
Regarding Operational Changes GRI G4-LA4

Minimum number of weeks’ notice typically provided to employees and their representatives prior to the implementation of
significant operational changes that could substantially affect them.

Minimum number of weeks notice typically provided to employees and their elected representatives prior to the implementation of significant operational
charges that could substantially affect them:

Additional Comments

Keysight has deemed this Aspect as not material. 

Keysight provides notice of changes of terms and conditions of employment, as well as benefits in accordance with the laws of
each country in which we operate, as well as with contractual requirements with workers councils.

Deemed material? No

Externally Assured: No 
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Aspect: Occupational Health and Safety

G4-DMA - Aspect: Occupational Health and Safety

Category: Social / Labor Practices and Decent Work / Aspect: Occupational Health and Safety / G4-DMA - Aspect:
Occupational Health and Safety

Disclosure on Management Approach

a. Keysight Occupational Health and Safety Policy: Keysight is committed to the health and safety practices and work environments to enable our people
to work injury and illness free. 
b. EHSMS Management System Process - Audits and corrective action of findings 
c. Keysight tracks incidents, injury and illnesses and near misses with corrective actions and trending and solicits management support through the
EHSMS and Management review process.

References:

 Keysight Occupational Health & Safety Policy
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Workers Representation in Formal Joint Management–Worker Health and Safety Committees GRI G4-LA5

Category: Social / Labor Practices and Decent Work / Aspect: Occupational Health and Safety / Workers Representation
in Formal Joint Management–Worker Health and Safety Committees GRI G4-LA5

Percentage of total workforce represented in formal joint management-worker health and safety committees that help monitor and
advise on occupational health and safety programs.

Percentage of the total workforce represented in
formal joint management-worker health and safety
committees:

Over 75%

Between 50% and 75%

Between 25% and 50%

Up to 25%

None

Explanation of the level(s) at which each formal joint
management-worker health and safety committee
typically operates within the organization:

Keysight is committed to a safe and productive work environment. We have established worker
health and safety committees at our sites. Many of joint management/worker committees include
Senior Management up to and including Country General Managers.

Deemed material? Yes

Externally Assured: No 

Generated from OneReport 152/225 Keysight Technologies, Inc.



Types of Injury and Rates of Injury, Occupational Diseases, Lost Days, and Absenteeism, and Number of Work-Related
Fatalities GRI G4-LA6

Category: Social / Labor Practices and Decent Work / Aspect: Occupational Health and Safety / Types of Injury and Rates
of Injury, Occupational Diseases, Lost Days, and Absenteeism, and Number of Work-Related Fatalities GRI G4-LA6

Types of injury, injury rate (IR), occupational disease rate (ODR), lost day rate (LDR), absentee rate (AR), and work-related
fatalities, for all employees and other non-employee workers whose work, or workplace, is controlled by the organization.

Employees

Area of Operations Incident
Category

Employee
Category

2013 2014 2015 2016

Global Injury
Rate (IR)

Total
Workforce

0.42 0.38

Global Work-
Related
Fatalities

Total
Workforce

0.00 0.00

Global Lost
Days
Rate
(LDR)

Total
Workforce

2.14 1.67

Region: Americas Injury
Rate (IR)

Total
Workforce

1.0 0.81

Region: Europe Injury
Rate (IR)

Total
Workforce

0.15 0.14

Region: Asia Injury
Rate (IR)

Total
Workforce

0.09 0.16

Region: Americas Lost
Days
Rate
(LDR)

Total
Workforce

Region: Europe Lost
Days
Rate
(LDR)

Total
Workforce

Region: Asia Lost
Days
Rate
(LDR)

Total
Workforce

Contractors

Area of Operations Incident
Category

Employee
Category

2013 2014 2015 2016

Global Work-
Related
Fatalities

Total
Workforce

0.00 0.00

Details on the type(s) of injuries, and if minor injuries are included, in the injury and fatality data
for both employees and contractors:
Top 3 Injury/Illness Causes Globally : Overexertion due to lifting, repetitive motion, slips/falls

System of rules applied in recording and reporting accident statistics:
Recording and Reporting criteria are based on U.S. OSHA requirements in addition to other
specific local country requirements. In addition, there is an EHSMS system in place with
corporate criteria for reporting workplace injuries in addition to communicating significant events
to the Keysight Global Security Response Center.
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Deemed material? Yes

Externally Assured: No 
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Workers with High Incidence or High Risk of Diseases Related to their Occupation GRI G4-LA7

Category: Social / Labor Practices and Decent Work / Aspect: Occupational Health and Safety / Workers with High
Incidence or High Risk of Diseases Related to their Occupation GRI G4-LA7

Workers with high incidence or high risk of diseases related to their occupation.

Reason for Omission:
Not Applicable
Why considered not applicable: 
No occupational injury/illness trends tied to occupational activities.

Deemed material? No
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Health and Safety Topics Covered in Formal Agreements with Trade Unions GRI G4-LA8

Category: Social / Labor Practices and Decent Work / Aspect: Occupational Health and Safety / Health and Safety Topics
Covered in Formal Agreements with Trade Unions GRI G4-LA8

Whether formal agreements (either local or global) with trade unions cover health and safety.

No formal agreements (either local or global) with trade unions cover health and safety.

Reason for Omission:
Not Applicable
Why considered not applicable: 
No formal agreements (either local or global) with trade unions cover health and safety. There are EU Worker's Councils who work
collaboratively with Keysight for the health and safety of the workforce.

Deemed material? No
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Aspect: Training and Education

G4-DMA - Aspect: Training and Education

Category: Social / Labor Practices and Decent Work / Aspect: Training and Education / G4-DMA - Aspect: Training and
Education

Disclosure on Management Approach

At Keysight, we expect our employees to achieve high levels of contribution and to keep pace with the ever-changing work environment. We understand
that the collective skills of our employees is our corporate capability and therefore critical to our success. 

Toward that end, Keysight is committed to providing a learning environment and relevant development resources to help our employees enhance their
skills, knowledge and productivity so as to achieve current business objectives and prepare for the challenge of future business objectives. 

In order to encourage learning occurring anywhere, anytime, for our globally distributed workforce, we ensure learning opportunities are available 24 hours
a day/seven days a week through our virtual learning and development resources. These online resources, which include bite-size videos and guided
development activities based on best practice research, help our employees build critical leadership capabilities aligned to their daily work and to driving
Keysight’s success. 

Research has suggested that the most effective development occurs when learning is applied on the job, solving real business problems. As such, at
Keysight, our learning and development philosophy has been to encourage our employees to work in partnership with their managers to identify what’s the
best approach to develop their capabilities, which may include one or a combination of the following learning approaches: 

• Work Assignments such as challenging jobs, special assignments, project initiatives and job rotations 
• Learning from Others such as coaching, mentoring and networking with internal and external people with experience or expertise 
• Training: specific technical and business skill development provided internally by Keysight or externally by qualified educational institutions via a
classroom, webinar or self-study format. 

For FY16, 98.6% of Keysight employees have taken at least one training which is either a computer-based training (CBT), self-paced learning and/or
classroom training. A wide variety of training programs were offered in FY15, which include “Communication Skills, Negotiation Skills, Presentation Skills,
Conflict Resolution, Change Management, Coaching, Interviewing Skills, New Manager Program, Supervisory Skills and Managing within the Law.” These
training programs were offered in order to develop the leadership and management skills of our employees and managers respectively, and for their long
term career development 
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Average Hours of Training Per Year Per Employee GRI G4-LA9

Category: Social / Labor Practices and Decent Work / Aspect: Training and Education / Average Hours of Training Per
Year Per Employee GRI G4-LA9

Average hours of training that the organization’s employees have undertaken during the reporting period.

Employee category Male 2016 Female 2016 Male 2015 Female 2015 Male 2014 Female 2014

Gender 9.7 11.9 10.2 13.9

Overall Average:

Additional Comments

For FY16 (Nov 2015 to Oct 2016), Keysight employees completed an average of 11.3 training hours per employee. 

For FY16, average training hours per female employee was 11.9 hours while average training hours per male employee was 9.7
hours.

Deemed material? No

Externally Assured: No 
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Programs for Upgrading Employee Skills and Transition Assistance Programs GRI G4-LA10

Category: Social / Labor Practices and Decent Work / Aspect: Training and Education / Programs for Upgrading Employee
Skills and Transition Assistance Programs GRI G4-LA10

Type and scope of programs implemented and assistance provided to upgrade employee skills.

At Keysight, we expect our employees to achieve high levels of contribution and to keep pace with the ever-changing work environment. We understand
that the collective skills of our employees is our corporate capability and therefore critical to our success. 

Toward that end, Keysight is committed to providing a learning environment and relevant development resources to help our employees enhance their
skills, knowledge and productivity so as to achieve current business objectives and prepare for the challenge of future business objectives. 

In order to encourage learning occurring anywhere, anytime for our globally distributed workforce, we ensure learning opportunities are available 24 hours
a day/seven days a week through our virtual online learning and development resources. These online resources, which include bite-size videos and
guided development activities based on best practice research help our employees build critical leadership capabilities aligned to their daily work and to
driving Keysight’s success. 

Research has suggested that the most effective development occurs when learning is applied on the job, solving real business problems. As such, at
Keysight, our learning and development philosophy has been to encourage our employees to work in partnership with their managers to identify what’s the
best approach to develop their capabilities, which may include one or a combination of the following learning approaches: 
• Work Assignments such as challenging jobs, special assignments, project initiatives and job rotations 
• Learning from Others such as coaching, mentoring and networking with internal and external people with experience or expertise 
• Training: specific technical and business skill development provided internally by Keysight or externally by qualified educational institutions via a
classroom, webinar or self-study format. 

For FY16, 98.6% of Keysight employees have taken at least one training which is either a computer-based training (CBT), self-paced learning and/or
classroom training. A wide variety of internal training courses were offered in FY16, which include “Communication Skills, Negotiation Skills, Presentation
Skills, Conflict Resolution, Change Management, Coaching, Interviewing Skills, New Manager Program, Supervisory Skills and Managing within the Law.”
Apart from these soft skills training, organizations across Keysight may also offer functional specific training courses aimed at developing our employees’
technical competencies. Such functional courses include Sales, Quality, LEAN Manufacturing, Customer Service, IT and Finance. 

The company may also provide employees with financial assistance for education relevant to meeting our business needs. Keysight’s Educational
Assistance Program (EAP) is designed as discretionary assistance to enable an employee to develop knowledge and skills in support of our business
needs. Specifically, the Educational Assistance Program (EAP) helps employees take external academic classes or complete a Keysight-relevant
academic degree program. Keysight is emphasizing Educational Assistance as an investment in critical knowledge and skills where individual development
interests are aligned with the company's business needs. Financial support may be provided when there is a clear benefit to both the individual and
Keysight. 
Globally, we have contracted with Lee Hecht Harrison (LHH) Consulting Firm to provide career transition assistance to employees who are retiring or who
have been terminated via Workforce Management (WFM). As part of this career transition services, an experienced LHH career coach will work 1-1 with
the retiring or WFM employees in examining their career options, identifying job leads, developing their resume, honing their interview skills and evaluating
job offers. 

Deemed material? No

Externally Assured: No 
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Percentage of Employees Receiving Regular Performance and Career Development Reviews GRI G4-LA11

Category: Social / Labor Practices and Decent Work / Aspect: Training and Education / Percentage of Employees
Receiving Regular Performance and Career Development Reviews GRI G4-LA11

Percentage of employees receiving regular performance and career development reviews, by gender and by employee category.

Employee Category Male 2016 Female 2016 Total 2016 Male 2015 Female 2015 Total 2015 Male 2014 Female 2014 Total 2014

Total workforce 100 100 100 100 100

Deemed material? Yes

Externally Assured: No 
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Aspect: Diversity and Equal Opportunity

G4-DMA - Aspect: Diversity and Equal Opportunity

Category: Social / Labor Practices and Decent Work / Aspect: Diversity and Equal Opportunity / G4-DMA - Aspect:
Diversity and Equal Opportunity

Disclosure on Management Approach

See Diversity Indicators GRI G4-LA12

Externally Assured: No 
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Diversity of Governance Bodies and Employees GRI G4-LA12

Category: Social / Labor Practices and Decent Work / Aspect: Diversity and Equal Opportunity / Diversity of Governance
Bodies and Employees GRI G4-LA12

Composition of governance bodies and breakdown of employees per employee category according to gender, age group, and other
indicators of diversity.

Male Female Minority or
Vulnerable
Group

Age
groups

Number % Number % Number % % <30
yrs old

% 30-
50 yrs
old

%
>50
yrs
old

Governance body
(e.g., board) members

7 87.5% 1 12.5% 0 0 100%

Male Female Minority
Groups

Age
groups

Employees by job
category (per company
breakout)

Global
number

% in
home
country

Global
%

Global
number

% in
home
country

Global
%

Global
number

% in
home
country

Global
%

% <30
yrs old

% 30-
50 yrs
old

%
>50
yrs
old

Total (sum of all must
match LA1)

6893 3184 11.2% 58.2% 30.6%

Managers 935 275 0.2% 57.8 42.1

Employee
Average Age:

43.1

Data publicly available:

No

Additional Comments

Keysight does not collect minority composition data on its Board of Directors. Keysight has minority data for countries where this
reporting is required.

Deemed material? Yes

Externally Assured: No 
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Aspect: Equal Remuneration for Women and Men

G4-DMA - Aspect: Equal Remuneration for Women and Men

Category: Social / Labor Practices and Decent Work / Aspect: Equal Remuneration for Women and Men / G4-DMA -
Aspect: Equal Remuneration for Women and Men

Disclosure on Management Approach

This Aspect is not deemed material for Keysight.

Externally Assured: No 
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Ratio of Basic Salary and Remuneration of Women to Men GRI G4-LA13

Category: Social / Labor Practices and Decent Work / Aspect: Equal Remuneration for Women and Men / Ratio of Basic
Salary and Remuneration of Women to Men GRI G4-LA13

Ratio of basic salary and remuneration of women to men by employee category, by significant locations of operation.

Employee Category /

Location

2016 Ratio 2015 Ratio 2014 Ratio

USA

Active, Regular

1:0.99 1:1

Malaysia

Active, Regular

1:1 1:0.97

China

Active, Regular

1:1.01 1:1.02

India

Active, Regular

1:0.97 1:0.97

Japan

Active, Regular

1:0.98 1:0.96

Germany

Active, Regular

1:1.01 1:1

Spain

Active, Regular

1:1.02 1:1.03

Singapore

Active, Regular

1:0.99 1:0.97

UK

Active, Regular

1:1.01 1:0.99

Taiwan

Active, Regular

1:1.02 1:1.01

Korea

Active, Regular

1:1.03 1:1.02

France

Active, Regular

1:1.01

Total Home Country:

Total Worldwide: 1:1 1:0.99

Definition of "significant location":

Countries with 100+ Headcount.

Additional Comments

Reported as Men:Women. Based on average compa ratio, with compa ratio being the salary divided by the job's pay reference
point.

Deemed material? No
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Externally Assured: No 
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Aspect: Supplier Assessment for Labor Practices

G4-DMA - Aspect: Supplier Assessment for Labor Practices

Category: Social / Labor Practices and Decent Work / Aspect: Supplier Assessment for Labor Practices / G4-DMA -
Aspect: Supplier Assessment for Labor Practices

Disclosure on Management Approach

a. Keysight conducts its business with uncompromising integrity and promotes best labor practices within the company’s sphere of influence. 
Our commitment to Labor Practices extends through our supply chain. 
Keysight expects its suppliers to adhere to a high standard of environmental and social responsibility values, as outlined in our Policy. The policy requires
suppliers to adopt sound environmental, health, and safety management practices and incorporates International Labor Organization (ILO) Conventions
that have been identified as fundamental to the labor practices. 
b. Keysight has programs in place to monitor and verify our suppliers’ conformance with the Supplier Code of Conduct Policy as well as Labor Practices.
The program includes Communication Keysight's Labor practices requirements to all suppliers, conducting compliance surveys and working with external
agency to conduct on-site supplier survey at high risk supplier locations. 
c. Keysight conducts random onsite surveys of suppliers for compliance with Keysight’s Supplier Code of Conduct Policy. Any resulting corrective actions
are monitored and reviewed by external agency before final sign off.

References:

 Keysight Human Rights and Labor Policy
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New Supplier Screening GRI G4-LA14

Category: Social / Labor Practices and Decent Work / Aspect: Supplier Assessment for Labor Practices / New Supplier
Screening GRI G4-LA14

Percentage of new suppliers that were screened using labor practices criteria

% of new suppliers screened: 100

Additional Comments

Keysight has multiple communication platforms for informing suppliers of the company's Labor practice criteria. Keysight also
requires that its suppliers comply with labor practice throughout their operations (including but not limited to the operations of their
own suppliers and any permitted sub-contractors) in accordance with the International Labor Organization. 
Furthermore, Keysight conduct compliance questionnaires with our key suppliers to verify adherence to our expectations.

References:

 
Keysight Supplier Communication Letter
2016

Deemed material? Yes

Externally Assured: No 
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Negative Impacts (Labor) GRI G4-LA15

Category: Social / Labor Practices and Decent Work / Aspect: Supplier Assessment for Labor Practices / Negative
Impacts (Labor) GRI G4-LA15

Significant actual and potential negative impacts for labor practices in the supply chain and actions taken.

2016 2015 2014

Number of suppliers subject to impact assessments for
labor practices:

3 9

Number of suppliers identified as having significant actual
and potential negative impacts for labor practices:

0 0

Significant actual and potential negative impacts for labor
practices identified in the supply chain:

Keysight is unaware of any suppliers
having significant actual and potential
negative impacts for labor practices in
the supply chain.

Keysight is unaware of any suppliers
having significant actual and potential
negative impacts for labor practices in
the supply chain.

Percentage of suppliers identified as having significant
actual and potential negative impacts for labor practices
with which improvements were agreed upon as a result of
assessment:

0 0

Percentage of suppliers identified as having significant
actual and potential negative impacts for labor practices
with which relationships were terminated as a result of
assessment:

0 0

Reason for termination of relationship(s):

Additional Comments

Keysight conducted three on-site surveys with help of external agency (Dekra) in FY16. In addition to the on-site survey program,
Keysight also conducted 170 supplier compliance questionnaires in FY16 to ensure greater Labor practice compliance with our
supply chain for our key suppliers. All required corrective actions identified during an on-site audit are monitored and reviewed by
the external agency before providing closure on the corrective action. 
Keysight is unaware of any suppliers having significant actual and potential negative impacts on Labor practice.

References:

 Dekra Statement of Assurance

Deemed material? No

Externally Assured: No 
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Aspect: Labor Practices Grievance Mechanisms

G4-DMA - Aspect: Labor Practices Grievance Mechanisms

Category: Social / Labor Practices and Decent Work / Aspect: Labor Practices Grievance Mechanisms / G4-DMA - Aspect:
Labor Practices Grievance Mechanisms

Disclosure on Management Approach

This Aspect is not deemed material for Keysight.

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 

Externally Assured: No 

Generated from OneReport 169/225 Keysight Technologies, Inc.



Labor Grievances GRI G4-LA16

Category: Social / Labor Practices and Decent Work / Aspect: Labor Practices Grievance Mechanisms / Labor Grievances
GRI G4-LA16

Number of grievances about Labor practices filed, addressed, and resolved through formal grievance mechanisms.

Internal
Stakeholders

External
Stakeholders

Underrepresented social groups membership
and other diversity indicators

Total

Filed:

Addressed:

Resolved:

Grievances addressed and resolved during the reporting
period but filed before the reporting period:

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
This information is Keysight confidential.

Deemed material? No

Externally Assured: No 
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Human Rights

Aspect: Investment

G4-DMA - Aspect: Investment

Category: Social / Human Rights / Aspect: Investment / G4-DMA - Aspect: Investment

Disclosure on Management Approach 

Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation of a project to do this
work. 

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation of
a project to do this work.

Externally Assured: No 
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Significant Investment Agreements and Contracts That Include Human Rights Clauses or That Underwent Human Rights
Screening GRI G4-HR1

Category: Social / Human Rights / Aspect: Investment / Significant Investment Agreements and Contracts That Include
Human Rights Clauses or That Underwent Human Rights Screening GRI G4-HR1

Total number and percentage of significant investment agreements and contracts that include human rights clauses or that have
underwent human rights screening.

Definition of 'significant investment agreements': 2016 2015 2014

Number % Number % Number %

Significant investment agreements and contracts that include human rights clauses or that underwent
human rights screening

0 0

Reason for Omission:
Not Applicable
Why considered not applicable: 
Not applicable in 2015. 
Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation of
a project to do this work.

References:

 Keysight Supplier Code of Conduct

Deemed material? No

Externally Assured: No 
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Employee Training on Human Rights Policies or Procedures GRI G4-HR2

Category: Social / Human Rights / Aspect: Investment / Employee Training on Human Rights Policies or Procedures GRI
G4-HR2

Total hours of employee training on human rights policies or procedures concerning aspects of human rights that are relevant to
operations, including the percentage of employees trained.

2016 2015 2014

Total number of hours devoted to training on human rights policies or procedures concerning aspects of human rights that are
relevant to operations:

0 0

Percentage of employees in the reporting period trained in human rights policies or procedures concerning aspects of human
rights that are relevant to operations:

0

Reason for Omission:
Not Applicable
Why considered not applicable: 
Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation of
a project to do this work.

References:

 Keysight Standards of Business Conduct

Deemed material? No

Externally Assured: No 
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Aspect: Non-Discrimination

G4-DMA - Aspect: Non-discrimination

Category: Social / Human Rights / Aspect: Non-Discrimination / G4-DMA - Aspect: Non-discrimination

Disclosure on Management Approach

This Aspect is not deemed material for Keysight.

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
We have quarterly internal reports on measures.

Externally Assured: No 
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Incidents of Discrimination and Corrective Actions Taken GRI G4-HR3

Category: Social / Human Rights / Aspect: Non-Discrimination / Incidents of Discrimination and Corrective Actions Taken
GRI G4-HR3

Total number of incidents of discrimination and corrective actions taken.

2016 2015 2014

Total number of incidents of
discrimination

0

Incidents (reporting year only) Status of incident Corrective
actions taken

Reviewed

Remediation plan being implemented

Remediation plan implemented, results reviewed through routine
internal management review process

Incident no longer subject to attention

Reviewed

Remediation plan being implemented

Remediation plan implemented, results reviewed through routine
internal management review process

Incident no longer subject to attention

Reviewed

Remediation plan being implemented

Remediation plan implemented, results reviewed through routine
internal management review process

Incident no longer subject to attention

Reviewed

Remediation plan being implemented

Remediation plan implemented, results reviewed through routine
internal management review process

Incident no longer subject to attention

Reviewed

Remediation plan being implemented

Remediation plan implemented, results reviewed through routine
internal management review process

Incident no longer subject to attention

Reason for Omission:
Confidentiality constraints
Specific confidentiality constraints: 
This information is Keysight confidential.

Deemed material? No

Externally Assured: No 
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Aspect: Freedom of Association and Collective Bargaining

G4-DMA - Aspect: Freedom of Association and Collective Bargaining

Category: Social / Human Rights / Aspect: Freedom of Association and Collective Bargaining / G4-DMA - Aspect:
Freedom of Association and Collective Bargaining

Disclosure on Management Approach

This Aspect is not deemed material for Keysight. Keysight follows the laws of each country in which we operate, however, we do review with worker
councils in appropriate countries.

Externally Assured: No 
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Operations and Suppliers in which the Right To Freedom of Association and Collective Bargaining May Be At Risk GRI G4-
HR4

Category: Social / Human Rights / Aspect: Freedom of Association and Collective Bargaining / Operations and Suppliers
in which the Right To Freedom of Association and Collective Bargaining May Be At Risk GRI G4-HR4

Operations and suppliers identified in which the right to exercise freedom of association and collective bargaining may be violated
or at significant risk.

There are no incidents. Keysight follows the laws of each country in which we operate.

References:

 Keysight CTISCA

 Keysight Human Rights and Labor Policy

 Keysight Supplier Code of Conduct

Deemed material? No

Externally Assured: No 
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Aspect: Child Labor

G4-DMA - Aspect: Child Labor

Category: Social / Human Rights / Aspect: Child Labor / G4-DMA - Aspect: Child Labor

Disclosure on Management Approach

Additional Comments

Keysight’s core values and culture reflect a commitment to ethical business practices 
and good corporate citizenship wherever we operate in the world. As a company, 
we acknowledge and respect the fundamental principles contained in the Universal 
Declaration of Human Rights, and our policies and practices reflect our commitment to 
promote human rights within the company’s sphere of influence. 

We source components and assemblies for our products from suppliers in different 
countries around the world, each with its own laws and regulations. We are committed 
to respecting human rights throughout our global supply chain and do not knowingly 
conduct business with any individual or company that participates in the exploitation of 
children (including child labor), physical punishment, forced labor or human trafficking. 
We expect that anyone who conducts business on our behalf will operate ethically, in 
compliance with the law and in a manner that is consistent with our Standards and our 
policies. We periodically audit our suppliers to ensure compliance with these
expectations.
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Operations and Suppliers at Significant Risk for Incidents of Child Labor GRI G4-HR5

Category: Social / Human Rights / Aspect: Child Labor / Operations and Suppliers at Significant Risk for Incidents of
Child Labor GRI G4-HR5

Operations and suppliers identified as having significant risk for incidents of child labor, and measures taken to contribute to the
effective abolition of child labor.

Keysight is unaware of any operations or suppliers identified as having significant risk for incidents of child labor. 

Keysight has established a Supplier Code of Conduct Policy. In addition, Keysight also requires supplier compliance to human rights throughout their
operations (including but not limited to the operations of their own suppliers and any permitted sub-contractors) in accordance with the UN Guiding
Principles on Business and Human Rights (the “UN Guiding Principles”). 

References:

 Keysight Human Rights and Labor Policy

 Keysight Supplier Code of Conduct

Deemed material? Yes

Externally Assured: No 
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Aspect: Forced and Compulsory Labor

G4-DMA - Aspect: Forced or Compulsory Labor

Category: Social / Human Rights / Aspect: Forced and Compulsory Labor / G4-DMA - Aspect: Forced or Compulsory
Labor

Disclosure on Management Approach

Additional Comments

Keysight’s core values and culture reflect a commitment to ethical business practices 
and good corporate citizenship wherever we operate in the world. As a company, 
we acknowledge and respect the fundamental principles contained in the Universal 
Declaration of Human Rights, and our policies and practices reflect our commitment to 
promote human rights within the company’s sphere of influence. 

We source components and assemblies for our products from suppliers in different 
countries around the world, each with its own laws and regulations. We are committed 
to respecting human rights throughout our global supply chain and do not knowingly 
conduct business with any individual or company that participates in the exploitation of 
children (including child labor), physical punishment, forced labor or human trafficking. 
We expect that anyone who conducts business on our behalf will operate ethically, in 
compliance with the law and in a manner that is consistent with our Standards and our 
policies. We periodically audit our suppliers to ensure compliance with these
expectations.

References:

 Keysight Supplier Code of Conduct

 Keysight Standards of Business Conduct

 Keysight Human Rights and Labor Policy

 Keysight ILO References

Externally Assured: No 
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Operations and Suppliers at Significant Risk for Incidents of Forced or Compulsory Labor GRI G4-HR6

Category: Social / Human Rights / Aspect: Forced and Compulsory Labor / Operations and Suppliers at Significant Risk
for Incidents of Forced or Compulsory Labor GRI G4-HR6

Operations and suppliers identified as having significant risk for incidents of forced or compulsory labor, and measures to
contribute to the elimination of all forms of forced or compulsory labor

Keysight is unaware of any operations and significant suppliers having a significant risk for incidents of forced or compulsory labor. 
Keysight has an established Supplier Environmental, Health, Safety and Social Responsibility program as well as a Supplier Code of Conduct Policy which
applies to all suppliers. In addition, Keysight complies with the California Transparency in Supply Chains Act of 2010, Conventions 105 and 111 of
International Labor Organization and the Dodd- Frank Wall Street Reform and Consumer Protection Act. 

Keysight also requires supplier compliance to human rights throughout their operations (including but not limited to the operations of their own suppliers
and any permitted sub-contractors) in accordance with the UN Guiding Principles on Business and Human Rights (the “UN Guiding Principles”). Keysight
conducts random onsite surveys of suppliers for compliance with Keysight’s Supplier Code of Conduct Policy. In cases where there are issues with
adherence to Keysight’s supplier expectations, corrective actions are implemented and monitored by Keysight’s third party auditor DEKRA. All corrective
actions were completed in FY16.

References:

 Dekra Statement of Assurance

 Keysight Supplier Code of Conduct

 Keysight CTISCA

Deemed material? Yes

Externally Assured: No 
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Aspect: Security Practices

G4-DMA - Aspect: Security Practices

Category: Social / Human Rights / Aspect: Security Practices / G4-DMA - Aspect: Security Practices

Disclosure on Management Approach

This aspect is not deemed material for Keysight 

Additional Comments

Keysight manages the security function through the set of Global Security Policies along with a set of Functional Processes. The
environment is also tested via checking the controls that have been established to ensure they are working correctly (access
control, CCTV, Policies, etc.). 

The mechanisms for evaluating the effectiveness of the management approach Keysight asseses the effectiveness of security
through different audits conducted randomly, along with reviews of Key Performance Indicators (loss metrics, downtime metrics,
Compliance Checklists). 

- The results of the evaluation of the management approach. Results are communicated to Management on a quarterly basis. 

- Any related adjustments to the management approach. Adjustments to model are made immediately if issues are identified.

Externally Assured: No 
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Security Personnel Trained in Human Rights Policies or Procedures GRI G4-HR7

Category: Social / Human Rights / Aspect: Security Practices / Security Personnel Trained in Human Rights Policies or
Procedures GRI G4-HR7

Percentage of security personnel trained in the organization's human rights policies or procedures that are relevant to operations.

2016 2015 2014

Percentage of security personnel who have received formal training in the organization’s human rights policies or specific
procedures and their application to security

100 100

Training requirements regarding human rights issues also apply to third party organizations providing security personnel Yes

Additional Comments

Keysight has outsourced its security function to a reputable international security provider. This company trains 100% of its
employees in human rights issues.

Deemed material? No

Externally Assured: No 
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Aspect: Indigenous Rights

G4-DMA - Aspect: Indigenous Rights

Category: Social / Human Rights / Aspect: Indigenous Rights / G4-DMA - Aspect: Indigenous Rights

Disclosure on Management Approach

This Aspect is not deemed material for Keysight.

Externally Assured: No 
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Incidents of Violations Involving Rights of Indigenous Peoples GRI G4-HR8

Category: Social / Human Rights / Aspect: Indigenous Rights / Incidents of Violations Involving Rights of Indigenous
Peoples GRI G4-HR8

Total number of incidents of violations involving rights of indigenous people and actions taken.

2016 2015 2014

Total number of identified incidents
involving indigenous rights

0 0

Incidents (reporting year only) Status of incident Actions
taken

Reviewed

Remediation plan being implemented

Remediation plan implemented, results reviewed through routine
internal management review process

Incident no longer subject to attention

Additional Comments

There were no violations of rights of indigenous
people.

Deemed material? No

Externally Assured: No 
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Aspect: Assessment

G4-DMA - Aspect: Assessment Human Rights

Category: Social / Human Rights / Aspect: Assessment / G4-DMA - Aspect: Assessment Human Rights

Disclosure on Management Approach

Keysight is proud of its record of uncompromising integrity and the measures it takes to uphold the highest standards of conduct among its employees,
business partners, and suppliers around human rights. 

Keysight conducts its business with uncompromising integrity and promotes human rights within the company’s sphere of influence. 

Our commitment to Human Rights extends through our supply chain. Keysight expects its suppliers to adhere to a high standard of environmental and
social responsibility values, as outlined in our Policy. The policy requires suppliers to adopt sound environmental, health, and safety management practices
and incorporates eight International Labor Organization (ILO) Conventions that have been identified as fundamental to the rights of human beings at work.
Keysight has programs in place to monitor and verify our suppliers’ conformance with the Supplier Code of Conduct Policy. 

Keysight Technologies Human Rights and Labor Policy: Keysight acknowledges and respects the fundamental principles contained in the Universal
Declaration of Human Rights. Our core values and culture reflect a commitment to ethical business practices and good corporate citizenship. Our policies
and practices require Keysight to conduct its business with uncompromising integrity and to promote human rights within the company’s sphere of
influence. 

Minimum Wages: Keysight will compensate our employees with wages and benefits that meet or exceed the legally required minimum. 

Working Hours: Keysight will not require employees to work more than the maximum hours of daily labor set by local laws. 

No Discrimination: Keysight supports and upholds the elimination of discriminatory practices with respect to employment and occupation, and promotes
and embraces diversity in all aspects of its business operations. Our policies prohibit discrimination based on race, color, age, gender, sexual orientation,
gender identity and expression, ethnicity, religion, or disability. 

No Harsh or Inhumane Treatment: Keysight prohibits physical abuse, harassment, or the threat of either. Keysight will provide a safe and healthy working
environment for all of its employees. 

Freedom of Association: Keysight respects the rights of employees to organize in labor unions in accordance with local laws and established practice, if
desired. 

Ethical Business Conduct: Keysight’s Standards of Business Conduct requires that business be conducted with honesty, and reflects high ethical
standards that are the basis for achieving our goals. The standards establish clear guidelines for how we do business and establish accountability. All
employees are expected to comply with these standards. 

Keysight Technologies Supplier Environmental and Social Responsibility Code of Conduct Product: Keysight’s suppliers are required to support and
promote the fundamental human rights referenced in this document. 

Additional Comments

Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation
of a project to do this work.

References:

 Keysight Human Rights and Labor Policy

 Keysight Environmental and Social Responsibility Expectation...

 Keysight Supplier Code of Conduct

 Keysight Standards of Business Conduct

Externally Assured: No 
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Operations That Have Neen Subject to Human Rights Reviews or Impact Assessments GRI G4-HR9

Category: Social / Human Rights / Aspect: Assessment / Operations That Have Neen Subject to Human Rights Reviews or
Impact Assessments GRI G4-HR9

Total number and percentage of operations that have been subject to human rights reviews or impact assessments.

Country # of Operations % Operations

Total

Additional Comments

Keysight is unaware of any operations that have been subjected to human rights reviews or impact assessments. 
Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation
of a project to do this work.

Deemed material? Yes

Externally Assured: No 
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Aspect: Supplier Human Rights Assessment

G4-DMA - Aspect: Supplier Human Rights Assessment

Category: Social / Human Rights / Aspect: Supplier Human Rights Assessment / G4-DMA - Aspect: Supplier Human
Rights Assessment

Disclosure on Management Approach

a. Keysight conducts its business with uncompromising integrity and promotes human rights within the company’s sphere of influence. The company
publically displays Human Rights. 
Our commitment to Human Rights extends through our supply chain. 
Keysight expects its suppliers to adhere to a high standard of environmental and social responsibility values, as outlined in our Policy. The policy requires
suppliers to adopt sound environmental, health, and safety management practices and incorporates International Labor Organization (ILO) Conventions
that have been identified as fundamental to the rights of human beings at work. 
Keysight also requires supplier compliance to human rights throughout their operations (including but not limited to the operations of their own suppliers
and any permitted sub-contractors) in accordance with the UN Guiding Principles on Business and Human Rights (the “UN Guiding Principles”) and
California Transparency in Supply Chains Act of 2010. 
b. Keysight has programs in place to monitor and verify our suppliers’ conformance with the Supplier Code of Conduct Policy as well as Human Rights.
The program includes communicating Keysight's Human Rights requirements to all suppliers, conducting compliance surveys, and working with external
agency to conduct on-site supplier surveys at high risk supplier locations. 
c. Keysight conducts random onsite surveys of suppliers for compliance with Keysight’s Supplier Code of Conduct Policy. Any resulting corrective actions
are monitored and reviewed by external agency before final sign off.

References:

 Keysight Supplier Code of Conduct
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Supplier Screening (Human Rights) GRI G4-HR10

Category: Social / Human Rights / Aspect: Supplier Human Rights Assessment / Supplier Screening (Human Rights) GRI
G4-HR10

Percentage of new suppliers that were screened using human rights criteria.

2016 2015 2014

Percentage of new suppliers screened: 100% 100%

Additional Comments

We communicate all applicable labor laws governing forced labor, slavery, and human trafficking, as set forth in The California
Transparency in Supply Chains Act of 2010 to supplier. Keysight also requires that all our new suppliers comply with human
rights obligations throughout their operations (including but not limited to the operations of their own suppliers and any permitted
sub-contractors) in accordance with the UN Guiding Principles on Business and Human Rights (the “UN Guiding Principles”). 
Furthermore, Keysight conduct compliance questionnaires with our key suppliers to verify adherence to our expectations.

References:

 
Keysight Supplier
Resources

Deemed material? Yes

Externally Assured: No 
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Negative Impacts (Human Rights) GRI G4-HR11

Category: Social / Human Rights / Aspect: Supplier Human Rights Assessment / Negative Impacts (Human Rights) GRI
G4-HR11

Significant actual and potential negative human rights impacts in the supply chain and actions taken

2016 2015 2014

Number of suppliers subject to impact assessments for
human rights:

0 0

Number of suppliers identified as having significant
actual and potential negative impacts for human rights:

0 0

Significant actual and potential negative impacts for
human rights identified in the supply chain:

Keysight is unaware of any suppliers
having significant actual and potential
negative impacts for human rights
practices in the supply chain.

Keysight is unaware of any suppliers
having significant actual and potential
negative impacts for human rights
practices in the supply chain.

Percentage of suppliers identified as having significant
actual and potential negative impacts for human rights
with which improvements were agreed upon as a result
of assessment:

0 0

Percentage of suppliers identified as having significant
actual and potential negative impacts for human rights
with which relationships were terminated as a result of
assessment:

0 0

Reason for termination of relationship(s):

Additional Comments

Keysight conducted three on-site surveys with help of external agency (Dekra) in FY16. In addition to the on-site survey program,
Keysight also conducted 170 supplier compliance questionnaires in FY16 to ensure greater human rights requirements
compliance with our supply chain for our key suppliers. All required corrective actions identified during an on-site audit are
monitored and reviewed by the external agency before providing closure on the corrective action. 
Keysight is unaware of any suppliers having significant actual and potential negative human rights impacts.

References:

 Dekra Statement of Assurance

Deemed material? No

Externally Assured: No 
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Aspect: Human Rights Grievance Mechanisms

G4-DMA - Aspect: Human Rights Grievance Mechanisms

Category: Social / Human Rights / Aspect: Human Rights Grievance Mechanisms / G4-DMA - Aspect: Human Rights
Grievance Mechanisms

Disclosure on Management Approach

This Aspect is not deemed material for Keysight.

Additional Comments

Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation
of a project to do this work. We also have a robust, global Standards of Business Conduct policy which is accessible to all
employees and includes an Open Door policy.

Externally Assured: No 
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Human Rights Grievances GRI G4-HR12

Category: Social / Human Rights / Aspect: Human Rights Grievance Mechanisms / Human Rights Grievances GRI G4-
HR12

Number of grievances about human rights impacts filed, addressed, and resolved through formal grievance mechanisms.

Current reporting period Internal
Stakeholders

External
Stakeholders

Underrepresented social groups membership
and other diversity indicators

Total

Filed:

Addressed:

Resolved:

Grievances addressed and resolved during the reporting
period but filed before the reporting period:

Additional Comments

Keysight is unaware of any operations that have been subjected to human rights impacts. 
Although we have not yet conducted a risk assessment and we do not have a system in place, we are assessing implementation
of a project to do this work.

Deemed material? No

Externally Assured: No 
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Society

Aspect: Local Communities

G4-DMA - Aspect: Local Communities

Category: Social / Society / Aspect: Local Communities / G4-DMA - Aspect: Local Communities

Disclosure on Management Approach

Keysight in Our Communities 

Keysight's worldwide community programs tangibly demonstrate the company's values and commitment to corporate citizenship. In communities where we
operate, we contribute through company grants, employee volunteerism, public policy and community partnerships in the areas of science education,
health and human services and workplace giving programs. 

Through grants and donations, Keysight supports programs designed to increase student interest and achievement in science education, with an
emphasis on populations underrepresented in the technology industry. Each year Keysight employees throughout the world devote thousands of volunteer
hours to increasing student interest in science and other community activities. 

Enriching Lives 

Keysight supports essential programs that deliver respect, hope and solutions to communities around the world where Keysight has a presence. In addition
to making donations, Keysight volunteers aid scores of nonprofit agencies each year during community service events. 

Contributing Worldwide 

Keysight Technologies supports a broad range of nonprofit programs through its annual giving program in the United States and Canada, and to
designated community organizations in other areas of the world. 

Additional information on Keysight's corporate citizenship philosophy is available on the company's external website at http://about.keysight.com.... 

Details about Keysight programs in communities where the company has a presence are available in the "Keysight in Our Communities" brochure at
http://literature.cdn.key....

Externally Assured: No 
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Operations with Local Community Engagement, Impact Assessments, and Development Programs GRI G4-SO1

Category: Social / Society / Aspect: Local Communities / Operations with Local Community Engagement, Impact
Assessments, and Development Programs GRI G4-SO1

Percentage of operations with implemented local community engagement, impact assessments, and/or development programs.

% of operations with implemented local community engagement, impact assessments, and development programs:

Reason for Omission:
Unavailable
Steps being taken to obtain data and expected time frame for doing so: 
This information is not currently tracked and therefore is not available.

Deemed material? No

Externally Assured: No 
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Operations with Significant Actual and Potential Negative Impacts on Local Communities GRI G4-SO2

Category: Social / Society / Aspect: Local Communities / Operations with Significant Actual and Potential Negative
Impacts on Local Communities GRI G4-SO2

Operations with significant actual and potential negative impacts on local communities.

Operations with significant potential or actual negative
impacts on local communities

Location of the operations with significant potential
or negative impacts

Potential or actual negative impacts
of operations

Reason for Omission:
Not Applicable
Why considered not applicable: 
Keysight takes seriously its commitment to strong corporate citizenship and operating in a sustainable fashion. The company does
not emit pollutants or degrade the environment in the communities where our operations are located.

Deemed material? No

Externally Assured: No 

Generated from OneReport 195/225 Keysight Technologies, Inc.



Aspect: Anti-Corruption

G4-DMA - Aspect: Anti-corruption

Category: Social / Society / Aspect: Anti-Corruption / G4-DMA - Aspect: Anti-corruption

Disclosure on Management Approach

This aspect is not deemed material for Keysight.
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Operations Assessed for Risks Related to Corruption GRI G4-SO3

Category: Social / Society / Aspect: Anti-Corruption / Operations Assessed for Risks Related to Corruption GRI G4-SO3

Total number and percentage and of operations assessed for risks related to corruption and the significant risks identified.

2016 2015 2014

Total number of business units analyzed for risks related to corruption

Percentage of business units analyzed for risks related to corruption 100 100

Significant risks related to corruption identified through the risk assessment: 
Use of third party resellers and sales agents worldwide.

Deemed material? Yes

Externally Assured: No 
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Anti-Corruption Training GRI G4-SO4

Category: Social / Society / Aspect: Anti-Corruption / Anti-Corruption Training GRI G4-SO4

Communication and training on anti-corruption policies and procedures.

Communication of anti-corruption policies and procedures:

Total number and percentage of governance body members # 2016 % 2016 # 2015 % 2015 # 2014 % 2014

Region: Global Executives 10 100 10 100

Total 10 100 10 100

Total number and percentage of employees # 2016 % 2016 # 2015 % 2015 # 2014 % 2014

Category: Employees

Region: Americas (not including US)

101 100 105 100

Category: Employees

Region: Asia Pacific

4705 100 4752 100

Category: Employees

Region: Europe

1234 100 1230 100

Category: Employees

Region: United States

3095 100 3001 100

Total 9135 100 9088 100

Total number and percentage of business partners # 2016 % 2016 # 2015 % 2015 # 2014 % 2014

Type of Partner: Reseller

Region: North America

128 100 127 100

Type of Partner: Reseller

Region: EMEA

148 100 128 100

Type of Partner: Reseller

Region: Greater China

90 100 90 100

Type of Partner: Reseller

Region: India

20 100 19 100

Type of Partner: Reseller

Region: Japan

42 100 61 100

Type of Partner: Reseller

Region: Latin America

48 100 38 100

Type of Partner: Reseller

Region: South Asia Pacific & Korea

76 100 64 100

Total 552 527 100

Training on anti-corruption received :

Total number and percentage of governance body members # 2016 % 2016 # 2015 % 2015 # 2014 % 2014

Region: Global Executives 0 0 10 100
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Total 0 0 10 100

Total number and percentage of employees # 2016 % 2016 # 2015 % 2015 # 2014 % 2014

Region: Americas (not including US) 94 93 105 100

Region: Asia Pacific 1466 31 4752 100

Region: Europe 745 60 1230 100

Region: United States 1166 38 3001 100

Total 3471 38 9088 100

Deemed material? Yes

Externally Assured: No 
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Confirmed Incidents of Corruption and Actions Taken GRI G4-SO5

Category: Social / Society / Aspect: Anti-Corruption / Confirmed Incidents of Corruption and Actions Taken GRI G4-SO5

Confirmed incidents of corruption and actions taken

2016 2015 2014

Total number of confirmed incidents of corruption: 0 0

Total number of confirmed incidents in which employees were dismissed or disciplined for corruption: 0 0

Total number of confirmed incidents when contracts with business partners were not renewed due to violations related to
corruption:

0 0

Nature of confirmed incidents of corruption:

Public legal cases regarding corruption brought against the organization or its employees during the reporting period:

Deemed material? No

Externally Assured: No 
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Aspect: Public Policy

G4-DMA - Aspect: Public Policy

Category: Social / Society / Aspect: Public Policy / G4-DMA - Aspect: Public Policy

Disclosure on Management Approach

Keysight has a Government Affairs manager based in Washington D.C. who monitors public policy and funding issues impacting the company's business
and communicates Keysight positions to appropriate elected officials. The Government Affairs manager reports directly to Keysight's senior vice president
of Corporate Services.

Externally Assured: No 
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Political Contribution GRI G4-SO6

Category: Social / Society / Aspect: Public Policy / Political Contribution GRI G4-SO6

Total value of political contributions by country and recipient/beneficiary

Currency: 2016 2015 2014

Recipient:

Country:

0 0 0

Data publicly available:

Not publicly available.

Reason for Omission:
Not Applicable
Why considered not applicable: 
1. Keysight may not use its corporate funds or assets for U.S. federal political contributions. Keysight may establish an
independent entity that solicits individual contributions from Keysight managers to support selected candidates in federal
campaigns. In the U.S., Keysight makes contributions to state candidates and state and local ballot measures only upon approval of
the Keysight Corporate Relations team. No contributions are made to local candidates. 

2. Keysight funds or assets may not be used for political contributions outside the U.S., even where permitted by local law, without
clearance from Keysight’s Legal Department and Corporate Relations team, and prior written approval from a member of Keysight’s
Executive Staff. 

3. Keysight’s programs and contributions in these areas are managed by Keysight’s Director of Government Affairs. 

4. These restrictions are not meant to discourage employees from making personal contributions to political candidates of their
choice. However, Keysight will not reimburse its employees for their personal contributions.

Additional Comments

Keysight Technologies complies with all provisions of the Lobbying Disclosure Act (LDA), 2 U.S.C. � 1605. 

Keysight files all required LD-203 forms on Political Contributions and LD-2 forms on Lobbying Activities during a quarterly and
semi-annual basis.

Deemed material? Yes

Externally Assured: No 
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Aspect: Anti-Competitive Behavior

G4-DMA - Aspect: Anti-competitive Behavior

Category: Social / Society / Aspect: Anti-Competitive Behavior / G4-DMA - Aspect: Anti-competitive Behavior

Disclosure on Management Approach

Not material.
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Legal Actions for Anti-Competitive Behavior, Anti-trust, and Monopoly Practices GRI G4-SO7

Category: Social / Society / Aspect: Anti-Competitive Behavior / Legal Actions for Anti-Competitive Behavior, Anti-trust,
and Monopoly Practices GRI G4-SO7

Total number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices and their outcomes

2016 2015 2014

Total number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices: 0 0

Main outcomes of completed legal actions, including any decisions/judgments:

Deemed material? Yes

Externally Assured: No 
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Aspect: Compliance

G4-DMA - Aspect: Compliance

Category: Social / Society / Aspect: Compliance / G4-DMA - Aspect: Compliance

Disclosure on Management Approach 

This aspect is not deemed material for Keysight.
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Non-Compliance w/ Law Fines G4-SO8

Category: Social / Society / Aspect: Compliance / Non-Compliance w/ Law Fines G4-SO8

Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with laws and regulations

Company has not identified non-compliance with laws or regulations

Human rights issues in the past five years:

*Company has been involved in litigation, pending or settled.

*Fines have been levied against the company by a governmental organization(s).

*Human rights controversies or related legal actions have been publicly disclosed through non-mandated
channels.

Currency: 2016 2015 2014

Total monetary value of significant fines

Context for significant fines:

Total number of non-monetary sanctions

Context for non-monetary sanctions:

Cases brought through dispute resolution mechanisms

Additional Comments

Keysight has not identified non-compliance with laws or regulations resulting in significant
fines.

Generated from OneReport 206/225 Keysight Technologies, Inc.



Aspect: Supplier Assessment for Impacts on Society

G4-DMA - Aspect: Supplier Assessment for Impacts on Society

Category: Social / Society / Aspect: Supplier Assessment for Impacts on Society / G4-DMA - Aspect: Supplier Assessment
for Impacts on Society

Disclosure on Management Approach

a. Keysight’s policies, values, organization, and business management systems apply across all our global businesses. They are designed to: 
- Reduce our negative impacts on the environment 
- Protect the occupational health and safety interests of our employees 
- Ensure customer requirements are met 
- Enhance our value to our communities 
- Ensure the highest levels of quality in our products and services 
- Increase our competitiveness 
- Create a consistent approach across business groups, where applicable 
- Meet the expectations of our stakeholders 
- Conduct business in an ethical manner 
Our commitment to social responsibility extends through our supply chain. 
Keysight expects its suppliers to adhere to a high standard of social responsibility values, as outlined in our Policy. 
b. Keysight has programs in place to monitor and verify our suppliers’ conformance with the Supplier Code of Conduct Policy as well as Impacts on
Society. The program includes communicating Keysight's occupational health and safety requirement and other requirements that may impact society to all
suppliers, conducting compliance surveys and working with external agency to conduct on-site supplier survey at high risk supplier locations. 
c. Keysight conducts random onsite surveys of suppliers for compliance with Keysight’s Supplier Code of Conduct Policy. Any resulting corrective actions
are monitored and reviewed by external agency before final sign off.
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Suppliers Screened (Social) GRI G4-SO9

Category: Social / Society / Aspect: Supplier Assessment for Impacts on Society / Suppliers Screened (Social) GRI G4-
SO9

Percentage of new suppliers that were screened using criteria for impacts on society

2016 2015 2014

Percentage of new suppliers screened: 100% 100%

Additional Comments

Keysight has multiple communication platforms for informing suppliers of the company's social requirements. All Keysight
purchase orders contained a reference to the Keysight supplier code of conduct policy. 
Keysight expect our suppliers adhere to Supplier Code of Conduct and Quality standards. 
Furthermore, Keysight conduct compliance questionnaires with our key suppliers to verify adherence to our expectations.

References:

 
Keysight Supplier
Resources

Deemed material? Yes

Externally Assured: No 
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Negative Impacts (Supply Chain) GRI G4-SO10

Category: Social / Society / Aspect: Supplier Assessment for Impacts on Society / Negative Impacts (Supply Chain) GRI
G4-SO10

Significant actual and potential negative impacts on society in the supply chain and actions taken.

2016 2015 2014

Number of suppliers subject to assessments for impacts on
society:

0 0

Number of suppliers identified as having significant actual and
potential negative impacts on society:

0 0

Significant actual and potential negative impacts on society
identified in the supply chain:

Keysight is unaware of any suppliers
having significant actual and potential
negative impacts for society.

Keysight is unaware of any suppliers
having significant actual and potential
negative impacts for society.

Percentage of suppliers identified as having significant actual
and potential negative impacts on society with which
improvements were agreed upon as a result of assessment:

0 0

Percentage of suppliers identified as having significant actual
and potential negative impacts on society with which
relationships were terminated as a result of assessment:

0 0

Reason for termination of relationship(s):

Additional Comments

Keysight conducted three on-site surveys with help of external agency (Dekra) in FY16. In addition to the on-site survey program,
Keysight also conducted 170 supplier compliance questionnaires in FY16 to ensure greater social responsibility requirements
compliance with our supply chain for our key suppliers. All required corrective actions identified during an on-site audit are
monitored and reviewed by the external agency before providing closure on the corrective action. 
Keysight is unaware of any suppliers having significant actual and potential negative environmental impacts.

References:

 Dekra Statement of Assurance

Deemed material? No

Externally Assured: No 
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Aspect: Grievance Mechanisms for Impacts on Society

G4-DMA - Aspect: Grievance Mechanisms for Impacts on Society

Category: Social / Society / Aspect: Grievance Mechanisms for Impacts on Society / G4-DMA - Aspect: Grievance
Mechanisms for Impacts on Society

Disclosure on Management Approach

Keysight does not consider this aspect as material. 

Additional Comments

Keysight does not consider this aspect as material. 

The employee may seek counsel from a manager, a member of the human resources department, or an individual at any level of
management with the assurance that no adverse consequences will result from the action. 
Keysight's Open Door Policy is based on the value of trust and respect for individuals. It exists to encourage employees to share
ideas, discuss career options, and responsibly raise issues with management or Human Resources without adverse
consequences. Any employee may use this policy to share feelings and concerns in a constructive manner and to gain a clearer
understanding of alternatives. 
Any employee with a concern is encouraged to use the Open Door Policy and speak with his/her direct supervisor. If a discussion
with the direct supervisor is not feasible, or if the concern relates to the direct supervisor, the employee is encouraged to write a
letter or discuss the concern with a function manager or human resources representative. 
This Open Door Policy is an example of Keysight's continued efforts to keep two-way communication available to employees at
all times. After all, it is our people who determine the character and strength of our company.
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Grievances (Society) GRI G4-SO11

Category: Social / Society / Aspect: Grievance Mechanisms for Impacts on Society / Grievances (Society) GRI G4-SO11

Number of grievances about impacts on society filed, addressed, and resolved through formal grievance mechanisms

Current reporting period Internal
Stakeholders

External
Stakeholders

Underrepresented social groups membership
and other diversity indicators

Total

Filed: 0

Addressed: 0

Resolved: 0

Grievances addressed and resolved during the reporting
period but filed before the reporting period:

0

Additional Comments

No grievances received. 

Any interested party with significant concerns may report them to the Chairman of the Board of Directors by submitting
information through Keysight's website. 

Additionally, any customer or stakeholder can report grievances by contacting local Keysight representatives, whose contact
information is available on the company's website by clicking "Contact Keysight."

Deemed material? No

Externally Assured: No 
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Product Responsibility

Aspect: Customer Health and Safety

G4-DMA - Aspect: Customer Health and Safety

Category: Social / Product Responsibility / Aspect: Customer Health and Safety / G4-DMA - Aspect: Customer Health and
Safety

Disclosure on Management Approach

Additional Comments

Keysight does not deem this aspect to be material 

Keysight maintains a reporting mechanism for customers to report issues with products, whether that be quality or a potential
safety issue. 

Keysight maintains a robust Health, Safety and Security policy to ensure that any customer visiting any of our locations is
apprised of safety and security protocols. This includes knowing emergency evacuations plans. 

Keysight employees who work at customer locations comply with all customer expectations for safety and training requirements.

References:

 Keysight Environmental Policy

Externally Assured: No 

Generated from OneReport 212/225 Keysight Technologies, Inc.

http://about.keysight.com/en/quality/Keysight_Environmental_Policy.pdf


Assessment of the Health and Safety Impacts of Product and Service Categories GRI G4-PR1

Category: Social / Product Responsibility / Aspect: Customer Health and Safety / Assessment of the Health and Safety
Impacts of Product and Service Categories GRI G4-PR1

Percentage of significant product and service categories for which health and safety impacts are assessed for improvement

2016 2015 2014

Percentage of significant product or service categories that are covered by and assessed for compliance with company
procedures for assessing product/service health and safety impacts:

100 100

Additional Comments

Keysight's quality and environmental policies mandate we provide products and services that meet legal and regulatory
requirements, including applicable environmental, health, and safety standards. Keysight is committed to a continuous
improvement of the environmental aspects and impacts of our products as demonstrated by Keysight's ISO 14001 and 9001
certificates, which is regularly audited by an external party.

References:

 Keysight ISO14001 Certificate

 Keysight Quality Policy

 Keysight Environmental Policy

 Keysight ISO 9001 Certificate

Deemed material? Yes

Externally Assured: Yes 
External Assurance References:

 Keysight ISO 9001 Certificate
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Incidents of Non-Compliance Concerning the Health and Safety Impacts of Products and Services GRI G4-PR2

Category: Social / Product Responsibility / Aspect: Customer Health and Safety / Incidents of Non-Compliance
Concerning the Health and Safety Impacts of Products and Services GRI G4-PR2

Total number of incidents of non-compliance with regulations and voluntary codes concerning the health and safety impacts of
products and services during their life cycle, by type of outcomes

Company has not identified non-compliance with regulations or voluntary codes regarding the health and safety of its
products/services

2016 2015 2014

Total number of incidents of non-compliance with health and safety regulations resulting in a fine or penalty: 0 0

Total number of incidents of non-compliance with health and safety regulations resulting in a warning: 0 0

Total number of incidents of non-compliance with voluntary codes for health and safety: 0 0

Please describe any product safety controversies the company has experienced within the last three years. Include information
about any fines, settlements, or court-imposed awards and indicate dates, amounts and any cases involving fatalities:
Keysight did not receive any regulatory non-compliance notices for the reporting period.

Additional Comments

Keysight did not receive any regulatory non-compliance notices for the reporting
period.

Deemed material? No

Externally Assured: No 
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Aspect: Product and Service Labeling

G4-DMA - Aspect: Product and Service Labeling

Category: Social / Product Responsibility / Aspect: Product and Service Labeling / G4-DMA - Aspect: Product and Service
Labeling

Disclosure on Management Approach

Keysight is limiting the hardcopy information provided with our products and solutions to that which is legally required such as product safety information; or
necessary for customer satisfaction such as certificates of calibration.

Additional Comments

All relevant product documentation is accessible from the Keysight web portal, supporting both pre-sale product selection and
assuring availability of the latest information to existing customers.

Externally Assured: No 
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Requirements for Product and Service Information and Labeling GRI G4-PR3

Category: Social / Product Responsibility / Aspect: Product and Service Labeling / Requirements for Product and Service
Information and Labeling GRI G4-PR3

Type of product and service information required by the organization's procedures for product and service information and labeling,
and percentage of significant product and service categories subject to such information requirements

Product/service information Required for
product/service
labeling

The sourcing of components of the product or service No

Content, particularly with regard to substances that might produce an environmental or social impact Yes

Safe use of the product or service Yes

Disposal of the product and environmental/social impacts Yes

Other (please explain):

2016 2015 2014

Percentage of significant product or service categories that are covered by and assessed for compliance with
company procedures for product and service information and labeling:

90 90

Additional Comments

Keysight complies with required labeling for substance identification in our products in accordance with required regulations, and
safe use guidance for products produced by Keysight. Annually, Keysight communicates materials specifications through the
“General Specifications for Environment” to its suppliers which sets general requirements for restricting or prohibiting certain
substances as constituents of parts, components, and materials in products and packaging that are incorporated into Keysight
products. This specification ensures compliance with global regulations and minimizes the environmental impact of its products.
Keysight, OEM products and battery labels include the crossed-out wheelie bin symbol to help assure proper disposal. The
company operates an end-of-life customer returns system. In addition, Keysight provides end-of-life management options where
legally required. Reuse programs are offered for selected Keysight products. These programs address the requirements of the
European WEEE (Waste from Electrical & Electronic Equipment) Directive. Please see Keysight’s Take Back Program.

References:

 Keysight Take Back Program

Deemed material? No

Externally Assured: No 
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Incidents of Non-Compliance Concerning Product and Service Information and Labeling GRI G4-PR4

Category: Social / Product Responsibility / Aspect: Product and Service Labeling / Incidents of Non-Compliance
Concerning Product and Service Information and Labeling GRI G4-PR4

Total number of incidents of non-compliance with regulations and voluntary codes concerning product and service information and
labeling, by type of outcomes

Company has not identified non-compliance with regulations or voluntary codes regarding product and service information and
labeling

2016 2015 2014

Total number of incidents of non-compliance with product and service information and labeling regulations resulting in a fine or
penalty:

0 0

Total number of incidents of non-compliance with product and service information and labeling regulations resulting in a warning: 0 0

Total number of incidents of non-compliance with voluntary codes for product and service information and labeling: 0 0

Additional Comments

Keysight had no incidents of non-compliance regarding products or non-compliance issues regarding labeling. In addition,
Keysight did not have any non-compliance incidents for product-related claims during the reporting period.

Deemed material? No

Externally Assured: No 
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Customer Satisfaction GRI G4-PR5

Category: Social / Product Responsibility / Aspect: Product and Service Labeling / Customer Satisfaction GRI G4-PR5

Results of surveys measuring customer satisfaction

Through our Keysight Customer Satisfaction program, we survey customers who interact with various touch-points across our businesses and regions, and
we provide continual updates to our management. The survey process is used to continually monitor and identify needed action to improve the customers’
total experience with Keysight. Keysight is associated with trust, safety, and success due to its heritage, breadth of high-quality products, and long-
standing reputation.

Deemed material? No

Externally Assured: No 
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Aspect: Marketing Communications

G4-DMA - Aspect: Marketing Communications

Category: Social / Product Responsibility / Aspect: Marketing Communications / G4-DMA - Aspect: Marketing
Communications

Disclosure on Management Approach

Currently Keysight does not offer products that are banned in certain markets, and has not received any notifications or indications of non-compliance.
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Banned Products GRI G4-PR6

Category: Social / Product Responsibility / Aspect: Marketing Communications / Banned Products GRI G4-PR6

Sale of banned or disputed products

Currently Keysight does not offer products that are banned in certain markets. 

Our brand is shaped by every experience customers, partners, shareholders, and constituents have with Keysight. Every action we take ensures that these
experiences consistently build and reinforce Keysight as the world leader in electronic measurement. Our internal Brand Identity System has a rigorous
process for claim substantiation and is aligned with Federal Trade Commission and legal guidelines.

Additional Comments

Keysight has a global organization responsible for addressing customer questions and tender requirements related to our
products, services, and the markets we address. There is a regionalized "contact Keysight" link in the footer of the Keysight web
portal providing contact details and information relevant to the homepage location settings.

References:

 
Keysight Quality
Policy

Deemed material? No

Externally Assured: No 
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Incidents of Non-Compliance Concerning Marketing Communications GRI G4-PR7

Category: Social / Product Responsibility / Aspect: Marketing Communications / Incidents of Non-Compliance
Concerning Marketing Communications GRI G4-PR7

Total number of incidents of non-compliance with regulations and voluntary codes concerning marketing communications, including
advertising, promotions, and sponsorship, by type of outcomes

Non-Compliance with Regulations and Voluntary Codes Concerning Marketing Communications 2016 2015 2014

Total number of incidents of non-compliance with regulations resulting in a fine or penalty: 0 0

Total number of incidents of non-compliance with regulations resulting in a warning: 0 0

Total number of incidents of non-compliance with voluntary codes: 0 0

Additional Comments

Keysight has not received any notifications or indications of non-
compliance.

Deemed material? No

Externally Assured: No 
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Aspect: Customer Privacy

G4-DMA - Aspect: Customer Privacy

Category: Social / Product Responsibility / Aspect: Customer Privacy / G4-DMA - Aspect: Customer Privacy

Disclosure on Management Approach

This aspect is not deemed material for Keysight.
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Substantiated Complaints Concerning Breaches of Customer Privacy and Losses of Customer Data GRI G4-PR8

Category: Social / Product Responsibility / Aspect: Customer Privacy / Substantiated Complaints Concerning Breaches of
Customer Privacy and Losses of Customer Data GRI G4-PR8

Total number of substantiated complaints regarding breaches of customer privacy and losses of customer data.

Company has identified substantiated complaints of breaches of customer privacy

Company has not identified substantiated complaints of breaches of customer privacy

2016 2015 2014

Total number of complaints concerning breaches of customer privacy received from outside parties and substantiated by the
organization:

0 0

Total number of complaints concerning breaches of customer privacy received from regulatory bodies: 0 0

Total number of identified leaks, thefts, or losses of customer data: 0 0

Amount of substantiated complaints concerning customer privacy and loss of customer data is publicly disclosed.

Deemed material? Yes

Externally Assured: No 
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Aspect: Compliance

G4-DMA - Aspect: Compliance

Category: Social / Product Responsibility / Aspect: Compliance / G4-DMA - Aspect: Compliance

Disclosure on Management Approach

The Keysight Quality Policy states that we "Ensure that all of our products comply with applicable safety and regulatory requirements." Each new product
introduction includes the necessary product safety and regulatory compliance assessments that must be signed off by the relevant Quality Manager before
release, and is an integral part of our product lifecycle (PLC) processes. 

The implementation of our PLC is externally assured through our ISO 9001 continued registration.

References:

 
Keysight Quality
Policy

Externally Assured: Yes 
External Assurance References:

 Keysight ISO 9001 Certificate
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Total Non-compliance Fines GRI G4-PR9

Category: Social / Product Responsibility / Aspect: Compliance / Total Non-compliance Fines GRI G4-PR9

Monetary value of significant fines for non-compliance with laws and regulations concerning the provision and use of products and
services

Company has not identified non-compliance with laws or regulations regarding the provision and use of products

Currency used to report siginificant fines for non-compliance with laws or regulations regarding the provision and use of
products:

2016 2015 2014 2013

Total monetary value of significant fines for non-compliance with laws and regulations concerning the provision and use
of products and services

0 0

Additional Comments

Keysight has not identified non-compliance specific to laws or regulations regarding the provision and use of products resulting in
significant fines.

Deemed material? Yes

Externally Assured: No 
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